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|.Letter to Shareholders

ear Shareholders

2017 was a year of change and challenges in
the global political and economic environment.
The overall economy maintained stable growth
despite the new administration of the United
States, elections in Europe; the United Kingdom’s
negotiating its exit from the European Union,
China's structural adjustments, and geopolitical
risks on the Korean Peninsula and in the Middle
East. Many innovative products and services were
created along with FinTech developments, and
pose challenges to our expertise and capabilities
in information security, personal information
protection, and international anti-money
laundering.

Overall Performance Reaches New Heights

E.SUN Bank's overall performance reached new
heights in 2017, not only being awarded the Best Bank
in Taiwan from both The Asset and Global Finance,
but also becoming the first in Taiwan's financial
sector to gain recognition as the Best Bank in Asia-
Pacific by The Asian Banker. In terms of sustainability
evaluation, E.SUN Bank's business performance
continues to gain international recognition. E.SUN
Bank was selected into the Dow Jones Sustainability
Index (DJSI) World Index for 4 consecutive years,
and MSCI ESG Rating was upgraded to AA, both the
best in Taiwan's financial sector. In terms of financial
indicators, E.SUN Bank's net profit reached a record
high at NT$14.887 hillion, EPS of NT$1.85, ROE of
10.89%, ROA of 0.77%, and BIS of 15.01%. Asset
quality is maintained at sound level with an NPL ratio
of 0.23% and an NPL coverage ratio of 514.13%. In
terms of credit rating, Moody's has maintained a rating
of A3/P-2/Stable.

In terms of business indicators, E.SUN FHC

has total assets at NT$1.23 trillion, total deposits at
NT$1.71 trillion, NTD current deposits at NT$728.0
billion, and foreign currency deposits equivalent to
NT$532.7 billion; the 28.8% growth in foreign current
deposits was number one in the nation. Net interest
income and net commissions and fee revenues have
grown steadily. Net interest income grew 8.66%
to NT$20.02 billion and net commissions and fee
revenues of NT$14.903 billion, in which revenue from
wealth management fees was NT$7.693 billion and
revenue from credit card fees was NT$4.8 hillion.
Furthermore, credit card value of transactions grew
12.03% to NT$319 billion. E.SUN ranked first
among private banks in SME lending, and has been
the best partner of enterprises as it won the Excellent
SME Credit Guarantee Partner Award for the 12th
consecutive year.

As for corporate social responsibility, E.SUN
Bank was ranked among the top 5% in the
Corporate Governance Evaluation conducted
by Taiwan Stock Exchange for 3 consecutive
years, thanks to our continual efforts to improve
corporate governance and functions of the Board
of Directors. E.SUN Bank has been involved in
environmental sustainability efforts for a long
time, developing green finance and engaging in
responsible lending. Green bonds in the amount
of US$60 million were issued and entirely used to
support renewable energy. This made E.SUN Bank



E.SUN Bank’s Credit Ratings

Category Credit Rating Agency Long-Term Ratings| Short-Term Ratings Outlook Effective Date
Moody's A3 P-2 Stable 2017.12
International Ratings
S&P BBB A-2 Stable 2017.07
Domestic Ratings Taiwan Ratings twAA- twA-1+ Stable 2017.07

the first bank to complete pricing and the largest
issuer of green bonds in Taiwan. E.SUN Bank
is dedicated to charity and continues to invest
in academia and education. The E.SUN Golden
Seed Project has built a total of 125 E.SUN
libraries, an endeavor that has resonated among
over 150 thousand World Card holders. We will
continue work together with our employees,
customers, and partners towards a better society.

Rapid Technological and Cross-border
Developments

E.SUN Bank continues to invest in e-payment
(third-party payment), e-services, and smart
finance led by technological developments. In
the field of e-payment (third-party payment),
customers using E.SUN mobile payment can
complete payments in any one of the four
convenience store chains around Taiwan. Cross-
border shopping services are also provided in
cooperation with Japan's NTT DATA.

E.SUN Bank continues to develop digital
financial services, such as e-loan, foreign
currency, financial management, credit cards,
and micro-business in the field of e-services,
comprehensively improving user experience
from mobile banking. As for smart finance,
artificial intelligence semantic analysis
technology is utilized to offer the E.SUN
"Small-i" Robot Personal Financial Advisor.
Users can use natural language to gain advice on
foreign currency, mortgages, and credit cards.
E.SUN Bank was once again named the Best
Digital Bank in Taiwan by The Asset, and was
the only bank in Taiwan's financial sector to
receive The Banker's Technology Projects of the
Year Award.

With regard to E.SUN Bank's presence
in Asia, following the opening of the Tokyo

Branch, there are currently 25 branches in 9
countries, including the Asia-Pacific financial
centers Hong Kong, Singapore, Sydney, and
Tokyo, which link to the United States, China,
Cambodia, Vietnam, and Myanmar. E.SUN
Bank is thus able to provide financial services
in Taiwan, Hong Kong, and China, building a
complete financial integration platform in Asia

Towards a New Milestone

We believe that success is founded on a
good corporate culture and core values, and has
three important characteristics, specifically the
ability to stay concentrated over a long period
of time, setting challenging goals, and pursuing
a level of expertise that will set us apart from
our competitors. An enterprise must be able
to utilize the organization's collective wisdom
and the power of its teams, formulate precise
strategies and strong execution abilities, and
properly implement three lines of defense,
specifically risk management, regulatory
compliance, and internal auditing. Only then
will it be able to achieve rapid, effective, and
disciplined growth in a severely competitive
environment. Outlooks on the future,’ E.SUN
Bank will continue incorporate CSR into its
business strategies, remain honest and upright,
pure and professional, grasp trends of FinTech
and Asia's rise, and thereby create long-term
value for shareholders and stakeholders. We are
grateful to the various sectors that have given us
support and encouragement over the years, and
we will continue to work hard towards a new
milestone. Best wishes for a wonderful future.

% Je P?/?/L Huang

Gary K.L. Tseng Joseph N.C. Huang
Chairman of the Board President
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1.Introduction

1.1 Date of Establishment : January 16, 1992

Date of Opening : February 21, 1992
1.2 Company Development

E.SUN Bank was founded on January 16th 1992
and commenced its business on February 21st 1992.
Under the leadership of the founder and the incumbent
Chairman of E.SUN Financial Holding Company,
Mr. Yong Ren Huang, a team of financial elite had a
shared vision— to build the best bank in Taiwan. In
the name of Yushan mountain, the highest mountain
in Taiwan, E.SUN orchestrated by professional
bankers and managers, they are committed to render
it the most respected bank with excellent overall
performance.

Core Value and Sustainable Development

E.SUN is a highly self-disciplined company,
who has upheld a long-term business philosophy of
honesty and integrity, as well as fresh and professional
brand image since the beginning. “Building system,
cultivating talent, and developing IT” are the three
main infrastructure for

E.SUN’s lasting mission. Striving towards to the
goal as role model and benchmark for both financial
and service industries, E.SUN actively takes part in
encouraging technological development and providing
professional and thoughtful service, in order to fulfill
its deeply-rooted promise to employees, customers,
shareholders and the land of Taiwan. From 2014
to 2017, E.SUN had been selected into Dow Jones
Sustainability Emerging Market Index (DJSI) for the
4 consecutive years, setting a historical record in the
Taiwanese financial industry.

Overseas Expansion on Strong Foundation in
Taiwan

E.SUN aims to establish first choice financial
platform in Asia, by continuously cultivating
Taiwanese market, expanding business to other
Asian countries and establishing connection with

international market. Domestically, E.SUN has 138
branches to provide customer the most complete
financial solution thru Omni- Channel strategy,
digital innovation and FinTech application. When
it comes to expanding abroad, the Bank has 25
operational sites in 9 countries and areas, connecting
Asia-Pacific financial center, mainland China,
Taiwan and Hong Kong, and ASEAN together. Its
business has covered China, Hong Kong, Japan,
Singapore, Vietnam, Cambodia, Myanmar, Australia
and the United States, which intend to establish
Asia’s financial service network, to deliver prominent
localized service and to meet customers’ need for
cross-border financial activities. A brief review of the
Bank’s history is as follows:

a.0n January 28, 2002, E.SUN Bank became a
subsidiary of E.SUN Financial Holding Co., Ltd..

b.In 2004, E.SUN Bank absorbed Kaohsiung
Business Bank, setting a world record for the fastest
consolidation of information and operational systems
between two financial institutions.

¢.On March 18, 2011, E.SUN Bank Chunan Credit
Cooperative signed contracts on general transfer and
assumption. Both parties agreed that July 9 of the
same year would be the record date for the Bank’s
general assumption of the latter’s assets, liabilities,
and operations.

d.On March 16, 2012, E.SUN Bank Chiayi Fourth
Credit Cooperative signed contracts on general
transfer and assumption. Both parties agreed that
November 3 of the same year would be the record
date for the Bank’s general assumption of the latter’s
assets, liabilities, and operations.

e.The board of directors approved the investing
70% shares in Union Commercial Bank PLC.,
Cambodia on March 22, 2013, and the record date
for the Bank’s general assumption of the latter’s
assets, labilities and operations was on the August
28, 2013. Furthermore, on December 29, 2015,
E.SUN increased shareholding of UCB to 75%, on



August 25, 2017, E.SUN increased shareholding of
UCB to 100%. Our Cambodia subsidiary now has in
total 13 branches, providing financial service including
deposits, loans and credit cards etc..

f. On January 24, 2014, the subsidiary E.SUN
Bank received approval from the Board of Directors
to establish a subsidiary in the Qianhai Shenzhen-
Hong Kong Modern Service Industry Cooperation
Zone in Shenzhen of China. On January 12, 2016, the
Beijing Banking Regulatory Commission officially
approved the opening of E.SUN Bank (China), E.SUN
Bank (China) Shenzhen Branch, E.SUN Bank (China)
Dongguan Branch, and E.SUN Bank (China) Dongguan
Chang an Sub-branch.

g.0n November 13, 2015, the subsidiary E.SUN
Bank received approval from the Board of Directors
to transfer its investment to BankPro e-Service
Technology Co. Ltd., acquiring a total of 7,875,000
shares (accounting for 58.33% of the paid-in capital),
which were transferred on January 11, 2016.

h. The consolidation by merger of two subsidiaries,
E.SUN Bank and E.SUN Insurance Brokers, was
passed on August 21, 2015. E.SUN Bank would be
the continuing company. The effective date was set on
March 25, 2016.

i.Others: None.

E.SUN’s International Recognition

E.SUN Commercial Bank has always used a
differentiated management approach that emphasizes
freshness, professionalism, and services, which
is why the Bank has received recognition and
encouragement not only from government authorities,
domestic and international professional institutions,
but also mass society. During 2016 and 2017, E.
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SUN had been awarded Best Domestic Bank in
Taiwan presented by four professional institutions-
The Banker, The Asset, Asiamoney and Global
Finance, Best Managed Bank in Asia-Pacific by The
Asia Banker. Mr. Joseph Huang, CEO of E.SUN,
was also honored Best Leadership Achievement in
Asia-Pacific by The Asia Banker. In 2017 E.SUN
Commercial Bank has achieved the following honors
and recognition:

Overall Performance

-E.SUN FHC was included in Dow Jones
Sustainability Emerging Market Index for the
4th consecutive year.

-E.SUN FHC was included in Dow Jones
Sustainability World Index for two times.

- E.SUN Bank received Best Managed Bank in
Asia Pacific (The Asian Banker)

-Mr. Joseph Huang, President of E.SUN
FHC was chosen as Best CEO Leadership
Achievement in Asia Pacific (The Asian Banker)

- E.SUN Bank received Best Domestic Bank in
Taiwan for the 3rd consecutive year (The Asset)

-E.SUN Bank received Best Bank in Taiwan
(Global Finance)

-E.SUN Bank received Best Private Bank in
Taiwan (Asiamoney)

- E.SUN Bank received Best Bank for SMEs in
Taiwan (Asiamoney)

- Mr. Joseph Huang, President of E.SUN FHC
was chosen as the Best CEO in Taiwan for the
2nd consecutive year (FinanceAsia)

-Ms. Magi Chen, CFO of E.SUN FHC was
chosen as the Best CFO in Taiwan for the 2nd
consecutive year (FinanceAsia)

- E.SUN FHC ranked No.1 in Best IR Company




in Taiwan for the 2nd consecutive year lending of Financing of SMEs by Domestic

(FinanceAsia) Banks for the 2nd consecutive year (FSC)
- E.SUN Bank received Best Payment Bank in
Taiwan (The Asian Banker) Digital Innovation
- Mr. Joseph Huang, President of E.SUN FHC - E.SUN Bank received Technology Project of the
received the award of Best Chief Executive Year in Payments in the world (The Banker)
Officer Award in Asia for the 3rd consecutive -E.SUN Bank received the award of Most
year (The Asset) Innovative Digital Cost Saving Initiative in Asia
- E.SUN Bank received Best Initiatives Award in for the 2nd consecutive year (Gartner)
Asia for the 3rd consecutive year (The Asset) - E.SUN Bank received the award of Best E-Bank
- E.SUN FHC received Most Honored Company in in Taiwan for the 2nd consecutive year (The
Taiwan (Institutional Investor) Asset)
-E.SUN FHC received Best IR Companies - E.SUN Bank received the award of e-solution
Developed in Taiwan (Institutional Investor) partner bank in Taiwan for the 3rd consecutive
- Mr. Joseph Huang, President of E.SUN FHC year (The Asset)
was chosen as Best CEO in Taiwan (Institutional -E.SUN Bank received the award of Best in
Investor) Treasury and working capital -SME in Taiwan
-Ms. Magi Chen, CFO of E.SUN FHC was for the 5th consecutive year (The Asset)
chosen as the Best CFO in Taiwan (Institutional - Mr. Bruce Lee, CDO of E.SUN FHC was chosen
Investor) as Leadership in Innovation in Taiwan (The
-E.SUN Bank received the award of Highly Asian Banker)
Commended: Best Private Banking in Taiwan for - E.SUN Bank received Best Cash Management
the 2nd consecutive year (Timetric) Project in Taiwan (with TutorABC) (The Asian
- E.SUN Bank received Best Security Initiative in Banker)
Asia (Timetric) - E.SUN Bank received Best IT Security and Risk
- E.SUN Bank received Best Wealth Management Management Project in Taiwan (with Dynasafe)
Bank award in Wealth Management Bank Survey - E.SUN Bank received Asia/Pacific Leader in
(Business Today Magazine) E-commerce Integration (IDC)
- E.SUN Bank received Best Financial consultant -E.SUN Bank received DX-Leader- Omni-
service award in Wealth Management Bank Experience-Innovation in Taiwan (IDC)
Survey (Business Today Magazine) - E.SUN Bank received the award of Best Card
- E.SUN Bank received Best customer recommend Offering in North Asia for the 2nd consecutive
award in Wealth Management Bank Survey year (Timetric)
(Business Today Magazine) - E.SUN Bank received Best Bank in Community
- E.SUN Bank received SME Partner Award for Outreach Initiative in Asia (Timetric)
the 12th year (MOEA, Credit Guarantee Fund) - E.SUN Bank received Highly Commended : Best
- E.SUN Bank received merit award of Financing Mortgage Offering in Asia (Timetric)
of SMEs by Domestic Banks for four times -E.SUN Bank received Best Merchant
(FSC) Ecommerce Solution in Asia (Timetric)
- E.SUN Bank received the award for e-commerce - E.SUN Bank received Highly Commended : Best



Loan Offering in Asia (Timetric) - E.SUN FHC received the Golden Quality Award

- E.SUN Bank received Highly Commended: Best in Financial Brand & CSR Survey- Best CSR for
Mobile Point-of-Sale (mPoS) Initiative in Asia the 4th consecutive years (Wealth Magazine)
(Timetric) -E.SUN FHC received the Golden Quality

- E.SUN Bank received Highly Commended : Most Award in Financial Brand & CSR Survey- Best
Innovative Branch Offering in Asia( Timetric) Domestic Bank for the 3rd consecutive year

- E.SUN Bank received Highly Commended : Best (Wealth Magazine)

Graduate Employment Scheme - Retail Banking - E.SUN FHC received the Golden Quality Award
in Asia( Timetric) in Financial Brand & CSR Survey- Best Banking

- E.SUN Bank received Highly Commended : Best Product for the 4th consecutive year (Wealth
Debit Card Product for Asia-Pacific (Timetric) Magazine)

- E.SUN FHC received the Golden Quality Award

Sustainable Development in Financial Brand & CSR Survey- Best FinTech

- E.SUN FHC ranked No.1 in financial institutions in Banking for the 2nd consecutive year (Wealth
(and overall No.2 among large corporate) in Magazine)
the Award of Excellence in Corporate Social -E.SUN FHC received the Top 10 Most
Responsibilities 10 times (CommonWealth Sustainable Company Award for the 3rd
Magazine) consecutive year (Taiwan Institute for

-E.SUN FHC received Best CSR Award in Sustainable Energy)

Financial for the 2nd consecutive year (Global -E.SUN FHC received the Gold medal in
Views) financial and insurance industry for Taiwan Top

- E.SUN FHC ranked within top 5% of Corporate 50 Corporate Sustainability Report Awards for
Governance Evaluation for the 3rd consecutive the 3rd consecutive year (Taiwan Institute for
year (TWSE) Sustainable Energy)

- E.SUN FHC ranked AA in MSCI ESG Leaders - E.SUN FHC received Innovation Development
indexes Awards for Taiwan Corporate Sustainability

-E.SUN FHC received the Platinum Award Awards for the 2nd consecutive year (Taiwan
for Excellence Management in Corporate Institute for Sustainable Energy)

Governance in Asia for the 8th consecutive year. - E.SUN FHC received Transparency and Integrity
(The Asset) Awards for Taiwan Corporate Sustainability

- E.SUN FHC received Best Managed Company Awards for the 2nd consecutive year (Taiwan
in Taiwan for the 2nd consecutive year Institute for Sustainable Energy)

(FinanceAsia) - E.SUN FHC received Social Inclusion Awards

-E.SUN FHC received Best CSR in Taiwan for for Taiwan Corporate Sustainability Awards for
the 2nd consecutive year (FinanceAsia) the 2nd consecutive year (Taiwan Institute for

-E.SUN FHC received Most Committed in Sustainable Energy)

Corporate Governance in Taiwan for the 2nd -E.SUN FHC received Talent Development
consecutive year (FinanceAsia) Awards for Taiwan Corporate Sustainability

- E.SUN Bank received Best SRI (Social Impact Awards for the 2nd consecutive year (Taiwan
Investing) in Taiwan (Euromoney) Institute for Sustainable Energy)



-E.SUN FHC received the Gold medal in
financial and insurance industry for Taiwan Top
50 Corporate Sustainability Report Awards for
the 3rd consecutive year (Taiwan Institute for
Sustainable Energy

- E.SUN Bank received the certificate for 1SO
14064-1 : 2006 Greenhouse Gases Emissions
Verification

- E.SUN Bank received the certificate for ISO
14064-3 : 2006 Greenhouse Gases Emissions
Verification

- E.SUN Bank received the certificate for 1SO
14046 : 2014 Water Footprint Verification

-E.SUN 2016 CSR Report has received ISAE
3000 standard certification

- E.SUN 2016 CSR Report received the AA1000
Assurance Standards and was deemed in
accordance with the Level A+ of the Global
Reporting Institute GRIG4 Guidelines

- E.SUN Bank received the merit certificate for
Green Procurement the 9th consecutive year
(Environmental Protection Administration)

- E.SUN Bank received the merit certificate for
Green Procurement by Private-Sector Enterprise
and Organization for the 9th consecutive

years(Taipei City Government)

- E.SUN Bank received Bronze award of Sports
Activists Awards for the 4th consecutive year
(Sports Administration, Ministry of Education)

Striving for a Future of Excellence

The last 25 years has been both splendid and
flourishing. Looking into the future, E.SUN will
continue to uphold its core spirit: “integrity in
business operation is as clear as jade, accountability
for customers is as big as mountain”, to stand up
to an ever-changing and demanding political and
economic environment, domestically and globally.
By combining social responsibility and operational
strategy, E.SUN will focus on the third 10-year-
development main tasks- financial innovation,
Taiwanese market development while expanding into
Asian market, close tracking finance technological
trend and the rise of Asia, information security,
money laundering control, risk management,
valuable extended service for customers. Only so,
can E.SUN gradually achieve its long-term vision.
And only so, can E.SUN make its name not just in
Taiwan, but also in the world.

Expanding E.SUN Network of Excellent Service :
E.SUN Commercial Bank, LTD. @
Overseas Network @

(Hong Kong * Singapore * Los Angeles * Sydney * Tokyo * Vietnam * Myanmar )

Representative Office (Hanoi )
E.SUN Bank’s subsidiary in China - E.SUN Bank (China) o

(Qianhai * Shenzhen * Dongguan * Changan )

E.SUN Bank’s subsidiary in Cambodia - UCB @
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1.0rganization
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2. Directors, Independent Directors and
Management Team

2.1 Directors and Independent Directors

2017.12.31 Unit:1000 shares;%

Position

Nationality or
place of
incorporation

Representative
(Name)

Gen-
der

Date of
Election

Term
(years)

Date
of First
Elected

Shareholding

When Elected

Shareholding in E.SUN FHC

Current Shareholdings

Shareholdings of the
spouse and minors

Shareholdings
under other's
name

Shares

Ratio

Shares

Ratio

Shares

Ratio

Shares | Ratio

Education (Experience)

Current Position with
Other Company

Spouse or Relatives within the
2" Degree of Kinship who is a
Member of the Management
Team, Directors or
Supervisors

Position [Name |Relation

Chairman

ROC

Representative of
E.SUN Financial
Holding Company
Gary K.L. Tseng

2017.06.23

20105.14

8,312,100

100

8,312,100

100

Harvard University
Master’s in Public
Administration, Director
General of Banking
Bureau, Financial
Supervisory Commission

Chairman of E.SUN
Bank

None None None

Managing
Director
&

President

ROC

Representative of

E.SUN Financial

Holding Company
Joseph N.C. Huang

2017.06.23

2008.6.13

8,312,100

100

8,312,100

100

MBA of the City University
of New York, 25 years in
Financial Industry

President of E.SUN FHC,
President and Managing
director of E.SUN Bank,
Chairman of E.SUN
Bank(China), Director of
Cho Pharma Inc.

None None None

Managing
Director

ROC

Representative of

E.SUN Financial

Holding Company
Jackson Mai

2017.06.23

1991.12.16

8,312,100

100

8,312,100

100

Kai-Nan Commercial &
Technical High School

Chairman of Hsin Tung
Yang Co.,Ltd., Shang
Yang Investment Co.,Ltd.,
Ding Yang Investment
Co.,Ltd., Cheng Yang
Investment Co.,Ltd. and
Hsin Tung Yang Real
Estate Broker Co.,Ltd.
Director of Hsin Tung
Yang Constructio Co.,Ltd.
Chairman of Yuan Sheng
Co.,Ltd. Director of Hua
Yang Logistics Co.,Ltd.,
Tao Garden Hotel, Shang
‘Yang Development
Co.,Ltd. and Shang Yang
International
Development Co.,Ltd.
Chairman of Sheng Yang
Construction Co.,Ltd.
and Sin Yang Investment
Co.,Ltd. Managing
Director of E.SUN Bank

None None None

Independent
Director
(Managing
Director)

ROC

Representative of

E.SUN Financial

Holding Company
Chen-Chen Chang Lin

2017.06.23

2007.8.16

8,312,100

100

8,312,100

100

Master of Mathematical
Statistics of University of
Michigan

Independent director and
Managing director or
E.SUN Bank
Convener of remuneration
committee of E.SUN
FHC.

None None None

Independent
Director

ROC

Representative of

E.SUN Financial

Holding Company
Chen-En Ko

2017.06.23

2007.8.16

8,312,100

100

8,312,100

100

PhD of Department of Ac-
counting at University of
Minnesota, Dean, College
of Management, National
Taiwan University

Honorary professor of
Department of Account-
ing at National Taiwan
University
Independent director of
E.SUN Bank
Independent director
and member of Audit
committee of Chang Type
Industrial Co.,Ltd.
Independent director and
member of remuneration
committee of Novatek
Microelectronics Co.
Director of Cho
Pharma Inc. Independent
director and member of
remuneration committee
of Everlight Electronics
Co.,Ltd. Member of
remuneration committee
of ATEN International
Co.,Ltd., Zhen Ding Tech.
Co.,Ltd. and E.SUN FHC.
Supervisor of Synovel
Sciences Inc.

None | None | None




Position

Nationality or
place of
incorporation

Representative
(Name)

Gen-
der

Date of
Election

Term
(years)

Date
of First
Elected

Shareholding
When Elected

Shareholding in E.SUN FHC

Current Shareholdings

Shareholdings of the
spouse and minors

Shareholdings
under other's
name

Shares Ratio

Shares

Ratio

Shares

Ratio

Shares | Ratio

Education (Experience)

Current Position with
Other Company

Spouse or Relatives within the
2" Degree of Kinship who is a
Member of the Management
Team, Directors or
Supervisors

Position |Name | Relation

Independent
Director

ROC

Representative of

E.SUN Financial

Holding Company
Ji-Ren Lee

2017.06.23

2007.8.16

8,312,100 100

8,312,100

100

PhD of Business
Administration, University
of Illinois,

USA

Professor of International
Business at National
Taiwan University.
Independent director of
E.SUN Bank.
Independent director and
member of remuneration
committee of Acer Inc.
and Wow Prime Group.
Member of remuneration
committee of Nien Hsing
Textile Co.,Ltd., Mediatek
Inc. and E.SUN FHC.
Independent director of
Delta Electronic Inc.
Director of Yu Hsin
management consultant
Co.,Ltd.

None None None

Independent
Director

ROC

Representative of

Financial Holding
Company
Hsin-1 Lin

2017.06.23

2008.6.13

8,312,100 100

8,312,100

100

Bachelor of Department
of Mechanical Engineer-
ing, National
Cheng-Kung
University

Director of Yulon Motor
Co.,Ltd., China Motor
Co.,Ltd., Yan Ching-Ling
Industrial Development
Foundation, Acer Inc. and
Acer Foundation.
Chairman of Guang Yuan
Investment Co.,Ltd.
Director of Shye Shyang
Mechanical Industrial
Co., Ltd. and Yulon
Management Company
Independent director of
E.SUN Bank
Member of remuneration
committee of E.SUN
FHC and Shihlin Elec-
tric&Engineering Corp.

None | None | None

Independent
Director

ROC

Representative of
E.SUN Financial
Holding Company
Chun-Yao Huang

2017.06.23

2017.06.23

8,312,100 100

8,312,100

100

PhD of Department of
Marketing at London
Business School

Professor of Department
of Business Administra-
tion at National Taiwan
University
Independent director of
E.SUN FHC

Member of remuneration
committee of E.SUN
FHC

None | None | None

Director

ROC

Representative of
E.SUN Financial

Holding Company
Rong-Chu Chen

2017.06.23

2005.06.10
2008.11.04
Resigned

8,312,100 100

8,312,100

100

Junan Junior High School

Chairman of Chen Chin-
Po Culture and Education
Foundation, Ron Yuan
Investment Co.,Ltd. and
Fu Yuan Investment
Co.,Ltd.
Director or E.SUN Bank
and Jia Tien Sia Invest-
ment Co.,Ltd.

None None None

Director

ROC

Representative of

E.SUN Financial

Holding Company
Chien-Li Wu

2017.06.23

1995.4.17

8,312,100 100

8,312,100

100

Chung Jung High School

Chairman of Shang Li Car
Co.,Ltd., Ruen Li Trans-
portation Co.,Ltd., Shen
Li Investment Co.,Ltd.,
Shang Li Transportation
Co.,Ltd., Shan Ben Intl.
Investment Co.,Ltd. Sun
lit Investment Pty., Ltd.
and Shen Li Transporta-
tion Co.,Ltd. Director of
Guang Yuan Investment

Co.,Ltd., Genius Tech-
nology Co.,Ltd., Keeper

Technology Co.,Ltd. Tong

Lit Logistics Co.,Ltd.,
Tong Chun Co.,Ltd.,
E.SUN Bank and Yung
Feng Shun Construction
Co.,Ltd. Supervisor of
Jung Shing Wire Co.,Ltd.

None None None

Director

ROC

Representative of

E.SUN Financial

Holding Company
Magi Chen

2017.06.23

2011.07.07

8,312,100 100

8,312,100

100

MBA. The University of
Tennessee, 40 years of
experience in financial

industry

Deputy president and
CFO of E.SUN FHC
and E.SUN Bank,
Director of E.SUN
Bank

None None None

Director

ROC

Representative of

E.SUN Financial

Holding Company
Ben Chen

2017.06.23

2014.06.26

8,312,100 100

8,312,100

100

Department of Business
Administration,
Soochow University,
28 years experience in
financial industry

Deputy president of
E.SUN FHC,
CEO of consumer
banking division and
Director of E.SUN Bank

None None None

Director

ROC

Representative of
E.SUN Financial

Holding Company
Mao-Chin Chen

2017.06.23

2011.07.07

8,312,100 100

8,312,100

100

Master of Economics, Na-

tional Taiwan University,

26 years of experience in
financial industry

CEO of Corporate Bank-
ing Division of E.SUN
Bank, CSO of E.SUN
FHC and E.SUN Bank,

Director of UCB

None None None




Major Shareholders of the Institutional Shareholders
2017.12.31

Name of institutional shareholders Major shareholders of the institutional shareholders

First State Investments (4.56%)

Ron-Yuan Investment Co., Ltd. (3.28%)

Chunghwa Post Co., Ltd. (3.20%)

E.SUN Commercial Bank Trust Fiduciary trust account (2.97%)

Morgan Stanley & Co. International Plc (2.75%)

Vanguard (1.67%)

Government of Singapore (1.55%)

Fidelity (1.41%)

Bank J. Safra Sarasin Ltd--Singapore Branch - For Clients' account (1.37%)
JPMorgan Chase Bank N.A., Taipei Branch in custody for VVanguard Total International Stock Index
Fund, a series of Vanguard Star Funds (1.29%)

E.SUN Financial Holding
Co., Ltd.




Professional Qualifications and Independent Analysis of Directors

Meet One of the Following Professional Qualification Requirements, o
Together with at Least Five Years Work Experience Independence Criteria (note)
An Instructor or | A Judge, Public Pros- | Have Work Experi-
Higher Position in a | ecutor, Attorney. Certi- | ence in the Areas of
Department of Com- | fied Public Accountant, | Commerce, Law, Ac- .
Criteria | merce, Law, Finance, | or Other Professional | counting, or Otherwise Number of Other Public
Accounting, or Other | or Technical Specialist | Necessary for the Busi- Companies in Which the
Academic Department | who has Passed a Na- | ness of the Company Isr;?':/\::%ugls Iasnclﬁggggﬁgém
Name (note Related to the Business | tional Examination and 2
(note) Needs of the Company | been Awarded a Cer- 1123 (4156789 ]10]Director
in a Public or Private | tificate in a Profession
Junior College, College | Necessary for the Busi-
or University ness of the Company
Chairman
Gary K.L. Tseng N N N N NN NN NN 0
Managing Director
Jackson Mai v A V|V NRARAR 0
Managing Director
Joseph N.C. Huang \ VY VIVIN]NY 0
Independent Director/Manag-
ing Director N NN NNV N NNV 0
Chen-Chen Chang Lin
Independent Director
ChenEn Ko v ~ ViV |V NNV NN 3
Independent Director N N NARVARVARY, NARVARVARY: 2
Ji-Ren Lee
Independent Director
Hsirel Lin v VNNV N NN 1
Independent Director
Chun-vao Huang ~ v NN VN NERARARNY 0
Director
Ron-Chu Chen v V VN VNV 0
Director
Chien-Li Wu N ~ V|V NV V| NN 0
Director
Magi Chen ~ NN N V| NN 0
Director
Ben Chen ~ NN NN NN 0
Director
Mao-Chin Chen \ VN MRARER 0

Note:Please tick the corresponding boxes if directors have been any of the following during the two years prior to being elected or during the
term of office.

(1)Not an employee of the bank or any of its affiliates.

(2)Not a director or supervisor of affiliates of the bank, except cases that the person serves as independent director of the bank or its parent
company or its subsidiary according to the security exchange law or other local laws.

(3)Not a natural-person shareholder who holds shares, together with those held by the person’s spouse, minor children, or held by the person
under others’ names, in an aggregate amount of 1% or more of the total number of outstanding shares of the Company or ranking in the top 10
in holdings.

(4)Not a spouse, relative within the second degree of kinship, or lineal relative within the fifth degree of kinship, of any of the persons in the
preceding three subparagraphs.

(5)Not a director, supervisor, or employee of a corporate shareholder that directly holds 5% or more of the total number of outstanding shares of
the Company or that holds shares ranking in the top five in holdings.

(6)Not a director, supervisor, or officer, shareholder holding 5% or more of the share, of a specified company or institution that has a financial or
business relationship with the Company.

(7)Not a professional individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorship, partnership, company, or
institution that, provides commercial, legal, financial or accounting services or consultation to the Bank or to any affiliate of the Bank, or a
spouse thereof. The restriction does not apply to any member of the remuneration committee who exercises powers pursuant to Article 7 of the
Regulations Governing the Establishment and Exercise of Powers of Remuneration Committees of Companies Whose Stock is Listed on the
TWSE or Traded on the GTSM.

(8)Not having a material relationship, or a relative within the second degree of kinship to any other director of the Company.
(9)Not been a person of any conditions defined in Article 30 of the Company Law.
(10)Not a governmental, juridical person or its representative as defined in Article 27 of the Company Law.




2.2 Executive Officers

2018.03.20 Unit: 1,000 shares; %

Shareholding in E.SUN FHC (2017.12.31)

Spouse or Relatives

Shareholdings of | Shareholdings Current Position within the 2nd Degree
iti i Gen-|  Date of e the spouse and | under other’s ; ; " of Kinship who is a Man-
Departmen Position | Nationality Name d 3 Shareholdings PC Experience (Education) with E.SUN and ager of the Company
er | Appointment minors name
Other Company
Shares % |Shares| % |Shares| % Position | Name | Relation
Director, President and CSO
Taiwan | Joseph N.C of E.SUN FHC; Director of
Headquarter President RO.C Hﬂan | M | 2011.08.01 [11,104 | 0.1090 318 | 0.0031 0 0 President of E.SUN, FHC ESB; Director of Kellong none | none none
e 9 (International) Cosmetic Ltd.
and Cho Pharma Inc.
Corporate Banking Deputy | Taiwan CEO of Consumer Banking President and Director of
Division President | R.O.C. Suka Chen M | 2012.01.07 | 2,101 | 0.0206 96 0.0009 0 0 Division, ESB E.SUN Bank (China) none | none none
CEO of .
. . . A CSO of E.SUN FHC; Director
Corporate Banking | Corporate | Taiwan | Mao-Chin SEVP of Corporate Banking i
Division Banking ROC. Chen M | 2016.01.29 | 1,518 | 0.0149 | 1,099 | 0.0108 0 0 Division, ESB of E.SUN Bank; Director of | none none none
Divisi ucBe
ivision
. . : SEVP of E.SUN FHC;
Corporate Banking | ggyp | Tawan |y o i | m | 20120107 | 620 | 00061 | 741 | 00073 | 0 | 0 BVPof Corporale Banking | cyyairman of E.SUN Venture | none | none | none
Division R.O.C. Division, ESB Capital
Corporate Banking Taiwan Chi-Kan EVP of Corporate Banking Director and President of
Division SEVP ROC. Chung M | 2015.02.06 | 1,264 | 0.0124 0 0 0 0 Division, ESB none | none | none
Corporate Banking Taiwan P Deputy President and Direc-
Division SEVP ROC. Joseph Shu | M | 2014.01.24 | 965 | 0.0095 0 0 0 0 | SEVP of Treasury Division, ESB tor of E.SUN Bank (China) none | none | none
Corporate Banking Taiwan EVP of Corporate Banking A
Division SEVP ROC. Cathy Kuo F | 2017.01.20 | 1,527 | 0.0150 0 0 0 0 Division, ESB Director of UCB none | none | none
Corporate Banking Taiwan Deputy President of E.SUN
Division SEVP ROC. Kenneth Tsao | M | 2016.12.16 | 671 | 0.0066 0 0 0 0 General Manager of DBS Bank (China) none | none | none
Corporate Banking Taiwan | Kuang-Yi EVP of Corporate Banking
Division EVP ROC. Hung M 2017.1.20 639 0.0063 0 0 0 0 Division, ESB none none | none | none
Corporate Banking Taiwan - . EVP of Corporate Banking
Division EVP ROC. Da-TanLin | M | 2014.01.24 | 1,040 | 0.0102 14 | 00001 | O 0 Division, ESB none none | none | none




Shareholding in E.SUN FHC (2017.12.31)

Spouse or Relatives
within the 2nd Degree

& - GG Shareholdings of | Shareholdings Current Position of Kinship who is a Man-
Departmen Position | Nationality Name deer:- App(?i:t;ent Shareholdings the spouse and | under other’s Experience (Education) with E.SUN and ager of the Company
minors name Other Company
Shares % Shares % Shares| % Position | Name | Relation
Corporate Banking Taiwan pi EVP of Corporate Banking Director of E.SUN Bank
Division EVP ROC. Yao-Bing Lin| M | 2016.01.22 | 1,296 | 0.0127 4 0.00004 0 0 Division, ESB (China) none none none
Corporate Banking Taiwan | Shou-Ling SVP of Corporate Banking
Division EVP ROC. Hsu F | 2015.02.06 | 472 0.0046 0 0 0 0 Division, ESB none none | none | none
Taiwan Tung-Yu SVP of Corporate Banking Director of E.SUN Venture
OBU Branch SVP ROC. Hung M | 2013.02.01 | 688 | 0.0068 1 0.00001 | 0 0 Division, ESB Capital none | none | none
q s 5 q q q Chun-
International Banking Taiwan SVP of International Banking | Deputy President of E.SUN
Department EVP ROC. Maggy Chou | F | 2016.01.22 | 1,108 | 0.0109 238 | 0.0023 0 0 Department, ESB Bank (Ching) EVP 1’\";? Spouse
Consumer Bankin Cgssour?]fer Taiwan Deputy President of Credit Card | Deputy President and Direc-
Division 9 Bankin RO.C Ben Chen M | 2015.02.06 | 3,902 | 0.0383 | 1,195 | 0.0117 0 0 and Payment Finance Division, | tor of E.SUN FHC; Director | none | none none
Divisiag o ESB of ESB
Consumer Banking Taiwan | Wu-Ming EVP of Consumer Banking | SEVP of E.SUN FHC; Direc-
Division SB[ Reye, || CEEEyT || W | vk | G| S| e || 0|0 Division, ESB tor of E.SUN Securities | "¢ | flone | none
Consumer Banking Taiwan Te-Ming EVP of Consumer Banking Director of E.SUN Venture
Division SVP ROC. Chung M | 2015.02.06 | 632 0.0062 681 | 0.0067 0 0 Division, ESB Capital none | none | none
Consumer Banking | gyp | TaaN | MING.Ching | ¢ | 50150206 | 1066 | 00105 | 34 | 00003 [ 0 | 0 SVP of Call Center, ESB none none | none | none
Wealth Management Taiwan h EVP of Wealth Management | SEVP of E.SUN FHC; Direc-
Division SEVP ROC. Louis Chang | M | 2015.02.06 | 1,990 | 0.0195 367 0.0036 0 0 Division, ESB tor of E.SUN Bank none none none
Wealth Management Taiwan q q SVP of Wealth Management
Division EVP ROC. Ya-Ping Hsieh| F | 2017.01.20 | 656 | 0.0064 0 0 0 0 Division, ESB none none | none | none
Wealth Management Taiwan VP of Wealth Management h .
Division SVP ROC. Yu-JuChen | F | 2018.01.31 | 675 | 0.0066 7 0.0001 | 0 0 Division, ESB Director of E.SUN Securities | none | none | none
Trust Department SVP TRa'(‘)”g" Ch'e[‘ifh'h M | 20160122 | 378 | 00037 | o 0 0 0 | VPof Trust Department, ESB none none | none | none
. CFO/Depu- | Taiwan " P E.SUN FHC; Director of
Treasury Division ty President| R.O.C. Magi Chen F | 2014.01.24 | 1,916 | 0.0188 0 0 0 0 SEVP of Treasury Division, ESB E.SUN FHC and ESB none | none | none
Treasury Division EVP Ea'gén Hsm%;suan M | 2014.01.24 | 748 | 0.0073 0 0 0 0 EVP of Treasury Division, ESB none none | none | none
Treasury Division EVP Ea'gén Y—:S;fmgt M | 2015.02.06 | 1,063 | 0.0104 | 400 | 0.0039 | 0 0 SVP of Treasury Division, ESB none none | none | none
Treasury Division EVP TRagNén Ché?]:\:m M | 2016.01.22 | 764 | 0.0075 0 0 0 0 SVP of Treasury Division, ESB none none | none | none
Treasury Division EVP TRagNgn Sarah Chen F | 2017.01.20 | 711 0.0070 0 0 0 0 SVP of Treasury Division, ESB none none | none | none
SEVP of E.SUN FHC; Direc-
Credit Card and Pay- Taiwan q EVP of Credit Card and Payment | tor of EasyCard Investment
ment Firance Division|  SEVP | Ro.c. | dung-Hualin | M | 20140124 | 1034 | 00101 | 376 | 0.0037 | 0 0 Finance Division, ESB Holiings Co. Lid ang | none | none | none
EasyCard Corporation
Credit Card and Pay- Taiwan | Fu-Chung EVP of Credit Card and Payment
ment Finance Division EvP R.O.C. Huang M| 20140124 | 725 | 0.007L 49 00005 | 0 0 Finance Division, ESB none none | mone | none
Credit Card and Pay- Taiwan A EVP of Credit Card and Payment
ment Finance Division EVP ROC. Samuel Lin | M | 2015.02.06 | 626 0.0061 0 0 0 0 Finance Division, ESB none none | none | none
Lo General | Taiwan | Chung-Chen EVP of Credit Review and
Audit Division Auditor ROC. sun M | 2012.04.26 | 253 0.0025 943 | 0.0093 0 0 Management Division, ESB none none | none | none




Shareholding in E.SUN FHC (2017.12.31)

Spouse or Relatives
within the 2nd Degree

Shareholdings of | Shareholdings iti b f
i ionali Gen-| Date of Curren_t the s ousegnd under other’gs f 4 erem Positon Rl PhofsEl oty
Departmen Position | Nationality Name d . Shareholdings P Experience (Education) with E.SUN and ager of the Company
er | Appointment minors name
Other Company
Shares % Shares| % Shares| % Position | Name | Relation
Chi-ef Taiwan | .. Chief Compliance Officer of
Headquarter Compliance| p'o'a’ | FionOuyang | F | 20160122 | 352 | 0.0035 | © 0 0 0 SVP of President Office, ESB E SPUN FHC none | none | none
Officer T :
Chief . .
. . . . . Chief Marketing Officer of
Headquarter Marketing | Taiwan | piioniwen | M | 20160022 | 555 | 0.0054 | 364 | 0.0036 | 0 o | Viee ChiefMarketing Officer of | £ gj\ Eic: Supervisorof | none | none | none
Officer/ R.O.C. ESB o
E.SUN Securities
EVP
Legal Division SvP Lag”é" Me'éﬁl']e"g F | 20140124 | 312 00031 | o 0 0 0 VP of Legal Division, ESB none none | none | none
General Affairs Taiwan | Nien Chien VP of General Affairs Division,
Division SVP ROC. Sung M | 2015.02.06 | 755 0.0074 0 0 0 0 none none | none | none
Accounting Division | CAO/EVP | @ | Jhy-Hung ke | M | 20170731 | 71 | 00007 | 0 0 o | o | EVPofAccounting Division, CAO of E.SUN FHC none | none | none
IT Division CIO/SEVP Lag/v(a:n Wan-LiHsieh| M | 2017.01.20 | 1,141 | 0.0112 64 0.0006 0 0 EVP of IT Division, ESB CIO of E.SUN FHC none | none | none
Supervisor of E.SUN Bank
- Vice CIO/ | Taiwan Y A (China); Director of Bankpro
IT Division EVP ROC, |Po-HsuanHsu| F | 20160122 | 1431 | 00141 | 523 | 0.0051 | 0 0 EVP of IT Division, ESB e-Services Technology Co,, | MM | fone | none
Ltd.
Taiwan shi
IT Division EVP RO.C Jeff Liu M | 2017.01.20 | 440 |0.0043 3 | 000002 0 0 SVP of IT Division, ESB none SVP | Hong | spouse
s Feng
IT Division EVP Té"(‘g’a(‘:" Jffkuo | M | 20150701 | 225 [00022 | © 0 o | o EVP of IT Division, ESB none none | none | none
Information Security Taiwan | ChunJung EVP of Information Security
Division EVP RO.C Chen M | 2018.01.31 | 619 0.0061 0 0 0 0 Division none none | none | none
. ) Chief Digi- | .. )
Digital Business Taiwan 5 Director of Bankpro e-Ser-
Development Division tals(g%er/ ROC. Bruce Lee M | 2017.01.20 | 1,402 | 0.0138 99 0.0010 0 0 EVP of President Office, ESB vices Technology Co., Ltd. none | none none
Digital Business Taiwan P TO EVP of Digital Business Devel- | Director of Gash Pay; Super-
Development Division EVP ROC. Mei-Ling Liu | F | 2016.01.22 | 772 | 0.0076 172 | 0.0017 0 0 opment Division visor of TWMP none | none | none
Headof | Taiwan Head of HR of E.SUN FHC;
HR Division J.C. Wang M | 2012.01.07 | 2,644 |0.0260 | 1,382 | 0.0136 0 0 SEVP of HR Division, ESB Supervisor of Shan Meng none | none | none
HR/SEVP | R.O.C
Investment Co., Ltd.
Risk Management Taiwan . . EVP of Risk Management
Division CRO/EVP RO.C Oliver Hsieh | M | 2017.01.20 | 1,369 | 0.0134 0 0 0 0 Division, ESB CRO of E.SUN FHC none none none
Credit Review and Taiwan | Hsiao-Lan VP of Credit Review and Man-
Management Division SVP RO.C Lin M | 2016.01.22 | 554 0.0054 467 | 0.0046 0 0 agement Division, ESB none none | none | none




2.3 Renumeration of Directors (including Independent Directors), President and Senior Executive Vice President
(1) Remuneration of Directors (including Independent Directors)

2017.12.31 Unit: NT$ thousands

. . Relevant remuneration received by
Director Remuneration R
directors who are also employees
Ratio
it Ratio of total
remuneration compensation
(Aﬁﬁ:m (A+B+CHDIE+F+G)
Salary, to net income (%)
Base Bonus Allowance '"cn‘:ﬂ’“e Bonuses,
Compensation | Severance Pay (B) to 5 (%) and Severance Pay (F) Profit Sharing-Employee Bonus (G) T T
(A) Directors (C) Allowance directors from
Title | Name (E) an invested company
other than the
Company's subsidiary
Companies in the
The company consolidated financial
Companies Companies Companies Companies Companies Companies Companies AT Companies
the in the the the the the the the
e | icaed | M | conlcaes | T e | T e | T woied | T | coniaes | T | coniiaes e otiates
company | “finncial | COMPANY | “finarcal | COMPANY | fivancir | COMPANY | “fnarciat | COMPANY | “fianciar | COMPANY | “finncial | COMPANY | finncia company | inncial
satements satemerts satemens satemens satements satements satements sutements
Cash Stock Cash Stock
List as
following 8711 | 10,597 0 0 86,000 | 86,000 | 1140 | 140 | 0.64% | 0.66% | 33237 | 33,237 0 0 3,367 0 3,367 0 0.89% | 0.90% None

* E.SUN FHC Representatives : Chairman Gary K.L. Tseng; Managing Directors: Jackson Mai, Chen-Chen Chang Lin ; Directors: Joseph N.C. Huang, Chen-En Ko, Ji-Ren Lee, Hsin-I Lin,
Chun-Yao Huang (2017.6.23 Newly elected), Ron-Chu Chen, Chien-Li Wu, Magi Chen, Ben Chen, Mao-Chin Chen, Louis Chang(2017.6.23 HI{T ).

* All Bonuses to Directors in Director Remuneration has been paid to E.SUN Financial Holding Company.

Remuneration Bracket

Unit: NT$ thousands

Name of Directors

Bracket Total of (A+B+C+D) Total of (A+B+C+D+E+F+G)

Companies in the consolidated Companies in the financial

The Company

financial statements (H)

The Company

statements(l)

Under NT$ 2,000,000

Joseph N.C. Huang, Jackson
Mai, Chen-Chen Chang Lin,
Chen-En Ko, Ji-Ren Lee, Hsin-I
Lin, Chun-Yao Huang, Ron-Chu
Chen, Chien-Li Wu, Magi Chen

Joseph N.C. Huang, Jackson
Mai, Chen-Chen Chang Lin,
Chen-En Ko, Ji-Ren Lee, Hsin-1
Lin, Chun-Yao Huang, Ron-Chu
Chen, Chien-Li Wu, Magi Chen

Joseph N.C. Huang, Jackson
Mai, Chen-Chen Chang Lin,
Chen-En Ko, Ji-Ren Lee,

Hsin-1 Lin, Chun-Yao Huang,
Ron-Chu Chen, Chien-Li Wu

Joseph N.C. Huang, Jackson

Mai, Chen-Chen Chang Lin, Chen-En Ko,
Ji-Ren Lee, Hsin-1 Lin, Ron-Chu Chen,
Chien-Li Wu, Chun-Yao Huang

NT$ 2,000,000 ~ 5,000,000

Ben Chen, Mao-Chin Chen,
Louis Chang

Chang

Ben Chen, Mao-Chin Chen, Louis

NT$ 5,000,000 ~ 10,000,000

Louis Chang

Louis Chang

NT$ 10,000,000 ~ 15,000,000

Mao-Chin Chen, Magi Chen,
Ben Chen

Mao-Chin Chen, Magi Chen, Ben Chen

NT$ 15,000,000 ~ 30,000,000

Gary K.L. Tseng

Gary K.L. Tseng

Gary K.L. Tseng

Gary K.L. Tseng

NT$ 30,000,000 ~ 50,000,000

NT$ 50,000,000 ~ 100,000,000

E.SUN FHC

E.SUN FHC

E.SUN FHC

E.SUN FHC

Over NT$ 100,000,000

Total

95,851

97,737

132,455

134,341

% The percentage of total profits distributed to directors as remuneration is based on regulations set forth in Article 40 of the Company's Articles of Incorporation. The ratio and adjustment
of remuneration for the chairman and directors are based on regulations set forth in Article 22. The remuneration reflects the level of participation in and contribution to the company's
operations. At the same time, industry standards are considered. The board is authorized to decide the level of this compensation.




(2) Comparison of Remuneration and the ratio of total Remuneration paid by the Company and by
all companies included in the consolidated financial statements for the most recent two years to
Directors, Independent Directors, President and Senior Executive Vice Presidents of the Company, to
the net profit after tax

Unit: NT$ thousands

2017 2016
Year
T CAIET Companies in the Consolidated T A IET Companies in the Consolidated
pany Financial Statements pany Financial Statements
il o, 66 Ratio to No. of Ratio to Mo 66 Ratio to NoL GF Ratio to
Title : Amount | Net profit y Amount | Net profit : Amount | Net profit y Amount | Net profit
persons persons persons persons

after tax after tax after tax after tax

Directors 14 132,455 0.89% 14 134,341 0.90% 13 122,963 0.92% 13 122,963 0.92%
President and SEVP 22 110,211 0.74% 22 132,551 0.89% 17 79,470 0.59% 17 92,372 0.69%

Note: 2017 Bank Net Profit after tax was14,886,870 thousand dollars ; 2016 Bank Net Profit after tax was 13,411,351 thousand dollars.

(3) The Policies, Standards, and Portfolios for the Payment of Remuneration, the Procedures for
Determining Remuneration, and the Correlation with Business Performance:

a. The percentage of total profits distributed to directors as remuneration is based on regulations set forth in Article

40 of the Company’s Articles of Incorporation. The ratio and adjustment of remuneration for the chairman and
directors are based on regulations set forth in Article 22. The remuneration reflects the level of participation in
and contribution to the company’s operations. At the same time, industry standards are considered. The board is
authorized to decide the level of this compensation.

b. The performance review system and remuneration framework for high-level managers is first screened by
Renumeration Committee of E.SUN FHC, following which the board makes a final decision. Salaries of managers
should reflect their professional experience, and the Company’s, counterparts’ and market standards and be given
in accordance with E.SUN FHC Management Salary Payment Policy. The company will periodically evaluate the
linkage of individual performance, profitability, operation, potential risk and salary to incentivate managers to
achieve the set goal of the company which enables a manager’s compensation to be closely related to operational
performance. A manager’s bonus will be impacted if a major risk event occurs that impacts the Company’s
reputation, inappropriate internal management is seen, or other abuses are documented. At the same time, the
Company will carry out stress tests and scenario analysis to evaluate possible risk in the future, and the Risk
Management Committee each quarter will report to the board and Auditing Committee on the level of such risk.

(4) Name of Managers who received dividend/bonus and the distribution thereof

unit : NT$thousands

Ratio of Amount to Net profit

Title Name Stock Amount Cash Amount Amount after tax (%)
President Joseph N.C. Huang
CEO of Corporate Banking Division Mao-Chin Chen
Deputy President Suka Chen
Deputy President Magi Chen
CEO of Consumer Banking Division Ben Chen
SEVP J.C. Wang
SEVP L.C.Lin
SEVP Wu-Ming Hsieh
SEVP Louis Chang
SEVP Tony Wan
0 8,852 8,852 0.06%

SEVP Wen-Cheng Cheng

SEVP Joseph Shu

SEVP Kenneth Tsao

SEVP Jung-Hua Lin

SEVP Yu-Kai Huang

SEVP Chi-Kan Chung

SEVP Cathy Kuo

SEVP Wan-Li Hsieh

SEVP Cheng-Kuo Li

SEVP Oliver Hsieh




3. Implementation of Corporate Governance

3.1 Board of Directors

Atotal of 12 (A) meeting of the board of directors were held in the previous period. Director and supervisor attendance was as follows:

] Attendance in Attendance rate (%)
Title Name Person(B) By Proxy (B/A] Remarks
. E.SUN FHC representative
Chairman Gary K.L. Tseng 12 0 100 Re-elected
. . E.SUN FHC representative
Managing Director Tl Y 12 0 100 Re-elected
Independent Director E.SUN FHC representative
(Managing Director) Chen-Chen Chang Lin 12 0 100 Re-elected
. E.SUN FHC representative
Independent Director Chen-En Ko 12 0 100 Re-elected
. E.SUN FHC representative
Independent Director Ji-Ren Lee 12 0 100 Re-elected
. E.SUN FHC representative
Independent Director Hsin-l Lin 12 0 100 Re-elected
. E.SUN FHC representative .
Independent Director Chun-Yao Huang 6 0 100 Newly appointed
. E.SUN FHC representative
Director Joseph N.C.Huang 12 0 100 Re-elected
. E.SUN FHC representative
Director Ron-Chu Chen 9 3 75 Re-elected
. E.SUN FHC representative
Director Chien-Li Wu 12 0 100 Re-elected
Director E.SUN PHC representative 12 0 100 Re-elected
Magi Chen
Director BV IAS (e 12 0 100 Re-elected
Ben Chen
. E.SUN FHC representative
Director Mao-Chin Chen 12 0 100 Re-elected
Director E'S".JN iCUEpiEsentalve 6 0 100 Retired
Louis Chang

Other mentionable items:

should be specified: None

2.Practice of Directors” avoidance of motions in conflict of interest:

1. If there are the circumstances referred to in Article 14-3 of Securities and Exchange Act and resolutions of the directors’ meetings objected to by Independent Directors or subject to qualified
opinion and recorded or declared in writing, the dates of meetings, sessions, contents of motions, all independents’ opinion and the Company’s response to independent directors’opinion

Director Name Content of Motion

Cause of Avoidance

Voting

Joseph N.C. Huang,
Magi Chen, Ben Chen,
Mao Chin Chen,
Louise Chang

Motion on remuneration adjustment to senior
managers

Motion concerning personal interests of the directors

Joseph N.C. Huang excused himself after reporting the agenda to
SVPs and managers of lower ranks. Magi Chen, Ben Chen, and
Chen Mao-chin refrained from participation in discussions and
voting

Magi Chen, Ben Chen,
Mao Chin Chen,
LouiseChang

Making of 2016 anuual bonus and Long Term
Incentive Renumeration Practice

Motion concerning personal interests of the directors

Joseph N.C. Huang excused himself after reporting the agenda to
SVPs and managers of lower ranks. Magi Chen, Ben Chen, and
Chen Mao-chin refrained from participation in discussions and
voting

Motion on deciding on an interbank lending

Joseph N.C. Huan quota for the Mainland China’s subsidiary

Motion concerning a business in which the director serves as a
responsible person

Refrai

d from participation in di: and voting

Mao Chin Chen Subscription of UCB’s rights offering

Motion concerning a business in which the director serves as a
responsible person

Refrained from participation in discussions and voting

Ron Chiu Chen Lending to Nien Hsing Textile Co., Ltd.

Motion concerning a business of which the responsible person is
related to the director

Refrai

d from participation in di and voting

Appointment of the new board of directors and

pMaclchinChen independent directors of UCB

Motion concerning a business in which the director serves as a
responsible person

Refrained from participation in di and voting

Mao Chin Chen Lending to UCB

Motion concerning personal interests of the directors

Refrained from participation in discussions and voting

Joseph N.C. Huang,
Magi Chen, Ben Chen,
Mao Chin Chen

Motion on 2016 employees remuneration

Motion concerning personal interests of the directors

Joseph N.C. Huang excused himself after reporting the agenda to
SVPs and managers of lower ranks. Magi Chen, Ben Chen, and
Chen Mao-chin refrained from participation in discussions and
voting

Joseph N.C. Huang,
Magi Chen, Ben Chen,
Mao Chin Chen

Motion on remuneration adjustment to senior
managers

Motion concerning personal interests of the directors

Joseph N.C. Huang excused himself after reporting the agenda to
SVPs and managers of lower ranks. Magi Chen, Ben Chen, and
Chen Mao-chin refrained from participation in discussions and
voting

Magi Chen, Ben Chen,
Mao Chin Chen,
Louise Chang

Making of 2017 anuual bonus and Long Term
Incentive Renumeration Practice

Motion concerning personal interests of the directors

Joseph N.C. Huang excused himself after reporting the agenda to
SVPs and managers of lower ranks. Magi Chen, Ben Chen, and
Chen Mao-chin refrained from participation in discussions and
voting

The motion is related to making 30 million

Joseph N.C. Huang donation to the E.SUN Volunteer Foundation

Motion concerning a foundation chaired by the director

Refrai

d from participation in di and voting

w

The evaluation of Board performance is planned to be delegated to external independent institution for execution in 2017.

Measures taken to strengthen the functionality of the Board: The Board of Directors has established Audit Committee, Corporate Governance and Nomination Committee, Compensation
Committee and Board Strategy Development Committee in June, 2008 to assist the Board in carrying out its various duties.




3.2 Audit

Committee

A total of 9(A) Audit Committee meetings were held in the previous period. The attendances of
Independent Directors were as follows:

X Attendance in Attendance rate (%)

Title Name Person(B) By Proxy (B/A] Remarks
Independent Director Chen-En Ko 9 0 100 Re-elected
Independent Director Ji-Ren Lee 9 0 100 Re-elected
Independent Director Chen-Chen Chang Lin 9 0 100 Re-elected
Independent Director Hsin-I Lin 9 0 100 Re-elected
Independent Director Chun-Yao Huang 5 0 100 Newly appointed

Other mentionab

le items:

1. If there are the circumstances referred to in Article 14-5 of Securities and Exchange Act and resolutions which were not approved by the Audit Committee but were approved by two thirds or
more of all directors, the dates of meetings, sessions, contents of motions, resolutions of Audit Committee and the Company’s response to Audit Committee’s opinion should be specified:

Date

Terms

Agenda

Resolution

2017.01.06

21th meeting of the 9th term

Increment of interbank line of credit for E.SUN China

Capital injection to UCB

Loan NienHsingTexitile

2017.03.01

22th meeting of the 9th term

Financial statement (standalone and consolidated) of 2016

Statement of Internal Control System for the bank’s cooperating insurance brokerage

Statement of Internal control System of 2016

2017.03.24

23th meeting of the 9th term

Mandate of CPA

Amendment of Acquisition or Disposal of Properties

Amendment of Practice for Stock Affairs

Acquisition of land in LingYia, Kaohsiung

Audit Committee:

Amendment of Internal Control System

Approved by committees

2017.04.28

25th meeting of the 9th term

New rights offering

attending the meeting and

Amendment of Internal Control System

will be proposed to the
Board of Directors.

Lending to UCB P.L.C.

2017.06.23

25th meeting of the 9th term

Nomination of Chief Accounting Officer

The Board of Directors:

2017.08.11

3th meeting of the 10th term

Half year financial ( lidated or ) 2016

Approved by Directors

Lending to UCB P.L.C.

attending the meeting. Some
directors are excused from

2017.11.02

4th meeting of the 10th term

Interbank line of credit of E.SUN China

the meeting due to personal

Statement of Effectiveness on AML and anti-terror-financing System 2017

interest.

Acquisition of real estate and its affiliated parking space in Taichung City

Announcement of disposal of real estate in Kaohsiung City

2018.01.19

5th meeting of the 10th term

30 million donation to E.SUN Volunteer Foundation

Loan to NienHsing Textile Co. Ltd

2018.03.16

6th meeting of the 10th term

Financial Statement (consolidated and standalone) 2017

Capital injection by retained earning

Amendment of Accounting System

Statement of AML and anti-terror-financing System 2017

Statement of Internal Control System 2017

2. If there is Independent Directors’ avoidance of motions in conflict of interest, the Independent Directors’ names, contents of motions, causes for avoidance and voting should be specified:

-Practice of Directors’ avoidance of motions in conflict of interest: None.

3.Communications between the independent directors, the Company's Chief Internal Auditor and CPAs (e.g. the items, methods and results of audits of corporate finance or operations, etc.)

Date Method Object of Communication Subject of Communication Result
Appointed accountant of E.SUN Bank CPA report of the result for auditing of 2016 Financial Statements Acknowledged
2017.01.04 | Audit C
General Auditor of E.SUN Bank Report of the 2016 auditing work of E.SUN Acknowledged
2017.03.01 | Audit Committee Appointed accountant of E.SUN Bank CPA report of the result for auditing of 2016 Financial Statements Acknowledged
2017.03.22 | Audit Committee General Auditor of E.SUN Bank CPA report of the 2017 Q1 auditing work of E.SUN Acknowledged
2017.04.26 | Audit Committee General Auditor of E.SUN Bank CPA report of the 2017 Q1 auditing work of E.SUN Acknowledged
Appointed accountant of E.SUN Bank CPA report of the 2017 1H auditing work of E.SUN Acknowledged
2017.08.08 | Audit Committee 5 =
g;:iral auditogandauditoroESUN Report of the 2017 1H auditing work of E.SUN Acknowledged
Report of the 2016 Q3 auditing work of E.SUN Acknowledged
2017.11.01 | Committee Appointed accountant of E.SUN Bank Report of the 2017 auditing work of E.SUN Reported to the Board
CPA report the 2018 auditing plan of E.SUN Executed by the Board
2017.11.01 | Audit Conference gz:iral auditoandauditos oiE SN Discussion related to internal auditing work of E.SUN Bank Executed with the suggested matter
N N Report of the 2017 auditing work of E.SUN
2017.12.13 | Meeting Appointed accountant of E.SUN Bank Discussion related to internal auditing work of E.SUN Bank Acknowledged
Appointed accountant of E.SUN Bank CPA report the 2017 auditing plan of E.SUN Acknowledged
2018.01.16 | Audit Committee
General Auditor of E.SUN Bank Report of the 2017 auditing work of E.SUN Acknowledged
2018.03.08 | Audit Committee Appointed accountant of E.SUN Bank CPA report of the result for auditing of 2017 Financial Statements Acknowledged




3.3 Corporate Governance Execution Status and Deviations from “Bank Governance Best-Practice

Principles”:
State of Operation Deviations from
“Bank Corporate
Item Governance Best

Summary

Practice Principles
and reasons

1.Shareholding Structure and Shareholders’
Equity

(1)Does the Bank institute a set of internal
operational procedures for handling
shareholder proposals, doubts, disputes,
and suits, as well as act in accordance
with the said procedures?

(2) Does the Bank have access to the identity
of major shareholders who have actual
control over the Bank as well as that of
their ultimate control persons?

(3) Does the Bank establish and implement
risk control and management as well
firewall mechanisms for its dealings with
affiliated businesses?

(1)E.SUN FHC is the sole shareholder of the Bank. The FHC’s sharcholder can file opin-
ions via the FHC’s Stock service department or customer service division. Qualified
persons will then handle these issues. Avenue for communication are quite smooth.

(2)The Bank is a wholly owned subsidiary of E.SUN FHC.

(3)Risk management committee has been set up to oversee the execution of risk manage-
ment policy and culture. In addition, E.SUN risk management rules has been estab-
lished. In terms of trading with interested parties, the Bank has adopted a number of
internal regulations: Policy on Trading with Interested Parties, Operational Guidelines
for Prevention of Insider Trading at Investees, Operational Guidelines for Addressing
Common Interests of E.SUN Bank and Investees, Guidelines for Arm’s-Length Trans-
actions Between E.SUN Bank and Investees, and Internal Operational Regulations
for E.SUN FHC and Subsidiaries to Comply With Article 45 of the Financial Holding
Company Act.

No Difference

2.Duties and formation of Board of Directors

(1)Besides setting up the Compensation
Committee and Audit Committee accord-
ing to law, does the Bank voluntarily set
up other functional committees?

(2)Does the Bank evaluate the independence
of its CPAs on a regular basis?

(1)E.SUN FHC has also established Compenastion Committee, Corporate Governance
and Nomination Committee, Board Strategy Development Committee and Corporate
Social Responsibility Committee.

(2)Pursuant to Article 29 of the Corporate Governance Best Practice Principles for
TWSE/GTSM Listed Companies, the Bank engages professional, responsible,
and independent CPAs to audit its finances and internal control on a regular basis.
Meanwhile, the Bank’s Audit Committee and Board of Directors are called upon to
evaluate the suitability, independence, and fair pricing of the engaged CPA firm every
six months (in the first and third quarters). For its part, the CPA firm is supposed to
present a statement of independence (specifying that the CPAs responsible for audit
and their spouses as well as dependent relatives have no major financial interests at
stake involving the Company, either directly or indirectly, or have undermined inde-
pendence in any other way). E.SUN Bank reviews every year in Q1 that its Auditing
Certified Public Accountant is not a related party under Article 45 of Financial Hold-
ing Company Act of Taiwan, the interest rate offers in lending and depository busi-
ness has not been surpassing those of E.SUN Bank’s general customers, the Auditing
Certified Public Accountant has not held the stocks of E.SUN Bank’s parent company,
E.SUN FHC to ensure E.SUN bank has complied.

Article 36-1 of the Corporate
Governance Best-Practice
Principles for Banks makes it
clear that banks are supposed
to establish their compensation
committees. Nevertheless, as
a wholly owned subsidiary of
E.SUN FHC, the Bank leaves
the overall performance evalua-
tion to the Compensation Com-
mittee of the parent company

3. Has the Bank established unit or persons
responsible for corporate governance
affairs (including but not limited to prepa-
ration of materials for directors and super-
visor’s execution, director’s meeting and
AGM, corporate registration, an meeting
minutes of director’s meetings and AGM?

The Legal Affair Department is responsible for corporate governance related matters and

is supervised by Chief Brand Officer. Corporate governance includes the matters below:

1.Corporate registration and amendment of registration

2.Affairs relating directors meeting minutes and assistance of legal compliance.

3.Production of director meeting minutes

4.Providing the most up to date laws relating to execution of business for directors and
independent directors.

5.Matters specified by article of incorporation or agreement.

No Difference

El

Has the Bank established avenues of com-
munication with interested parties?

The Bank has a special division in charge of building up and maintaining list of related
party and related communication. The Bank’s customers can express their opinions
through customer service units. Employee disputes will be handled by human resource
division. The Bank and the related parties have a smooth communication channel.

On the website of the Bank’s parent company E.SUN FHC, there is a special section
devoted to corporate social responsibility that is designed not only for CSR reporting but
also for communication with stakeholders.

No Difference

5. Disclosure of information

(1)Has the Bank set up website for the dis-
closure of financial information and its
corporate governance practices?

(2)Any other methods adopted by the Bank
for the disclosure of information (e.g.,
establishing English version website,
appointing persons responsible for gath-
ering and disclosing Bank information,
implementing a spokesperson system,
and placing the record of analyst meeting
on its website)?

(1) a.Disclose status of Financial information, Business operation and Corporate gover-
nance in the website (https://www.esunbank.com.tw/bank/about/announcement/
legal-disclaimers/report).

b.Information disclosed include financial information, business operation, material for
analyst meeting, internal control and contact information.

(2)To fully follow the system of spokesman, the Bank appoints a spokesman who under-
stand thoroughly the Bank’s financial and business conditions and who are capable
of coordinating among departments. In addition, the Bank also appoints a deputy
spokesman when the spokesman cannot perform his / her duties.

E.SUN Bank Spokesman

Name: Magi Chen

Position: CFO / Deputy President
Telephone +8862-2175-1313

Email: magi@email.esunbank.com.tw

Deputy Spokesman

Name: Mao-Chin Chen

Position: CEO of Corporate Banking Division
Telephone: +8862-2175-1313

Email: james-0081@email.esunbank.com.tw

No Difference




Item

State of Operation

Summary

Deviations from
“Bank Corporate
Governance Best

Practice Principles
and reasons

6.Has the Bank provided other important
information to facilitate better under-
standing of the Company’s corporate
governance practices (including but not
limited to employee rights, employee
wellness, investor relations, rights of
stakeholders, directors” and supervisors’
training records, the implementation of
risk management policies and risk eval-
uation measures, the implementation of
customer relations policies, purchasing
insurance for directors and supervisors,
political donation and donation to inter-
ested party and public interested group)?

(1)Enacted Guidelines for Minutes of Board Meetings to improve supervision and man-
agement of such meetings and to provide a regulatory basis to abide by in holding
meetings.

(2)The Company periodically asks directors and supervisors to take various courses.
(3)The Company has established a Risk Management Division to draft and carry out risk
control policies. The scope of risk reports and measurement systems cover the following:

a.Credit Risk

The information imparted at these events helps to establish systematic methods to
manage risk derived from borrowers, counterparties, and portfolios, including creating
an appropriate credit risk control environment, the adoption of credit risk controls for
counterparties, and the establishment of counterparty credit ratings, along with limits
on exposure to a single product, single industry, or single conglomerate.

b.Market Risk

The Company and all subsidiaries must establish price, currency, and interest rate fluc-

tuation risk assessment and control mechanisms on all on-sheet and offsheet items.
c.Operational Risk

E.SUN is making every effort to establish operational procedures in all areas of busi-

ness, and controls and auditing procedures on authorized limits, documents and custo-

dianship of beneficiary certificates.

d.Banking Book Risk

E.SUN has established banking book interest risk management structure, related poli-
cy, method and procedure to measure, monitor and control Banking Book interest, and
set up management index, warning threshold and limits.

e.Legal and Compliance Risk

E.SUN has established compliance officer system to effectively manage and improve
the legal and compliance risk.

f.Liquidity Risk

E.SUN has established the mechanism of evaluating and monitoring liquidated posi-
tions to manage liquidity risk.

g. Other Risk

E.SUN has mechanisms to carry out and manage risk of reputation and other major
risk via scenario stress tests, risk appetite analysis and capital adequacy.

(4)E.SUN has always emphasized customer service quality. It provides customer com-
plain channel and has implemented a number of customer protection policies.

(5)In order to round out the company’s corporate governance mechanism and reduce risk
exposed to directors and key staff members of the company, E.SUN FHC has taken
out liability insurance for directors, supervisors and key staff members. Those insured
include past, present and future directors and key employees of E.SUN FHC and the
FHC’s subsidiaries, as well as managerial and supervisory personnel. The policies
include liability insurance for these individuals, corporate compensation insurance,
corporate securities claims liability coverage, and corporate employment practice
liability coverage.

(6)Employee disputes will be handled by Human Resource Division. This ensures smooth
communication channels for interested parties. E.SUN holds knowledge sharing
meetings in different region every year to disclose company’s goal, policy and other
employee-related information.

(7)To encourage shareholders participating corporate governance, regulation of AGM is
conducted, in addition, spokesman system and stock affair unit provide a communi-
cation channel for shareholders to express their opinions. Disclose status of Financial
information and Business operation within the website.

(8)To effectively enforce corporate governance and fulfill corporate social responsibility,
the Bank has in place a set of Regulations Governing Donations, including political
donation and donation to interested party and public interested group:
1.Political Donations:None
2. Interested Parties:

a.E.SUN Volunteers Social Welfare and Charitable Foundation: NT$ 45,302,087.
( The donation includes the E.SUN World Card activity - the E.SUN Golden
Seed Project - that is jointly carried out with E.SUN Bank and E.SUN Volun-
teers Foundation. A portion of the World Card annual fee and certain percent-
age of the spending made using the card is donated to the cause, for creating
125 libraries at elementary schools in remote areas.)
3.Public Interest Group: Total amount NT 139 million.

No Difference




Item

State of Operation

Summary

Deviations from
“Bank Corporate
Governance Best

Practice Principles
and reasons

7.Has the bank described the results of any
corporate governance self-appraisals by
the Company or appraisal reports commis-
sioned by the Company, any shortcomings
or suggestions presented in the reports and
measures to rectify such:

E.SUN was honored to have secured the Taiwan Corporate Governance Association’s
advanced certification of its corporate governance system.

E.SUN Bank received Corporate Governance Advanced Certificate from Taiwan
Corporate Governance Association. In its evaluation, the Taiwan Corporate Gover-
nance Association affirmed that over the years E.SUN Bank has been proactive to
have its corporate governance regime undergo assessment. An outside institution is
engaged to undertake objective inspection with a view to helping enhance the Bank’s
corporate governance performance. In addition to its core line of business, the Bank
has fulfilled corporate social responsibility to the best of its abilities, participated in
a great variety of public interest endeavors, and won awards from a good number of
domestic and foreign specialized institutions accordingly. For its part, the Taiwan
Corporate Governance Association recommended mainly the following: the Bank’s
parent company E.SUN FHC should form a board of director comprising members of
diverse specializations and meeting industry characteristics as well as development
goals and strategies; E.SUN FHC’s website should list email addresses for direct
access to independent directors so as to facilitate whistleblowing. E.SUN FHC is
also advised to provide all newly elected directors with comprehensive training and a
diverse range of channels for advanced studies so that they can keep up with industry
developments, help the board function properly, and learn more about corporate gov-

ernance, thereby further enhancing the board’s function and efficiency.

No Difference




3.4 State of E.SUN Achieving Trustworthy Operations and Related Measures
Implementation of Ethical Corporate Management

Item

State of Operation

Summary

Deviations from “Ethical
Corporate Management
Best Practice Principles for
TWSE/GTSMListed Compa-
nies” and reasons

1. Establishment of ethical corporate man-
agement policies and programs.

(1) Does the Bank adopt an explicit indica-
tion of its ethical corporate management
policy in internal regulations and external
documents; implementation of the pledge
by its board of directors and management
to enforce the policy rigorously and thor-
oughly.

(2) Does the Bank adopt an unethical con-
duct prevention program in which opera-
tional procedures, behavioral guidelines,
and a mechanism for punishment of and
appeal for alleged violations are clearly
defined, and enforce it without fail?

(3) Does the Bank adopt preventive mea-
sures against practices listed in Paragraph
2, Article 7 of the Ethical Corporate
Management Best Practice Principles for
TWSE/GTSM-Listed Companies or other
business activities with higher risk of be-
ing linked to unethical conduct?

(1) Based on a board of directors resolution, the Bank’s parent company E.SUN
FHC has established a set of “Ethical Corporate Management Principles,Operational
Procedures and Guidelines (hereafter “Ethical Corporate anagement Principles,”
applicable to the Bank as well). It illustrates E.SUN’s ethical corporate management
policy, which is specified through such channels as the corporate website, external
documents and investor briefings. Meanwhile, it also specifies that the board of direc-
tors, managers, and employees shall exercise the due care of a good administrator to
urge the Bank to prevent unethical conduct, always review the results of preventive
measures, and continually make adjustments so as to ensure thorough implementation
of its ethical corporate management policy.

(2) To effectively forestall unethical conduct, the Bank makes ethical corporate manage-
ment an integral part of its evaluation of employee performance and human resources
policy. It has also established a clearly defined, effective system for setting rewards/
penalties and handling complaints.

(3) Standing by ethical principles and committed to honest business, the Bank refrains
from engaging in business activities within its business scope that may incur a higher
risk of committing acts of unethical conduct, and makes it a point to strengthen pre-
ventive measures. Meanwhile, the Bank refrains from offering political donations as
it is set to uphold political neutrality.

No Difference

2. Implementation of ethical corporate man-
agement

(1) Does the Bank evaluate the records of
ethical/ unethical conduct of its business
counterparties and include in such con-
tract provision demanding ethical corpo-
rate management policy compliance?

(2) Does the Bank establish a unit under the
Board of Directors that is exclusively or
concurrently responsible for promoting
ethical management, and reports its status
of implementation to the board on a regu-
lar basis?

(3) Status of the Bank’s promulgating poli-
cies for prevention of conflicts of inter-
ests and offering appropriate means for
related personnel to voluntarily explain
whether their interests would potentially
conflict with those of the Bank.

(4) To enforce ethical management, does the
Bank establish effective accounting and
internal control systems that are subject
to regular inspection of an internal audit-
ing department or audit by externally
engaged CPAs?

(5) Does the Bank offer internal and external
training with regard to ethical manage-
ment on a regular basis?

(1) In the Ethical Corporate Management Principles, it is specified that the Bank shall
refrain from having any dealings with parties that have any records of unethical con-
duct. When entering into contracts with other parties, the Bank shall include in such
contract provision demanding ethical corporate management policy compliance.

(2) At the Bank’s parent company E.SUN FHC, the Corporate Governance and Nomina-
tion Committee is charged with the duty of setting and enforcing its ethical manage-
ment policy and program for prevention of unethical conduct. The committee is also
responsible for mapping out, implementing, and interpreting behavioral guidelines;
handling queries and consultations;and registering and archiving related reports.
Meanwhile, the committee is supposed to report its status of implementation to E.SUN
FHC’s Board of Directors on a regular basis.

(3) The Ethical Corporate Management Principles shall specify policies for preventing
conflicts of interests and provide a smooth communication and complaint filling sys-
tem. Employees can file reports through a number of channels to senior management
and the Human Resources Division.

(4) The Bank has established an effective accounting system that prohibits any outside
or secret accounts. On top of an effective internal control system, the Bank has also
established an internal audit unit under the board of directors; it is required to report
to the Audit Committee and the Board of Directors at least once per quarter.

(5) The Bank undertakes training with regard to ethnical service principles and behavioral
guidelines on a regular basis. All employees are required to attend and pass tests.

No Difference

3. Status of the Bank’s implementation of its
offence reporting system:

(1)Does the Bank establish a mechanism that
incentivizes prosecutors to step forward,
put in place channels convenient for tak-
ing such action, and assign appropriate
personnel to handle such cases?

(2)Does the Bank set a standard operating
procedure (SOP) for handling reports
from prosecutors and adopt a mechanism
for keeping confidentiality?

(3)Does the Bank adopt measures to make
sure that prosecutors do not undergo
improper treatment because of their step-
ping forward?

(1) The Bank incorporates ethical management into its employee performance evaluation
and human resources policy. A clearly defined, effective system of rewards and penal-
ties is established, and multiple smooth, convenient channels are offered for employ-
ees to present information to both different levels of the management and the human
resources department. Based on the Bank’s pertinent operating procedure, such cases
are then transferred to the relevant dedicated unit, that is, the Administrative Manage-
ment Section (Legal Affairs) of the Bank’s parent company E.SUN FHC.

(2) When handling allegations against unethical conduct performed by its employees, the
Bank shall abide by pertinent laws and regulations as well as internal rules and oper-
ating procedure while conducting investigations. Throughout the process, the identity
of informants and content of their information shall be kept confidential.

(3) The Bank would ensure it keeps the identity of the prosecutor confidential and pro-
vide measures of protection in an effort to protect the prosecutor from receiving unfa-
vourable treatment or retaliation.

No Difference

4. Enforcement of information disclosure
Does the Bank disclose the content and
implementation status of its Principles for
Ethical Management on its own website
and the TSE’s Market Observation Post
System website?

The Bank’s parent company E.SUN FHC has a corporate website, that discloses the Ethi-
cal Corporate Management Principles of its own as well as the Bank’s ethical corporate
management practices.

No Difference

5. If the Bank has established its own ethical corporate management principles based on the Ethical Corporate Management Best Practice Principles for TWSE/GTSMListed Companies,
please describe any discrepancy in the Bank’s implementation of the principles and explain why : No Difference.




Item

State of Operation

Summary

Deviations from “Ethical
Corporate Management
Best Practice Principles for
TWSE/GTSMListed Compa-
nies” and reasons

6. Other important information to facilitate better understanding of the Bank’s implementation of ethical corporate management (e.g., status of the Bank’s reviewing and amending its own
ethical corporate management principles):the ethical corporate management principles established by the Bank’s parent company E.SUN FHC and practices are subject to reexamination
and readjustment whenever warranted. With “Pure as Jade, Sturdy as Mountain” as its hallmark in business operation, E.SUN Bank is committed to making “a paradigm of the financial
services industry and a bellwether of the service industry.” Over the years E.SUN has taken action to show care for society and honor its commitment to Taiwan. E.SUN aims to be recog-
nized as not only the best-performing enterprise but also the most-respected one in Taiwan.

3.5 Corporate Governance Guidelines and Regulations

Please refer to the Bank’s website at : https://www.esunbank.com.tw/bank/about/announcement/
legal-disclaimers/report

3.6 Other Important Information Enhancing Understanding of the State of the Company's

Corporate Governance

The parent company E.SUN FHC treats the disclosure of corporate governance information in
prudent manner, and strives to ensure the correctness, integrity, and timeliness of all matters
reported by subsidiaries' public information stations, major announced information, company
websites, external news announcements, the production of annual reports, and various information
that must be disclosed in accordance with law. Relevant disclosed matters are regularly reviewed
and updated in accordance with the clearly-delineated duties of the responsible units. When
major events or news are announced, the Bank will quickly report its response. The E.SUN
FHC spokesperson shall oversee all external information disclosure, including responsible units'
media contact, and issuance of news or important information. With regard to the disclosure of
information concerning the board of directors and audit committee, business integrity guidelines,
procedures for the acquisition or disposition of assets, the internal audit organization and its
operation, and other major information, as well as shareholders meeting information, distribution
of dividends, and financial service information, all such information shall be disclosed in detail in
the E.SUN FHC annual report or website.



3.7 Training of Directors

Does training

and crisis management

] Date of ; R . Training
Title Name : Implementing organization Training Course meet
Election hours s
Taiwan Institute for Sustainable
Energy Center for Corporate Local development to create a sustainable future 2
Sustainability
Institutional Gary K.L
director’s Ten - 2017.06.23 | Taiwan Academy of Banking and | Laws, Regulations, and Response Strategies for Anti-Money 3 Yes
representative 9 Finance Laundering and Countering Terrorism Financing
Taiwan Corporate Governance . L .
L Opportunities, Challenges, and Risks in Digital Technologies 3
Association
Corporate governance and securities laws 3
Taiwan Corporate Governance . .
. Risk management and internal control 3
Association
Institutional Joseph N.C How to strengthen board functions and director competency 2
director’s 2017.06.23 Yes
representative Huang
Trust Supervisors (Including Current Personnel) Workshop 3
Taiwan Academy of Banking and
Finance Laws, Regulations, and Response Strategies for Anti-Money 3
Laundering and Countering Terrorism Financing
Institutional f E.SUN lanning in practi
. . Institute of Internal Auditors-Chinese Case study of E.SUN tax planning in practice s
director’s Jackson Mai 2017.06.23 | Yes
. Taiwan - . . . .
representative Family inheritance planning and implementation 3
How to strengthen board functions and director competency 2
Case study of board of directors, business, and ABC business 3
succession planning (lecturer)
Independent Taiwan Corporate Governance Responsibilities of directors and supervisors in merger &
. Chen-En Ko 2017.06.23 - o 3] Yes
director Association acquisition
Director/supervisor supervision of corporate risk management 3
and crisis management for stronger corporate governance
Opportunities, Challenges, and Risks in Digital Technologies 3
Age of the analytics of things: Trends in information security
and personal information protection and director/supervisor 3
Independent Taiwan Corporate Governance iabiliti
aep Ji-RenLee | 2017.06.23 n-orp liabilities Yes
director Association
Recent development of anti-avoidance policies in Taiwan and 3
corresponding responses
Institute of Internal Auditors-Chinese | Laws, Regulations, and Response Strategies for Anti-Money P
Taiwan Laundering and Countering Terrorism Financing
Independent Chen-Chen
N . 2017.06.23 Yes
director Chang Lin . i
Taiwan Academy of Banking and . S .
) Opportunities, Challenges, and Risks in Digital Technologies 6
Finance
Major reform in auditing reports 6
Independent Taiwan Corporate Governance
cep Hsin-lLin | 2017.06.23 n-orp i ] N _ Yes
director Association Director/supervisor supervision of corporate risk management 3




Does training

. Date of ; e L Training
Title Name : Implementing organization Training Course meet
Election hours s
How to effectively detect and prevent fraudulence for 3
stronger corporate governance
Taiwan Corporate Governance
Association Director self-discipline for creating corporate value 3
Independent Chun-Yao P 9 corp
director - 2017.06.23 Yes
9 The 13th International Corporate Governance Summit Forum 3
Taiwan Academy of Banking and Laws, Regulations, and Response Strategies for Anti-Money 3
Finance Laundering and Countering Terrorism Financing
Insider Trading Compliance Seminar for Public Listed 3
Institutional Rong Chu Companies and Non-Public-Listed Companies
director's Cheg 2017.06.23 | Securities & Futures Institute Yes
representative 2017 Insider Trading and Corporate Social Responsibility 3
Seminar
Major reform i itil
Institutional ) ) ) ajor reform in auditing reports 3
. Chien-Li Taiwan Corporate Governance
director's 2017.06.23 . . . - . Yes
i Wu Association Director/supervisor supervision of corporate risk management
representative . 3
and crisis management
Taiwan Academy of Banking and Laws, Regulations, and Response Strategies for Anti-Money 3
Institutional Finance Laundering and Countering Terrorism Financing
director’s Magi Chen 2017.06.23 Yes
representative Taiwan Corporate Governance . . .
it L P Opportunities, Challenges, and Risks in Digital Technologies 3
Association
Taiwan Institute for Sustainable
Energy Center for Corporate Local development to create a sustainable future 2
Sustainability
Anti-Money Laundering and Strengthening Internal Control 3
Institutional . and Risk Management of Financial Institutions
Mao-Chin i i
director's i 2017.06.23 ‘[I:'?lwan Academy of Banking and Yes
. inance . . .
representative Laws, Regulations, and Response Strategies for Anti-Money 3
Laundering and Countering Terrorism Financing
. Board performance evaluation from directors' perspectives 3
Taiwan Corporate Governance
Association . . . .
How do directors fulfill their duties of loyalty 3




3.8 Internal Control

3.8.1 Statement on Internal Control System

E.SUN COMMERCIAL BANK, LTD.
Statement on Internal Control System

1 March, 2018
On behalf of E.SUN Commercial Bank, Ltd., we hereby declare that the Company, pursuant
to the Implementation Rules of Internal Audit and Internal Control System of Financial Holding
Companies and Banking Industries, did establish an internal control system and conduct risk
management from January 1 through December 31, 2017. In the meantime, an impartial and
independent entity was called in to conduct audit and report its findings to the Company’s Audit
Committee and Board of Directors on a regular basis. Regarding securities and insurance agent
businesses, according to criteria for evaluation of internal control systems required by the “Criteria
for Establishment of Internal Control Systems by Securities and Futures Service Enterprises”
promulgated by the Securities and Futures Bureau of the Financial Supervisory Commission and
“Regulations Governing the Implementation of Internal Control and Audit System and Business
Solicitation System of Insurance Agent Companies and Insurance Broker Companies” promulgated
by the Insurance Bureau of the Financial Supervisory Commission, our bank has carried out an
evaluation of whether the design and implementation of our internal control system is effective.
Based on a meticulous review, we affirm that all departments of the Company had been able to
effectively enforce internal control and compliance-related measures during the said period, except
for matters listed in the table attached below. This Statement will be an integral part of E.SUN
Bank’s Annual Report and Prospectus, and will be made public. Any falsehood, concealment, or
other illegality in the aforementioned items to be disclosed will entail legal liability under Articles
20, 32, 171, and 174 of the Securities and Exchange Act.

To Financial Supervisory Commission

Chairman

President

jo;.e/ﬁé /(/W’;Y
General Auditor &é‘;"{‘é" ,éo-..
Chief Compliance Officer ;Z,’w, &[4 %




E.SUN Commercial Bank Matters Require Rectification in Internal Control System and Rectification Status

(Record Date: December 31, 2017)

Matters Require Rectification

Rectification Measures

Expected Completion Time of
Rectification

When E.SUN Bank engages in the financial
derivatives business, it shall properly review
customers' minutes of Board of Directors
meetings and financial data.

Relevant units have enhanced the operational procedures in
regard to mechanisms of data provision, credit loan review,
post-loan management and corresponding punishment.

Has been rectified.

When E.SUN Bank engages in operations
involving information systems, it shall
properly manage matters in regard to the
intensity of security protection measures,
internet environment and connection
management, trail retention mechanism, and
system administrator account and password
management.

E.SUN Bank has conducted relevant rectification and
enhancement measures, including enhancement of
security protection intensity of testing environment, and
strengthening of internet environment, connection and
system administrator account and password management.
It has also enhanced the trail retention mechanism.

Has been rectified.

Some employees were found to have kept
customers' signed blank documents, which
require rectification.

The case in question has been resolved and the subsidiary
will exercise more intensive training and care in similar
situations in the future.

Has been rectified.

Hong Kong Branch

E.SUN Bank shall establish internal control
standards and internal audit units shall audit relevant
procedures when local branches assist overseas
branches (subsidiary banks) in the confirmation
and transmission of customers' data, and signature
verification and due diligence of the party involved
required for business activities such as deposit,
credit, etc.

E.SUN Bank has established "E.Sun Bank Cross-border
Due Diligence Guidelines" as an internal control policy, and
included cross-border due diligence as part of its internal
audit focuses and conducted audits.

Has been rectified.

Hong Kong Branch

E.SUN Bank shall strengthen anti-money laundering
and counter terrorism financing (AML and CTF)
policy and procedures, which clearly elaborate
on all aspects and facilitate the operations and
implementation by branches based on AML policy.

1.E.SUN Bank has engaged an external consultant to carry
out rectification schemes, and completed all modifications
in January 2018.

2.E.SUN Bank has established a system to review customer
risk on a regular basis and conduct a comprehensive
review on customers of branches.

3.E.SUN Bank has assisted in the establishment of the
GAML system, which is scheduled to be modified and
released in March 2018.

It is expected to be completed
in late March 2018.

Hong Kong Branch

E.SUN Bank shall properly plan for a system of
prudential measures on property mortgage loans and
conduct control.

Hong Kong Branch has completed the establishment of
supplementary operational standards and data inspection,
which have been reviewed by the Head Office and so the
case was closed.

Has been rectified.

Subsidiary

E.SUN Commercial Bank (China)

E.SUN Commercial Bank (China) shall maintain
its actual deposit reserve ratio in the deposit reserve
account at the end of business day above the
requirements set out by the regulator.

As for the deposit reserve, the Planning & Financial Dept.
has passed the organizational learning and cultivation and
strengthened re-examination and review mechanisms to
improve the allocation procedures for the deposit reserve
account.

Has been rectified.

Subsidiary

Cambodia Union Commercial Bank PLC
(UCB)

A clerk was found to have violated the cash
operational procedures when the acting branch
manager took advantage of his/her duties and the
opportunity arising from the deposit & remittance
supervisor taking leaves.

1.To strengthen employee's awareness of the rule of law and
training for ethical rules.
2.To adopt a dual authorization mechanism for transactions
above a certain amount.

Has been rectified.

3.7.2 Disclosure of Any Commissioned Internal Control Review Carried out by CPA: None




3.9 Penalties imposed against E.SUN FHC and

subsidiaries, the weaknesses found and
improvements made in the last 2 years up to
the printing date of the annual report. The
following matters shall also be disclosed:

(1)Prosecution against the person-in-charge or staff

for criminal conduct: None.

(2)Fines imposed by Financial Supervisory

Commission (FSC) for violations:

Subsidiary - E.SUN Bank failed to establish
or implement an internal control mechanism
for reviewing Board of Directors records of
financial derivatives clients and clients' financial
statements. The competent authority thus
imposed a fine of NT$4 million. Subsidiary
- E.SUN Bank completed improvements
through data requisition, credit review,
post loan management and corresponding
penalty mechanisms, and operating procedure
improvement.

(3)Corrections issued by the Financial Supervisory

Commission:

(a) There were discrepancies between the 2015
Financial Report approved in the Company's
2016 shareholders meeting and the 2015
Financial Report that was announced
and reported. The discrepancies were not
announced and reported within 2 days of
their occurrence and were corrected by the
competent authority. The discrepancies were
due to the version of the financial report that
was announced and reported using net amount
to express items, and do not affect the total
of main items on the Company's financial
statements. This will not cause readers of the
Company's financial statements to be misled
or make the wrong judgment. The Company
thus made a checklist to include primary
items and secondary items of the annual
financial report and strictly control operating
procedures.

(b) Subsidiary - E.SUN Bank was found to have
failed to follow an appropriate sales process,
business management and compliance
procedure when handling derivative products
and failed to implement adequate risk
management mechanisms. E.SUN Bank
had been given a warning by the competent
authority. Subsidiary - E.SUN Bank reviewed
the above findings again, amended relevant
procedures and guidelines accordingly, and
also implemented adequate risk management
mechanisms and ensured they are effectively
executed.

(c) Subsidiary - E.SUN Bank did not comply
with Article 8 of the Trust Association of
R.0.C Notes on Real Estate Development
Trust and Escrow Trust of Pre-sale Houses
when conducting real estate development
trust. E.SUN Bank had been given a warning
by the competent authority. Subsidiary -
E.SUN Bank reviewed the weaknesses again
and revised its practice manual accordingly,

providing a basis for strengthening
management operations, project control, and
regulatory compliance. Improvements have
been completed for current weaknesses.

(d) Subsidiary - E.SUN Bank failed to properly
supervise anti-money laundering operations in
its Hong Kong Branch, and did not establish
adequate internal control procedures for
domestic branches to help overseas branches
carry out savings and credit businesses.
E.SUN Bank had been given a warning by
the competent authority. Subsidiary - E.SUN
Bank commissioned an external consultant
to implement an improvement plan, establish
a system for periodically reexamining
customer risk, comprehensively review branch
customers, assist with the establishment of a
GAML system, and establish the "E.Sun Bank
Cross-border Due Diligence Guidelines" as an
internal control policy, including cross-border
due diligence as part of internal audits that are
carried out.

(e) Subsidiary - E.SUN Bank's information system
had inadequate security measures. E.SUN Bank
had been given a warning by the competent
authority. Subsidiary - E.SUN Bank has
implemented improvement and reinforcement
measures, including strengthening the
security measures of the testing environment,
strengthening the network environment,
connections, and account and password of
system administrators, and improving the
tracking mechanism. Improvements have been
completed for all weaknesses.

(f) Subsidiary - E.SUN Securities had weaknesses
in its AML/CFT operations, customer due
diligence, and procedures for reporting
suspected money laundering. E.SUN Securities
had been given a warning by the competent
authority. Subsidiary - E.SUN Securities
revised its internal regulations and adjusted
control mechanisms in accordance with the
latest laws, and strengthened the judgment of
personnel for suspected money laundering.

(4)Penalties imposed by the FSC in accordance with
Paragraph 1 of Article 54 of the Financial Holding
Company Act: None.

(5)For security incidents caused by employee
fraud, material sporadic cases (fraud, theft,
embezzlement, false transactions, falsified
certificate or negotiable securities, receiving
kickbacks, losses from natural disasters, losses
from force majeure, data hacked or stolen, or
leaking business secrets and client data), or
failure to comply with the Notices for Financial
Institution Security Maintenance resulting
in actual losses exceeding NT$50 million
individually or in total, the nature of the security
incident and the amount of losses shall be
disclosed: None.

(6)Other matters specified by the FSC for disclosure:
None.



V. Capital Overview




1. Shares and Dividends

1.1 Source of Capital

2018.03.20  Unit: thousand shares, NT$ thousands

Note2
Note3
Note4
Note5
Note6
Note7
Note8
Note9

: The Banking Bureau of the Financial Supervisory Committee on June 21, 2007 granted approval for issuance in its letter Zidi 09600256501.

: The Securities and Futures Bureau of the Financial Supervisory Committee on June 26, 2009 granted approval for issuance in its letter Zidi 0980030711.
: The Banking Bureau of the Financial Supervisory Committee on December 4, 2009 granted approval for issuance in its letter Zidi 09800558761.

: The Securities and Futures Bureau of the Financial Supervisory Committee on June 3, 2010 granted approval for issuance in its letter Zidi 0990027492.

: The Securities and Futures Bureau of the Financial Supervisory Committee on June 13, 2011 granted approval for issuance in its letter Zidi 1000025959.
: The Banking Bureau of the Financial Supervisory Committee on November 22, 2011 granted approval for issuance in its letter Zidi 10000401021.

: The Securities and Futures Bureau of the Financial Supervisory Committee on June 8, 2012 granted approval for issuance in its letter Zidi 1010024779.
: The Banking Bureau of the Financial Supervisory Committee on November 30, 2012 granted approval for issuance in its letter Zidi 10100388601.

Note10 : The Banking Bureau of the Financial Supervisory Committee on June 6, 2013 granted approval for issuance in its letter Zidi 1020021282.
Notell : Ministry of Economic Affair on March 21, 2014 granted approval for issuance in its letter Zidi 10301045950.
Notel2: The Financial Supervisory Committee on May 19, 2014 granted approval for issuance in its letter Zidi 1030016610.
Note13: The Financial Supervisory Committee on May 23, 2014 granted approval for issuance in its letter Zidi 10300140571.
Notel4: The Financial Supervisory Committee on May 18, 2015 granted approval for issuance in its letter Zidi 1040016102.
Note15: The Financial Supervisory Committee on May 22, 2015 granted approval for issuance in its letter Zidi 10400115520.
Note16: Ministry of Economic Affair on May 27, 2016 granted approval for issuance in its letter Zidi 10501108510.

Notel7: Ministry of Economic Affair on July 6, 2016 granted approval for issuance in its letter Zidi 10501143410.

Note 18: Approved under Letter No. Jing-Shou-Shang-10601076060 issued by the Ministry of Economic Affairs on June 20, 2017; Approved under Letter No. Jin-Guan-Yin-

Kong-10600164770 issued by the Financial Supervisory Commission on July 5, 2017.

1.2 Type of Shares

2018.03.20 Unit: Share

v BV Authorized Capital Paid-in Capital Remark
(NTD) Shares Amount Shares Amount Source Others

2007.1.1 2,890,991 28,909,905 2,890,991 28,909,905

2007.6.5 (notel) 10 29,009 290,095 2,920,000 29,200,000 Retained Earnings
2007.6.21 (note2) 20 200,000 2,000,000 3,120,000 31,200,000 Rights offering
2009.6.26 (note3) 10 62,400 624,000 3,182,400 31,824,000 Retained Earnings
2009.12.4 (note4) 14 180,000 1,800,000 3,362,400 33,624,000 Rights offering
2010.6.3 (note5) 10 147,600 1,476,000 3,510,000 35,100,000 Retained Earnings
2011.6.13 (note6) 10 210,600 2,106,000 3,720,600 37,206,000 Retained Earnings
2011.11.22 (note7) 15 500,000 5,000,000 4,220,600 42,206,000 Rights offering
2012.6.8 (note8) 10 151,900 1,519,000 4,372,500 43,725,000 Retained Earnings
2012.11.30 (note9) 15.5 200,000 2,000,000 4,572,500 45,725,000 Rights offering
2013.6.6 (note10) 10 412,500 4,125,000 4,985,000 49,850,000 Retained Earnings
2014.3.21(notel1) 15 140,000 1,400,000 5,125,000 51,250,000 Rights offering
2014.5.19(note12) 10 435,000 4,350,000 5,560,000 55,600,000 Retained Earnings
2014.5.23(note13) 16.6 576,000 5,760,000 6,136,000 61,360,000 Rights offering
2015.5.25(note 14) 10 408,000 4,080,000 6,544,000 65,440,000 Retained Earnings
2015.6.3(note 15) 17 140,000 1,400,000 6,684,000 66,840,000 Rights offering
2016.5.27(note 16) 10 44,183 4,418,300 44,183 67,281,830 Share conversion
2016.7.6(note 17) 10 534,700 5,347,000 7,262,883 72,628,830 Retained earnings
2017.6.20(note 18) 17.38 604,000 6,040,000 7,866,883 78,668,830 Rights offering
2017.6.20(note 18) 10 445,217 4,452,170 8,312,100 83,121,000 Retained earnings

Notel : The Securities and Futures Bureau of the Financial Supervisory Committee on June 5, 2007 granted approval for issuance in its letter Zidi 0960027542.

Type of Shares

Authorized Capital

Issued Shares * Un-issued Shares

Total Shares

Remark

Common Shares

8,312,100,000 0

8,312,100,000

Note : The bank is a public company and the stock is not belong to listed or OTC stock.

1.3 Structure of Shareholders
The Bank is a wholly owned subsidiary of E.SUN FHC.

1.4 Shareholding Distribution Status
The Bank is a wholly owned subsidiary of E.SUN FHC.

1.5 List of Major Shareholders
The Bank is a wholly owned subsidiary of E.SUN FHC.




1.6 Dividend Policy and Implementation Status

(1) In order to achieve the goal of sound financial structure and to enhance the self-owned capital ratio,
the policy of dividend distribution of the bank shall be primarily on the basis of stock dividend. In the
event that at the year dividends proposed to be distributed the bank’s BIS ratio after compilation of final
financial statements is greater than the requirement by the regulatory agencies, the cash dividend may
therefore be distributed but shall not be less than 10% of the total dividends. However, in case of the
proposed distribution of cash dividend lower than NT$0.1 per share, the bank may, at its sole discretion,
opt to make such distribution out of stock dividends.Before the legal reserve equals the total capital
amount, the maximum cash distribution of profit shall not exceed fifteen percent of the total paid-up

capital amount.

(2) The proposed dividends payout for the 2017 financial year would be a stock dividend of NT$0.39
per share, totaling NT$ 3,249,000,000, as well as a cash dividend of NT$0.78 per share, or a total
of NT$6,476,157,000. Combined, the Company was to pay out NT$9,725,157,000, or NT$ 1.17 per
common share in dividends, accounts for 99.90% of the surplus available for distribution.

1.7 Impact on business performance and earnings per share of stock dividend payment proposed at the

most recent shareholders’ meeting: Not applicable.

1.8 Employee Remuneration and Compensation for Directors

According to Article 40 of the Bank' s Articles of Incorporation: The earnings of the Bank in a given
year (pretax profit before deduction of compensation for employees and directors) shall be reserved to
cover the losses accumulated from previous years. 3% of the balance from the above shall be allocated
as compensation for employees and not more than 0.6%, compensation for directors. Recipients of
employee bonuses shall include employees of affiliate companies who meet certain preset conditions.
Motions on employee bonuses and director compensation shall be presented before shareholders’

meetings.

1.9 Information on Board-Approved Employee Remuneration and Compensation for Directors
(1) Employee bonus is NT$ 508,277,917 and Directors’ compensation is NT$ 86,000,000. Employee
bonus is NTD 3,729 less than the estimated amount, which difference has been incurred by

changes in accounting estimations and shall be listed as losses for the 2018 fiscal year.

(2) Ratio between proposed stock remuneration given out to employees and capital increments from

retained earnings: All distributed as cash bonus.

1.10 Share Repurchase: None.

2. Preferred Shares Issuance: None.
3. GDR Issuance: None.
4. Employee Stock Option and Status of New Shares: None.

5. Basic Information of Other Financial Institutions Acquired or Transferred

Name of financial institution

Union Commercial Bank Public Limited Corporation

Address of financial institution

UCB Building, No. 61, 130 Road, Sangkat Phsar Chas, Khan Daun
Penh, Phnom Penh, Cambodia

Legal Representative

Mao-Ching Chen

Paid-in capital

1,123,613

Primary scope of business

Commerce Banking

Key Products

Profit and loss before tax

Financial

most recent year

information for the

Total assets 16,813,075
Total liabilities 13,524,408
Total shareholders' equity 3,288,667
Net interest income 531,427
Net operating income 718,838
Profit and loss before tax (804,721)
Current profit and loss (643,016)
Earnings per share (17,147.09)




V. Operational Highlights




1. Business Activities

.SUN will maintain a persistent growth

in its overall performance. Meanwhile,

E.SUN will continue to deliver quality
financial services to customers with its expertise,
professionalism, and technology, and works
towards a bright future.

1.1 Corporate Banking
(1)Corporate Lending

As far as its lending policy is concerned, the
Bank gives priority to identifying clients with
sound operations and strong credit records as
well as continuously strengthening risk control
capabilities and enhancing asset quality. At
the end of 2017, the outstanding balance of
corporate lending stood at NT$604,161 million,
representing 50.39% of the Bank’s total loan
portfolio and a NT$51,884 million increase from
a year earlier. Of the year’s corporate loans, 39%
were extended to the manufacturing industry,
19% to wholesalers and retailers, and 14% to the
financial, insurance, and real estate sectors.

We offer products and services for companies
in need with an eye toward value and our
customers demand. We serve corporate growth
by providing convenient, innovative, diversified,
integrated services including corporate lending,
syndicated loans, trade finance, M&A financing,
green energy, and financing innovative policy
industries. We further responded to companies'
overseas development needs by providing a
diversified, cross-border service platform that
is consistent in different countries. This has
made us the most trustworthy long-term partner
for corporates, and the bank of choice for
small and medium enterprise and multinational
corporations.

(2)Foreign Exchange
The Bank's ongoing efforts in the development
and refinement of foreign currency system,

practices and procedures have yielded exceptional
results in terms of service and process quality,
for which it was the "STP Award" ten years in
a roll. To ensure ongoing improvements to the
professionalism and efficiency of remittance
service, E.SUN Bank became one of the first
banks in Taiwan to join SWIFT's Global
Payments Innovation (GPI) program in 2017,
and adopted a more streamlined and transparent
remittance process that connects to the new
international banking standards. To fulfill our
goal of becoming a featured bank in Asia, E.SUN
has responded actively to anti-money laundering
and counter terrorism financing initiatives around
the world by exercising robust due diligence and
monitoring suspicious transactions as part of our
foreign currency service. At E.SUN, we take our
fight against money laundering and terrorism
financing very seriously.

1.2 Consumer Banking
(1)Deposit

At the end of 2017, the Bank's outstanding
balance of deposits came in at NT$1,694,745
million, a rise of NT$152,189 million (8.98%)
from a year earlier. Demand deposits amounted
to NT$965,205 million, accounting for 57% of all
deposits. Time deposits amounted to NT$729,540
million, 43% of all deposits. The overall structure
of deposits is sound, and its amount grows
steadily.

(2)Mortgage Loans

The Bank's mortgage loan balance was
NT$497,204 million as of the end of December
2017. Due to the downward adjustment of risk
weight by the competent authority and the
continuous demand of buying house for self-use,
mortgage loan business grow steadily with risk
control; meanwhile, create customers’ value with
profession.

Transactions in real estate market rebounded



in 2017. The market was supported by the demand
of buying house for self-use, transactions slowly
increased in the short term. The house price still
varies significantly in different areas, hence the
area management will be the key to control risk.
E.SUN strives to focus on high-quality customers
and risk pricing, creating cross-selling value by
mortgage loan business.

(3)Unsecured Personal Loans

The strategy of personal loans is to grow and
expand the balance steadily. With the dynamic
risk identification model, we are able to recognize
customers’ attribute and segment risks to ensure
the quality of our credit portfolio.

E.SUN also continues to promote collateral
security products; apart from enhancing the
security of the bank's creditor's rights, customers
can make full use of the value of their real estate
in order to wield funds with greater flexibility.

In order to react to the trend of digitalization,
E.SUN strives to enhance the service capabilities
of digital channels. Customers can query the
credit line and interest, or make applications and
confirmation online. It’s a 24/7 financing service
to meet customers’ needs.

Through the use of scientific analysis, E.SUN
figures out different customers’ behavior and their
potential needs. We make profit effectively, grow
steadily by Omni-channels strategy and tailor-
made marketing.

(4)Micro SMEs

Small enterprises play an important role in
economic development in Taiwan; which also
make positive influence to the neighboring area
of E.SUN branches. To facilitate growth of the
overall economy and focus on the long-term value
of localization, E.SUN will leverage its branches

to enhance market reputation by offering
professional service and reaching customers
through diversified means. We strongly believe
that we can leverage our credit business to
acquire more interactions with customers.

1.3 Wealth Management

E.Sun prides itself for serving customers with
passion "Pure as Jade, Sturdy as Mountain." Its
persistence in providing professional financial
services was rewarded with multiple awards
locally and abroad in 2017, including No. 1 "Best
Wealth Management Bank" by Business Today,
"Best Wealth Manager in Taiwan" by The Asset
and "Best Private Bank in Taiwan" by Asiamoney.

(1)Mutual Funds

As global economic recovery continued into
2017, commodity prices exhibited moderate
increase, while equity and debt markets rose to
unprecedented heights. The wealth management
team specializes in offering quality products
and professional services that conform to
market trends and help customers capitalize on
investment opportunities. Examples of which
include: retirement-themed funds, preferred share
funds that offer the benefits of both debt and
equity, and multi-asset funds featuring "free cash
flow" selection and dynamic allocation strategies.
Together, they provide customers with a broad
range of products to choose from. At the end of
2017, the Bank's overseas trust balance amounted
to NT$137.228 billion whereas domestic trust
balance totaled NT$53.743 billion.

(2)Bancassurance

E.SUN Bank works with several reputable
insurance companies to introduce distinctively
featured products that offer protection and
investment choices at different stages in
customer's life. Having noticed the low sum
assured across the general population, E.SUN



responded by introducing life insurance products
with emphasis on protection. To conform with
the market trends, E.SUN, too, started offering
distinctively featured investment-linked and
USD-denominated products in the life insurance
segment; in the non-life insurance segment,
products such as auto insurance, fire insurance,
travel insurance, and liability insurance have
also been introduced. As part of its corporate
social responsibilities, E.SUN is also active
in the promotion of nursing insurance and
microinsurance policies. E.SUN Bank was the
first among its peers to launch online insurance
application service, which gives customers the
convenience of purchasing travel insurance, auto
insurance, and compulsory motorcycle insurance
online anytime, anywhere.

(3)Trust and Related Businesses

The Bank provides a comprehensive range of
trust services that can be customized to satisfy
customers' wealth plans and protect their assets.

In terms of personal trust service, E.SUN
offers children's education trust, retirement
trust, insurance trust, and testamentary trust to
complement wealth plans of each family. In view
of Taiwan's transformation into an aged society,
the Bank has been supporting the government's
policies by actively promoting nursing trusts,
for which it ranked among the top-performing
banks in Financial Supervisory Commission's
first "Performance Evaluation for Trust of Senior
Citizens and Persons with Disabilities."

As for corporate trust service, E.SUN 's
solutions include prepayment (gift voucher) trust,
employee shareholding trust, restricted employee
share trust, real estate development trust, and
corporate bond custody/certification/issuance
trust.

At the end of 2017, the Bank had NT$487.593

billion of trust assets under management, up
NT$75.934 billion from the previous year.
Meanwhile, the Bank had NT$74.827 billion of
securities and NT$263.372 billion of fund assets
held in its custody.

1.4 Digital Banking
Digital banking will progress in line with the
three major financial trends described below:

(1)Financial scene

From online merchants and online games to
offline merchants including convenience stores,
retail chains, night markets and shopping districts,
the Bank aims to work with strategic partners
to introduce a payment solution that is useful in
all scenarios. Furthermore, by applying big data
in precision marketing, the Bank hopes to direct
new customers towards merchants and create a
financial scene where the Bank is in a position
to help SMEs grow while provide differentiated
services to customers.

(2)Smart banking

By combining big data, smart referrals and Al
technology, E.SUN aims to create a proprietary
media platform that focuses on serving customers.
Furthermore, the Bank will actively engage
customers over social media, conducting customer
service, digital product marketing, referral and
investment consultation over the most popular
networks.

(3)Financial inclusion

By making innovative applications of big
database, the Bank aims to develop comprehensive
digital banking services that operate across
channels, systems and products, and make
financial services as easily accessible as household
utilities. With the introduction of custom-tailored
financial solutions, the Bank hopes to give every
customer the ultimate VIP experience.



1.5 Credit Card and Payment

At the end of 2017 E. SUN Bank had 4.57
million credit cards in issuance, making it
the third-largest card issuer in Taiwan. With
3.22 million active cards and NT$ 319 billion
consumption on the cards in 2017, all indicators
beating market average (market share of issued
card and card consumption 11%, and growth rate
of active card 6.5%, which are outperformed the
system average).

In order to create business value, and taking
our customers' needs as a starting point, we are
continuing to promote card usage and "wallet
share" in accordance with different customer
segments, In the World MasterCard credit card
sector, E.SUN is now ranked No.1 in number of
card and card consumption. Having issued more
than 4.1 million co-brand EasyCards and 370
thousand co-brand icash cards. E.SUN is the
largest issuing bank, also the only bank that offers
cobrand card with the major 4 electronic stored
value cards providers.

1.6. Investment

The book value of the investments by E.SUN
Bank a t the end of 2017 stood at NT$ 13,029
million:

1. The book value of asset at cost method
is total of NTD$533 million. Taipei Forex Inc.
(0.81%), Taiwan Futures Exchange (0.45%),
Financial Information Service (2.28%), Taiwan
Asset Management (0.57%), Taiwan Financial
Asset Service (2.94%), Sunny Asset Management
Corp. (4.35%), Taiwan Incubator SME
Development Corp. (3.44%), Taiwan Finance
Corporation (0.41%), EASYCARD Investment
Holdings Corporation (4.82%), Alliance Digital
Tech Co. (2.16%), Taiwan Mobile Payment Co.
(3.00%).

2. The book value of asset at equity method is

total of NTD$12,496 million. Percentage of share
held: 100% shareholdings in Cambodia’s Union
Commercial Plc; 100% shareholdings in E.SUN
Bank (China) Ltd., and Bank Pro E-Service
Technology (61.67%).



2. Business Plan

n response to Fintech, Asian development, and regional

integration as well as evolvement of relationship across

industries and boundaries, E.SUN will be preparing
for its long term strategies with the two wings - innovation
and execution.

2.1 Corporate Banking

(1)Followed government policy by supporting
SMEs and cultural and creative ventures, E.SUN
Bank entered into an MOU with the Small and
Medium Enterprise Administration of the Ministry
of Economic Affairs and the Taichung City
Government to provide assistance to the machine
tool industry, which is seeking to upgrade itself to
Industry 4.0.

(2)Draw on such external resources as the SME
Credit Guarantee Fund and world-class insurers
to further strengthen risk control at large and risk
management for overseas lending, thereby keeping
up asset quality.

(3) In conjunction with its expanding overseas
operations and cross border service, E.SUN will
use information technology and expertise as a
foundation, integrate the resource from our FHC,
and its brand name and professional workforce as
the core of its efforts to meet the service needs of
customers.

(4)Continue to provide a comprehensive range of
diverse financial products and services, and helping
E.SUN become best partner for companies to
succeed.

2.2 Consumer Banking
(1)Channel management

As of 2017, E.SUN Bank has 138 branches operating
in Taiwan, and is continually expanding. By
employing FinTech and Big Data analytics, we
are improving the effectiveness of the offers we
provide, resulting in greater customer satisfaction
and loyalty. Alongside physical locations, we have
also developed digital channels through the Internet
and mobile banking. We embed our services in

the devices our customers use every day, driving
significant gains in customer adoption, engagement
and satisfaction.

(2)Optimization of customer experience
We focus on optimizing customers' experience and
improving operating procedures. We aim to provide
customers with the best financial solutions and
efficiency from the moment they walk into a bank,
and support them with 24-hour, uninterrupted self-
servicing banking solutions that are readily within
reach.

(3)Risk Management and Accountability
With the rapid changes of the financial environment,
E.SUN has adopted risk management as our core
principle. From marketing, credit check to post-
lending and interim management, we take effective
risk control actions to ensure consistent growth and
long-term profitability of our earnings.

2.3 Wealth Management

(1) The Bank strives to offer the best asset allocation
from customers' perspective, by gaining insight
into the current economic cycle, global markets and
customers' needs.

(2) In terms of fund service, the Bank actively
explores innovative products that conform with
market trends, such as: preferred share funds
(suitable at times of rising interest rate for they
feature the benefits of both bond and equity) and
retirement-themed funds featuring Smart Beta ETF.
Meanwhile, the Bank will continue to promote its
smart fund investment package that incorporates
regular, fixed/variable sum investments as well
as the Bank's proprietary stop-loss, stop-gain and
auto-redemption and subscription function to
help customers make disciplined decisions and
capitalize on investment opportunities.

(3) With respect to overseas ETF and equity, E.SUN
Bank was the first among peers to introduce
"SH-HK Stock Connect™ as one of the Internet
banking functions in 2017, and hence provided
customers with more diverse means of transaction.



Meanwhile, the Company continues to shortlist
investment prospects such as technology, electric
vehicles etc. that conform to current market trends.
The Bank has also added overseas preferred share
products to its recommended list, for these products
feature the benefits of both fixed income and ordinary
share that will satisfy investors who prefer to
allocate part of their assets in "fixed income-paying"
instruments. E.SUN regularly reviews customers'
investment portfolios and protects their assets through
professional practice and compassion.

(4) With respect to innovative financial products,

E.SUN was the first bank among peers to launch
"fund-linked domestic structured instrument™ that
offers appropriate leverage and separate taxation for
customers who desire customization of their financial
plans. By introducing products such as overseas
bonds, domestic and foreign structured instruments,
the Bank aims to develop wealth management
relationships with high net worth customers.

(5) Gain insight into customers' needs; constantly

innovate, refine and develop more convenient and
diverse trust services to the benefit of customers and
the Bank.

hopes to direct new customers towards merchants
and create a financial scene where the Bank is
in a position to help SMEs grow while provide
differentiated services to customers.

(2)Smart banking

By combining big data, smart referrals and Al
technology, E.Sun aims to create a proprietary
media platform that focuses on serving customers.
Furthermore, the Bank will actively engage
customers over social media, conducting customer
service, digital product marketing, referral and
investment consultation over the most popular
networks.

(3)Financial inclusion

By making innovative applications of big database,
the Bank aims to develop comprehensive digital
banking services that operate across channels,
systems and products, and make financial services
as easily accessible as household utilities. With the
introduction of custom-tailored financial solutions,
the Bank hopes to give every customer the ultimate
VIP experience.

(6) E.SUN was the first bank in Taiwan to introduce a
remote fund trading feature called "Invest Now,"
and the first to incorporate artificial intelligence for
"i-Instant Smart Calculation™ and online insurance
application. In the future, the Bank will continue
building faster and more convenient digital banking
platforms to bring better service experience to
customers.

2.5 Credit Card and Payment Services

(L)Apply data analysis for differentiated customer
management by loyalty. Increase the number of
active cards and spending amount, and make E.SUN
credit cards the priority choice in customers' daily
living.

(2) Optimize digital service and interactive channels for
refined consumer experience.

(3) Escalate cross-selling efforts to strengthen customer
relations and maximize value for customers.

(4) Refine system models and operating procedures for
optimal risk-based management.

2.4 Digital Banking

Digital banking will progress in line with the three
major financial trends described below:

(1)Financial scene

From online merchants and online games to offline
merchants including convenience stores, retail chains,
night markets and shopping districts, the Bank aims
to work with strategic partners to introduce a payment
solution that is useful in all scenarios. Furthermore,
by applying big data in precision marketing, the Bank



3. Market Analysis

s the current wave of anti-globalization

continues to spread, the international political

and economic situation has become complex
and volatile, and global economic prospects are highly
uncertain. Growth in international trade has slowed,
numerous "black swan" events have occurred, the
global economy has remained weak, and international
financial markets have been highly volatile. During the
second half of 2016, the global economy began to show
signs of gradual improvement, the leading economies
made plans to strengthen their fiscal stimulus policies,
and emerging market countries enjoyed the start of a
rebound, setting the stage for global economic growth.
However, the many unknowns still present include
US President Trump's policy directions, adjustments
in China's economic structure, differences in major
countries' monetary policies, and political uncertainty in
the Eurozone. As a consequence, the global economy can
be expected to be full of challenges in 2017.

Global economy in a new low-growth state; economic
conditions experiencing a short-term rebound

Many international research organizations have
recently made downward revisions in their growth
forecasts for the global economy in 2017, which
suggests that the global economy lacks stable growth
momentum, and has entered a long-term low-growth
state. The global economy's performance was not as
good as expected in 2016; although the fundamentals of
the US gradually improved during the year, momentum
is limited. Supported by loosened monetary policy and
the depreciation of the euro, the Eurozone is slowly
growing. However, affected by structural changes, global
economic conditions, and fluctuations in the prices
of raw materials, emerging market countries are still
experiencing weak growth. In January 2017, the IMF
estimated a global economic growth rate of 3.1%, which
was a slight drop from the 3.2% growth rate of 2015, and
was the lowest growth rate since 2010. Looking ahead
to 2017, the US economy will continue stable growth,
but political uncertainty in the Eurozone threatens to

derail the areas economic recovery. Benefiting from the
rebound in raw material prices, some emerging market
countries will experience economic improvement, and

their economic growth will rebound after bottoming
out. In general, the global economy will maintain the
strong growth momentum observed during the second
half of 2016, and the IMF forecasts and economic
growth rate of 3.4% for the year.

Buoyed by consumer spending, the American
economy has regained its growth momentum, and
economic data continue to improve during the second
of half 2016. Among the signs of recovery are the
steady growth of the employment market, and the
unemployment rate has gradually fallen from over 6%
in 2014 to 4.8% in January 2017. Public sentiment
concerning the economy has also grown more
optimistic, and the consumer confidence index has risen
to 111.8, which is roughly the level before the Great
Recession. As a result, consumer spending has risen
from 2.8% in November 2015 to 4.5% in December
2016. Furthermore, manufacturing has grown steadily
in recent months, and the ISM manufacturing index
climbed from 49.4 in August 2016 to 56 in January
2017. However, the capacity utilization rate of 75.5
is still below the long-term average of 80, and private
investment has remained weak (private investment
dropped by 1.5% in 2016), which indicates that
companies still remained conservative concerning



the economic outlook. On the whole, economic
fundamentals continue to improve, and the new
government's measures to strengthen fiscal policy
should boost economic performance. The IMF forecasts
that the economic growth rate will rise from 1.6% in
2016 to 2.3% in 2017. Nevertheless, attention must be
paid to the effects of the Fed's continuing interest-rate
increases and Trump's economic policies.

Both the Eurozone and Japan depend on extremely
loose monetary policies to support their economies.
The Eurozone's manufacturing continued to expand
in 2016, the unemployment rate has fallen from
over 12% in 2013 to 9.6%, and customer spending
growth has remained around 1.6-2%. In addition, the
depreciation of the euro has boosted exports. The
economy of the Eurozone as a whole should maintain
moderate growth, and the economies of such leading
countries as Germany, France, and Spain should all
enjoy positive development. Although the impact of
Brexit on the British economy has been limited this far,
the effects of Britain's exit plan and negotiations will
require observation in the future. In addition, due to the
representative assembly and presidential elections to be
held in the Netherlands, France, and Germany in 2017,
as well as structural problems and banks' high loan
delinquency rates, political and economy uncertainty
remain high in the Eurozone. The IMF forecasts that
the Eurozone's economic growth rate will fall slightly
from 1.7% in 2016 to 1.6% in 2017. The Japanese
economy has remained weak, but may show some
short-term improvement as the global economy heats
up and the depreciation of the yen stimulates exports.
However, household spending has fallen for three years
in a row, and consumer commodity prices fell by 0.1%
in 2016. As a result, the Japanese economy remains
fragile, and will have difficulty improving further
without structural reforms. The IMF therefore forecasts
that Japan's economic growth rate will fall from 0.9%
in 2016 to 0.8% in 2017.

Emerging market countries are generally suffering
from weak economic conditions. After several years
of structural adjustments, plus fluctuations in raw
material and petroleum prices, as well as the Fed's
interest rate increases, the economies of most emerging
market countries have continued to weaken, and growth
rates have remained at a relatively low 4-4.6% level.
The World Bank has also pointed out that investment
growth in emerging market countries has fallen from
10% in 2010 to 3.5% in 2016, and this trend has been
unfavorable for overall economic growth. The output
reduction agreement reached by petroleum-producing
countries during the second half of 2016 has caused
oil prices to rise, and prices of raw materials have also
rebounded, which will favor the gradual improvement
of economic conditions. However, attention must be
paid to the impact of the Fed's interest rate increases.
According to the global economic climate indices
issued by Germany's IFO economic research Institute
in February 2017, the economic climate indices of
emerging market economies will continue to suffer
negative growth during the first quarter of 2017, and
prospects will remain unsatisfactory during the first
half of the year. Looking ahead to 2017, as the global
economy improves and raw material prices rebound,
conditions will be favorable for economic growth in
export-oriented nations. The IMF therefore forecasts
that emerging market country economic growth rate
will rise from 4.1% in 2016 to 4.5% in 2017, which will
provide an important driver for global economic revival.

China's structural adjustments are initiating a new
economic development model, but the Chinese economy
will still depend heavily on the steady growth of
infrastructure development in the short term. China is
continuing to implement supply-side structural reforms,
and its economy is in a relatively long term adjustment
phase. The Chinese economy is expected to have an
L-shaped trend for at least 3-5 years. Chinese officials
have used the media to communicate economic trends
and their vision for the future to the public, and hope



to ensure the resolute implementation of reforms at
key moments for transformation. Since economic
transformation is bringing short-term pain, and
because the global economy is stuck in a low-growth
mode, China's exports (down by 7.7%), investment
(up by 8.1%), and consumer spending (up by 10.4%)
remained weak during 2016. In order to maintain
economic stability, the Chinese government is relying
on fiscal expansion taking the form of infrastructure
development, etc. to support the economy. Although
China's 2016 economic growth rate of 6.7% within
the official 6.5-6.7% growth zone, investment by
state owned enterprises grew by 18.7%, while private
investment group by only 3.2%. As a result, the
phenomenon of "the state advances, the private sector
retreats" has continued to intensify, to the detriment
of the economy' long-term development. In 2017, the
Chinese political economy faces challenges on several
fronts. The 19th National Congress of the Communist
Party will be held during the second half of the year. In
order to maintain the core political stability of the Xi
Jinping government, China will take "making progress
while ensuring stability” as the keynote of its economic
policy, and the country will also adopt active and
effective fiscal policies and maintain a stable, neutral
monetary policy. However, attention must be paid to
the influence of possible American trade protectionism.
The IMF forecasts that China's economic growth rate
for the year will fall slightly to 6.5%.

China's hidden debt and real estate bubble pose
latent economic threats. Chinese government debt is
opaque. Although government debt as a share of GDP
was only 44% in 2015, the Chinese Academy of Social
Sciences has suggested that debt as a share of GDP
is actually approximately 249%, and the corporate
sector's debt as a share of GDP is approximately
152%, of which state owned enterprises account for
approximately 60%. China's overall debt has continued
to soar in recent years. But in the face of continued
economic weakening, companies have commonly

shifted from investing in their core businesses to
investing in real estate, financial products, and overseas
mergers and acquisitions, etc., which has been of only
limited benefit to the economy as a whole. Chinese
banks' nonperforming loans rose to 1.76% in September
2016, while loans under observation climbed to
5.86%. While outsiders have given frequent warnings
concerning the dangers of China's debt, because China's
foreign debt is a relatively low 13% of GDP, and the
savings rate is high (approximately 50%), a currency
crisis is unlikely to occur even in the event of severe
financial turbulence. China's real estate bubble is
another issue of concern. Real estate and infrastructure
have been key drivers of economic growth in the past,
and real estate markets have been closely linked to local
government performance. With the government easing
its real estate market control measures, Chinese home
prices continued to rise in 2016, and the phenomena
of extremely high-price land sales and divorce-selling
appeared. In particular, Hofei (46% growth), Xiamen
(41% growth), and Nanjing (39% growth) had the
largest price increases, while real estate prices in such
first-line cities as Beijing, Shanghai, Guangzhou, and
Shenzhen grew by 20-30%. In order to prevent the
real estate market from overheating, the government
has strengthened measures controlling purchases and
lending, and has made "homes are for living, not for
speculation” the keynote of its 2017 real estate policy.
As a result, short-term real estate market risk can be
considered to be under control.

Improving external demand, moderate internal
demand: Domestic economy expected to rebound
While the domestic economy has entered a low-
growth phase, gradual improvement is expected in
2016. Due to poor exports and investment, the economy
experienced three quarters of negative growth from
the third quarter of 2015 to the first quarter of 2016.
Afterwards, following gradual recovery in the US
and the establishment of a bottom for the Chinese
economy, the economic growth rate increase steadily



on a quarterly basis. Stimulated by strong demand for
information and communications products and the
rebound in the price of oil and raw materials, export
growth re-entered the positive zone during the second
half of 2016, and the contraction in exports for the
year as a whole shrank to 1.7%. However, the value
of exports had not yet returned to the level of 2013-
2014. Manufacturing output continued to increase
during the year, and manufacturing PMI stayed in the
range of 53-56 after March 2016. Growth in private
investment increased from 0.2% during the first quarter
to 7.2% during the fourth quarter, and this growth was
primarily driven by the semiconductor and aerospace
industries. Consumer spending enjoyed moderate
growth, but uncertain global economic conditions and
the weakening real estate market caused the consumer
confidence index to fall. Nevertheless, due to growth
in automotive, department store, and convenience
store sales, retail sales grew by 1.9%, which was
notably better than the 0.3% growth in 2015. Because
of the improvement in the domestic economy's
fundamentals during the second half of the year, the
Central Bank of China maintained the interest rate
unchanged in September, which ended four consecutive
rate reductions. The Directorate General of Budget,
Accounting & Statistics has forecast that the economic
growth rate increased from 0.72% in 2015 to 1.5% in
2016.

Some experts and scholars have described Taiwan's
economic growth as "idling," and the fluctuations
from hot to cold show that the recovery still lacks
momentum. Looking ahead to 2017, as the global
economy gradually recovers, and as new high-tech
products are introduced, exports will continue to
enjoy stable growth. However, attention must be paid
to the effects of protectionism. Consumer spending
is weak, and although the recovering economy will
boost consumers' expenditures, rising commodity
prices will also affect consumer spending, and it is
therefore forecast that consumer spending growth will
fall from 2.1% to 1.7%. Private investment will be the
key to stimulating the economy; apart from the major
investments being made by the semiconductor and

aerospace industries, the uncertain economic outlook
will cause companies to be conservative with their
investments, and it is forecast that private investment
growth will fall from 3.1% to 1.9%. In general, the
economy will grow slowly, and uncertainty will remain
high. The Directorate General of Budget, Accounting &
Statistics forecast an economic growth rate of 1.92% for
2017, which will make this the third year with a growth
rate of under 2%.

Spreading anti-globalism; a future full of uncertainty

Current variables include Brexit, Trump's election
as president, the waves of anti-globalization sweeping
Europe and America, and the volatility of global
political and economic conditions. Stimulated by
technological progress, globalization made rapid
advances during the 1980s, which fostered regional
economic integration and a wave of prosperity for the
global economy. However, under the prevailing global
division of labor, the middle class has been gradually
disappearing in developed countries. In the wake of
the Great Recession and European debt crisis, the
global economy has entered a new slow-growth phase.
Although the central banks of leading countries have
adopted loose monetary policies in order to stimulate the
economy, this has caused the gap between rich and poor
to expand, and has fueled a surge in anti-globalization
that has spread from Europe to the United States. China
has taken advantage of this opportunity to position itself
as the leader of globalization. Apart from consolidating
the gains from globalization and maintaining the world
economic order, this role has boosted China's economic
and political status, and created new conflict between
East and West.

Trump is the current representative of the anti-
globalization movement, and opposes economic
deregulation and regional integration under his
slogan of "America first." However, Trump's policies,
which include opposition to the TPP, promotion of
protectionism, and encouragement of manufacturers to
return to the US, have the potential to injure the fragile
global economy. Furthermore, Trump has also vowed
to "make America great again," adopted a strategy



rapprochement with Russia and containment of China,
and altered the tone of America's involvement in
international political and military affairs. Trumpism
chiefly focuses on the economy, and economic issues
involving China will be a key aspect of American
foreign policy in the future. For instance, Trump
threatened to designate China a currency manipulator
and ignite a US-China trade war after his inauguration.
Due to the complex political and economic relationship
between Taiwan and China, the Trump presidency
ensures that the future will be full of uncertainty.
Furthermore, Trump's administrative team includes
many extremists, such as his national security advisor,
chief of strategy, senior advisers, secretary of defense,
and CIA head, which increases policy uncertainty. After
the end of Trump's first 100 days, which constitute an
observation period, uncertainty may be even greater
during the second half of the year.

The Fed has initiated a rate increase cycle; financial
market in a state of volatility

In 2016, turbulence in financial markets, Britain's
decision to leave the EU, and instability in the US
economy influenced the Fed's interest rate decisions.
After increasing the interest rate one notch in December
2015, the Fed consequently adopted a go-slow policy.
After the US unemployment rate fell to a low level,
and consumer price increases continue to rise too close
to the 2% target, the Fed again increased interest rates
by one point in December 2016, and expects that it
may increase the rate by three more points in 2017. If
Trump's policies fan inflation, the Fed may increase the
interest rate at an even quicker pace. However, since the
Fed has proposed the ending of quantitative easing, if
the Fed begins to shrink its assets sheet, this may cause
fluctuations in financial markets to increase. In 2016,
due to expectations that the Fed would increase interest
rates, the US dollar index rose by 6% to 102.21. As the
American economy steadily recovers, Fed continues
to raise interest rates, and Japan and the Eurozone
maintain ultra-loose monetary policies, the US dollar
should continue to appreciate in 2017. However, Trump
favors a weak dollar, and has variously criticized the
use of currency depreciation to harm US companies by

China, Japan, and Germany. In addition, the US dollar
was weak at the start of 2017. These trends will make
the value of the US dollar difficult to predict this year.

The Chinese yuan has had a depreciating trend in
recent years. With the Chinese economy weak, the
US dollar strong, and the People's Bank of China
implementing a loosening policy, the yuan depreciated
by 6.9% in 2016 (compared with 4.9% in 2015). In
the wake of the Hangzhou G20 conference and the
yuan's formal entry into the SDR, the yuan depreciated
by a noteworthy 4.1% during the fourth quarter. This
caused pressure from the outflow of funds to increase,
and China's foreign exchange reserves fell from
US$4 trillion to US$3 trillion, which caused further
depreciation of the yuan. The market also experienced
a tightening of liquidity, and Shibor and CNH Hibor
experienced large fluctuations, which tested the ability
of the People's Bank of China to maintain control. For
its part, the NT dollar has remained fairly strong. With
the fundamentals of Taiwan's economy improving, and
international funds continuing to enter the country, the
NT dollar to US dollar exchange rate rose by 2.4%
in 2016. In spite of the fact that the NT dollar to US
dollar exchange rate continued to remain firm at the
start of 2017, the Fed's initiation of an interest increase
cycle implies that the NT dollar will maintain dynamic
stability.



4. Financial Products R&D and Business Status

Corporate Banking

E.SUN's Corporate Banking geared toward creating value
for customers, improving financial service processes and
efficiency, and developing customized products and services.
Corporate Banking has long been dedicated to promoting
the development of SMEs, and has made E.SUN the "first
choice for SMEs." Apart from being awarded the "Best
SME Finance Award (Award of Excellence)" in the Taiwan
Academy of Banking and Finance's "8th Taiwan Banking
and Finance Best Practice Awards." Corporate Banking has
also achieved excellent results in promoting credit guarantee
fund services, and received the "Credit Guarantee Partner
Award (Headquarters)" in 2016, which made E.SUN the only
member of the financial industry to receive this honor for 11
consecutive years (2005-2015). We will continue to expand
our customer base in Taiwan/Hong Kong/China and overseas,
develop our overseas syndicated loan and project financing
business, and provide secure and convenient digital financial
services, as we transform ourselves into a distinctive Asian
bank.

Consumer Banking

Under the wave of digital evolution, E.SUN Bank
has dedicated itself to introducing innovative, customer-
oriented financial services, and delivering a faster and more
convenient experience. In terms of consumer banking, we
have introduced a digital lending platform known as the
"e-Click Series." The platform incorporates a wide range of
products from personal loan, mortgage, to corporate loan.
Using a mobile device or PC, customers may inquire about
their loan limits, and interest rates completely online. Other
services include application submission, contract signing and
identity verification. It gives customers total transparency
over their borrowing terms and conditions as well as access
to speedy disbursement. In self-service banking, E.SUN
has expanded its service network, and incorporated more
transaction features to provide a more personalized and
interactive experience. By offering a combination of precise
and appropriate service, we aim to establish ourselves as our
customers' most preferred financial service provider.

Wealth Management

a. We are continuing to strengthen our financial management
team, and are relying on modular training courses to
enhance the ability of our financial management personnel
to serve customers, and to provide superior, professional
financial management services.

b. Our financial consultant team consist of specialists in
various areas of finance, and we can provide customers
comprehensive consulting services integrating bank-wide
resources.

c. Our highly-effective from customers perspective with
ensures that the specialist team at our headquarters
convenes a meeting whenever an unexpected event
occurs in the market or an important economic indicator
makes a major change. At these meetings, we discuss
the market's possible reaction and our response methods,
and we send SMS instantly to notify our most influential
customers within 24 hours of the event.

d. We rely on our stringent product review processes
and selection mechanism to continuously introduce
innovative financial products providing our customers
with a wide range of product choices.

e. In order to meet our customers' need for safeguards
at different stages of their lives, we strive to provide
professional, comprehensive insurance planning and
after-sales services, such as an innovative account
framework for discretionary investment policies, and
two-year whole-life insurance with repayment of
principal, which is rare in the market, and we offer
customers a wide range of diverse product options.

f. We continue to use the power of technology to create
digital wealth management services offering customers
an entirely new wealth management experience.

Digital Banking

E.SUN is proud to present digital banking products
mainly in the following two areas:

(1)Smart services:

a.Personal financial advisor: E.SUN Bank was the first
bank in the Greater China Region to use popular social
networks such as Facebook and LINE for interactive
financial service. In doing so, the Bank is able to offer
uninterrupted one-stop service from online to offline, and
make banking service as accessible as household utilities.

b.i-Instant: By incorporating big data analysis
technologies such as Al and keyword search, the Bank is
able to provide a 24-hour online trial calculation service that
can be used to customize investment portfolios that meet
customers' investment targets.

(2)e-Click Series:
a.e-Click Loan Application: By incorporating big data
into online lending, it only takes customers 3 minutes to



complete an application. Furthermore, loan-related processes
including trial calculation, applications, due diligence and
disbursement have all been proceeded online.

b.e-Click Online Card Application: Through e-services,
customers can apply for credit cards themselves in 1 minute.

c.e-Click Mortgage: It used to take customers a week's
time to request for an appraisal; now the process can be
completed in as little as 3 minutes online.

d.e-Click Foreign Currency: E.SUN was the first bank to
offer personalized push message service for foreign currency
rates. Using Al-powered technology on social network, the
time taken to complete a foreign exchange transaction over
Internet banking has been reduced to 3 minutes.

e.e-Click Corporate Loan: E.SUN was the first bank to
introduce online corporate loan quotation and application
service, giving business owners access to online, immediate
and exclusive limit and rate quotations 24 hours a day, 365
days a year.

(3)Innovative payment services

a.Shopping on Taobao: E.SUN’s exclusive service allows
customers to use their physical accounts in Taiwan—a
common and simple instrument they are China’s largest C2C
and B2C websites (Taobao and Tmall).

b.Diversified payment platform: E.SUN Bank has been
working with the 4 major local convenience store chain as
well as renowned retail chains, SMEs and shopping districts
to introduce the first 4th-party payment service (where
payment and collection data is consolidated across multiple
merchants) in Taiwan. This new service quickly opens
Taiwanese merchants to major e-wallet solutions local and
abroad (such as Alipay, E.SUN Wallet, JKO Pay, Gama Pay
etc.), which brings convenience to consumers and solves
collection problems for merchants, while at the same time
increases the popularity of electronic payment in Taiwan.

c.E.SUN Global Pay: E.SUN’s exclusive partnership with
PayPal enables Taiwanese vendors to withdraw funds from
the latter’s accounts effortlessly.

d.E.SUN Trade: Taiwanese vendors can sell their goods
to Mainland China’s consumers online.

e.QR-Code Payment: E.SUN took the lead to give free
and independent travelers from Mainland China the option
of using a familiar instrument to shop in Taiwan: paying for
their purchases on the Alipay platform.

(4)New Mobile Banking App
To ensure the best experience for the smartphone

generation, the Bank's home page has been designed with
a "waterfall interface" that enables customers to browse
through account information as intuitively as they would
when viewing social network APPs. Furthermore, account
information is presented in graphical form to minimize the
need for conventional banking knowledge from customers,
whereas the introduction of new certification methods and
biometrics allows customers to log in under 3 seconds for
the best experience.

Credit Card and Payment

a.In term of credit card and payment sector, an unusual
aspect of E.SUN’s World Mastercard is to be found in the
E.SUN Golden Seed Project. Parts of cardholders’ annual
fees and general payments are used as donations toward
setting up libraries for elementary schools in remote
areas. As of end of 2017, E.SUN Bank has opened 125
libraries at the remote area, we will continue to execute
related CSR activities and provide differentiated service
to create VIP customers' value.

b.Our newly-introduced Happiness PLUS Titanium Card,
together with our HappyCash stored value card and
Happy Go points function, provides female customers
with exclusive benefits, ensuring that female cardholders
feel fortunate and cared for.

c.Our exclusive electronic wallet—the "E.SUN Wallet"
app—is Taiwan's first HCE cell phone credit card, and
uses tokens to let users download secure storage elements
to their cell phones. This feature provides consumers
with secure and convenient mobile payment experience,
and is integrated with a barcode scanning payment
function and other value-added services, which realizes
the ideal of "with a smartphone in hand, your digital
wallet is ready to go."

d.The launch of E.SUN VISA Infinite for Doctors combines
credit card, Taiwan Medical Association membership
card and EasyCard all in one; the product is intended
to strengthen banking relationship with physicians and
offers cashback as well as exclusive privileges as a
member of Taiwan Medical Association.

e.Our "diversified credit card acquisition" service provide
merchants with diversified, integrated credit card and
stored value card acquisition services. In addition, our
mPos mobile cash register offers one-stop convenience
and a variety of payment acceptance methods. These
products and services enhance the efficiency of
transaction processes, improve the customer experience,



and provide merchants with high-value payment
collection solutions.

f.We are the leading issuer of stored value cards among
banks in Taiwan. In particular, the E.SUN ETC Easy
Card and E.SUN icash card can satisfy users' need for
small, convenient payments. We also employ UUPON
and OPENPOINT points exchange activities to increase
customer stickiness.

g.Through the use of statistics and data, the Bank is able
to gain insight into customers' preference and their
preferred means of transaction, which provide useful
knowledge for the development of physical and EC
channels, and enable E.SUN Bank to introduce the
right credit card privileges to satisfy the needs of
broader customer groups and deliver the best consumer
experience.

Risk management

In terms of risk management, the Bank constantly
explores ways to enhance its credit risk management
system, and develops scientific and rigorous methods to
validate the credit assessment models it has developed.
Through the use of objective and credible tests, the
Bank constantly monitors the effectiveness of its credit
assessment practices and the quality of its credit portfolio,
and is able to progressively refine and expand its models
for broader applications. The Bank also engages an external
third party to validate its credit models. With respect to
market risk, the Bank has refined its VaR assessment
approach and expanded the scope of financial products
to include foreign currency positions, IRS and CCS.
Furthermore, the Bank adopted the historical simulation
approach to replace the old variance-covariance approach,
and actual distribution to replace assumptions of normal
distribution for more effective capture of fat tails, which
in turn produces more reasonable VaR. With regard to the
control of money laundering, which has always been
an important international issue. In the wake of the 9/11
terrorist attacks in 2011, combating the financing of
terrorism became a major international trend in the control
of money laundering. Money laundering and the financing
of terrorist activities have profoundly negative effects on

E.SUN Bank's R&D Expenditures in recent two years:

society, the economy, and the entire financial system. If
the financial system of any particular country or region
is unstable, and lacks effective financial oversight and
implementation, the risk and negative impact of money
laundering and terrorist funding activities can easily
increase, including such harmful effects as increased
crime and corruption, lowering national prestige, and
increased social costs. Furthermore, money laundering
and terrorist financing activities can increase the financial
sector's operating risk, legal risk, reputation risk, and
even funds concentration risk, posing great threats to
sound development. Because of this, in compliance with
international guidelines and the requirements of the
competent authority in Taiwan, this bank is strengthening
KYC procedures, implementing due diligence reviews
of customers, and preventing wrongdoers from using the
Bank's financial products and services to conduct money

laundering or to finance terrorist activities.

Unit: NT$ thousand

Item 2017 2016

R&D Expenditures 345,841 246,469




5. Human Resource

New Mmilestone for E.SUN and E.SUN Employees

With the ongoing wave of globalization,
diversification and digital revolution, competition
between businesses has intensified to unprecedented
levels, making growth and sustainability the two critical
yet difficult challenges to all businesses alike. As
E.SUN approaches its third decade, the organization will
continue to strengthen its roots in Taiwan while taking
progressive steps to expand into Asia. To this end, the
organization has set its goals not only to improving
overall performance, but to lead the industry in financial
innovation as well. Due to rapid changes in the financial
environment, new financial technologies (Fintech) have
emerged and opened up opportunities for innovative
service. As part of our strategy to become the Fintech
leader, E.SUN has been making preparations ahead of its
time and recruiting Fintech talents needed for the future.
By expanding digital recruitment channels, the Bank has
the means to reach talents that can make a difference.

Driven by upcoming Bank 3.0 transformation and
rapid growth in overseas business, E.SUN's recruitment
strategy in recent years has been focused toward
IT, digital, and overseas talents. Between 2013 and
2017, the percentage of IT/digital talents within the
organization had increased from 4.7% to 10.35%,
whereas the number of locally hired overseas talents had
increased from 268 to 678 by 153%.

Building Competitive Talent Base and Becoming the
Unknown Champion in the Banking Industry

In order to find partners that share the organization's
strategies and visions, E.SUN has opened itself to
innovative young talents of different professions. Its
employee base currently has an average age of only 32.1
years; 22.6% of whom had graduated from the nation's top-
10 universities (such as: NTU, NCCU, NTHU, NCTU,
NCKU, NSYSU......), and 6 of whom held a Ph.D degree.
The Bank has a total of 107 management associates (MA),
19 technological management associates (TMA), 11
qualified lawyers and 17 qualified accountants. Together,
they provide the advantage the organization needs to
compete in the world.

"Talent development” is the key to building a
long-lasting business, as well as E.SUN's source of

competitiveness. With the implementation of a robust talent
training system, E.SUN employees are opened to broader
learning opportunities and career development. E.SUN
Bank aims to build the organization as "employees' home
away from home," which is why it provides employees with
the best work environment possible and empowers them to
shape their own future. In 2017, the Bank held 244 internal
training sessions of various topics, and assigned employees
to 278 external training programs. Training enrollment count
totaled 87,109, which means that each employee attended
10.6 training sessions on average. E.SUN utilizes a multitude
of learning channels to help employees develop life-long
learning habits. We long to see self-motivated learning and
growth within each employee, and their commitment to
accumulate wisdom and develop the versatility needed for
sustainable business management.

"Legacy and mentorship" have long been the value and
method that E.SUN follows in training the next generation
of talents. Through the guidance of senior co-workers,
every E.SUN employee is able to learn and blend in to the
environment, where they can fully appreciate the Bank's
corporate culture of "teamwork, harmony and joy." This
mentorship system is what provides our top-performing teams
the competitiveness they need to succeed. Through uses of
compensation, welfare, and employee care schemes, the Bank
takes good care of its employees and family members, giving
everyone the peace of mind they need to strive for success and
contribute their share of social responsibilities. E.SUN prides
itself for having developed a distinctively different corporate
culture from peers. In a time of globalization and rapid
changes, this culture should provide the organization with the
execution and innovation needed to achieve new milestones.



5.1 E.SUN Bank Human Resource information

Year Until to 2018.3.20

Item

2017 2016

No. of Employees 8,400

8,442 8,197

Average Age 323

321 316

Average Years of Service 7.4

72 6.8

Master's 24.2

24.2 231

Bachelor's 70.5

Educational

70.6 7.3

Background (%)

College 45

45 4.9

High School

(Vocational) 0.8

0.7 0.7

Bank 24,180

23,913 23,227

Number of
Professional

Insurance 9,674

9,614 9,023

License Security 7,263

7,239 7,003

Others 1,088

873 486

5.2 Advanced Training for Employees

(1)In accordance with its employee training
guidelines, E.SUN arranges training and
education opportunities for its employees each
year.

(2)Based on the Bank's employee training and
study guidelines, the supervisors in each
department select employees to attend training
courses or workshops either in Taiwan or
overseas.

(3)In 2017, the Bank offered 244 classes
under its internal training program and sent
employees to attend another 278 classes
organized by other specialized institutions.
Combined, attendees totaled 87,109.

(4)Education and training expenses amounted to
0.88% of total revenue in 2017.

5.3 Number of Non-Managerial Level Staff, Their
Average Expense on Welfare and the Difference
Comparing to the previous year
The number of non-managerial level staff

was 7,817, their average expense for welfare were

NT$1.19 million per person, which was NT$64,237

more comparing to 2016, a 5.68% increase in

aggregate expense for welfare.

5.4 Advocacy and Implementation of Employee
Behavior and Ethics Code Concepts

(1)E.SUN's employees must sign a pledge to
fulfill the E.SUN employee service and
behavior guidelines and regulations.

(2)E.SUN will disclose these guidelines and
regulations both on internal and external
websites to enable employees to browse
through and familiarize with the information
at will.

(3)E.SUN will periodically publicize and provide
online quizzes for its employees on the
information included in the guidelines and
regulations.

(4)We conduct annual online tests of E.SUN
employee service regulations and rules of
conduct, and all colleagues must participate.
We also ask colleagues to read online lessons,
and we include our units' legal compliance
test participation rates, test scores, and make-
up test implementation status among our legal
compliance performance assessment scoring
items.

(5)Strengthen management to ensure the security
of personal information is in line with the
Personal Information Protection Act.



6. Corporate Responsibility and Ethics

ulfillment of its corporate social

responsibilities and dedication to improving

society are E.SUN's promise to this country.
E.SUN's has long actively dedicated itself to
social welfare, environmental sustainability,
education, athletic activities, volunteer service,
and art and cultural activities. Starting with our
individual selves, we seek to realize our corporate
culture of "contentment, cherishing relationships,
and gratitude,” while also making use of our
financial skills, and we encourage employees
to participate vigorously in activities. We hope
that the efforts of our colleagues and company
will inspire the general public and our corporate
partners to pitch in and contribute to long-
term, systematic campaigns to fulfill all of our
corporate social responsibilities.

In the area of social welfare, we continue to
implement the "E.SUN Golden Seeds Project” and
"E.SUN Concern for Schoolchildren Program".
Besides, we have issued "E.SUN volunteer
passports" and encouraged E.SUN employees
to take action and participate in public welfare
activities. We also held the "E.SUN Bicycle Ride
Around Taiwan: Sending Love Everywhere"
activity, in which E.SUN donated NT$10,000 to
the "Concern for Schoolchildren Program™ for
every kilometer volunteers cycled, and donated
a total of NT$10 million. We are continuing
to sponsor the "Hualien Nanan Village Shift
to Organic Rice-Growing" project, which is
helping farmers and providing real support for
agriculture in Taiwan. As of the end of 2016, 110
E.SUN libraries had been established through our
donations.

In the area of environmental protection, we
continued to adopt the ISO 14001 environmental
management system and ISO 50001 energy
management system; completed 1SO 14064-1
greenhouse gas inventories at our headquarters

building, Boai Building, Summit Campus, and all
branches nationwide; completed an 1SO 14046
organizational water footprint inventory; and held
20 talks as part of the "Bear Love: E.SUN Central
Taiwan Black Bear Conservation” program. We
have further vigorously taken up the cause of many
domestic and foreign environmental protection
activities, and have joined forces with global
advocates to promote energy and reduction of
carbon emissions.

With regard to education, we hope to provide
outstanding students with fair, complete, and
worry-free educational resources. We have issued
"E.SUN Scholarships for Outstanding Managerial
Talents" to 90 outstanding students over the course
of 12 years. We have teamed up with National
Taiwan University, National Chengchi University,
National Tsinghua University, and National
Chiao Tung University to establish the "E.SUN
Academic Award," which is helping to boost
domestic standards of management research. We
worked together with the Data Science in Taiwan
Conference and Taiwan IBM to jointly hold the
"E.SUN Campus Hackathon, which gave students
practical corporate tactical experience, and planted
seeds of innovation for the development of financial
technology in Taiwan.



In the area of sports, in order to promote the
development of youth baseball in Taiwan, we have
used systematic approach to establish the "E.SUN
Youth Baseball Development Fund” and have
planned a series of E.SUN Cup youth baseball
development activities, including the E.SUN Cup
National Youth Baseball Championship, E.SUN
Youth Baseball Training Camp, E.SUN High
School Baseball Camp on Sports Injury Prevention
and Rehabilitation, and Caring for Baseball Teams
in Remote Areas. These activities have helped
provide young baseball players in Taiwan with
a stage on which they can strive to realize their
dreams.

In addition, we are continuing to hold regular
"One simple act of love can inspire others to love"
blood donation drives and the "Accompanying Kids
as the Grow" young child concern activity. Thanks
to the commitment of E.SUN personnel and E.SUN
volunteers nationwide, we are helping even more

people in need and spreading love everywhere
it is needed. We will continue to plant the seeds
of love and concern throughout the country, and
ensure that E.SUN volunteers can achieve even
greater results!

E.SUN Commercial Bank has made a long-
term commitment to fulfilling its corporate social
responsibilities to the full extent of its ability, and
is taking concrete actions to work with others to
make Taiwan a better place!

1.Information of Environmental
Expenses.

In the recent fiscal year, as of printing date
of the annual report, the amount of damage
(including reparation) and penalty is zero.




8.Employee Relations

mployee benefit measures, retirement
system, and state of actual implementation;
labor-management agreements, and various

measures taken to maintain employees' rights and
interests.

8.1 Employee benefit measures and implementation:

(1)Labor insurance: The Bank pays for 70% of
premiums, employees pay 20%.

(2)Health insurance: The Bank pays 60% of
premiums, employees pay 30%.

(3)Group insurance: Employees enjoy
group accident insurance, life insurance,
hospitalization, and accident medical
insurance, such as when emergencies
and accidents occur while employees are
overseas, and can also enjoy international
support services. Premiums are paid by the
Bank.

(4)Business travel group insurance: All
employees stationed overseas or who must
travel overseas for business enjoy business
travel group insurance, which includes
accident insurance, accidental injury
medical insurance, overseas emergency
illness hospitalization, and overseas
emergency outpatient and emergency
treatment.

(5)Employee bonuses: Employee bonuses are
provided as specified in the Bank's articles
of incorporation.

(6)Paid leave: better than the requirements of
the Labor Standards Law. Employees who
have worked for more than three months
are entitled to paid leave proportional to
passage within one year.

(7)An employee benefits committee is
established to implement various employee
welfare measures and programs.

(8)Employee stock ownership trusts program.
The Bank places great emphasis on
employees' mental and physical health.
Besides the mentioned benefit measures,
we also provide employees with free health
check-ups; we demonstrate active concern
for our employees, and strive to create a
superior work environment.

8.2 Retirement system and state of actual
implementation
In accordance with the Labor Standards

Law and Labor Pension Act, etc., the Bank
provides a comprehensive retirement system,
and reserves monthly contributions to the
old retirement pension account at Bank of
Taiwan. For employees who adopted the new
retirement system, the Bank contributes 6%
of employees' salaries to the Bureau of Labor
Insurance on a monthly basis.
8.3 Labor-management agreements and measures
taken to maintain employees' rights and interests
The Bank handles the rights and interests
between labor and management in accordance
with relevant laws and regulations.
Labor-management conferences are held
regularly to respond to employee appeals.
Communications are easily accessible,
employees' opinions are valued, and labor-
management relations are harmonious.

Losses suffered due to labor-management disputes
during the most recent year and up to the date of
printing of the annual report, and disclosure of current
and possible future estimated losses and response
measures:

None.

Work environment and employee personal safety
protection measures

(1)The Bank has established security systems
and security personnel in all of its business
premises, and is continuing to strengthen
training in an effort to effectively maintain
safety of workplace, employee, and
customer.

(2)In order to promote the health and safety
of all employees, the Bank has made labor
health and safety management plans and
health and safety work rules, held labor
health and safety committee meetings,
implemented occupational health and
safety policies, and regularly arranged
for various units' occupational health and
safety executives, first aid personnel,
and fire safety management personnel
to receive relevant training. We further
provide general health and safety in-service
training to other employees as part of our
efforts to enhance employees' health and
safety consciousness and achieve the goal
of a zero-accident workplace.
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1. Condensed Financial Statements from 2013~2017

(1) Condensed Balance Sheet (Consolidated)

Unit NT$1,000

Financial data 2013-2017 (Notel)

Item Year
2017(Note 3) | 2016(Note3) | 2015 (Note3) | 2014 (Note3) | 2013 (Note 3)
Cash and cash equivalents, due from the central bank and call loans to other banks 131,042,367 99,446,114 103,947,460 89,599,108 79,225,351
Financial assets at fair value through profit or loss 407970461 | 366,077,137 | 348,549,110 | 291623957 | 283,198,494
Available-for-sale financial assets 170,204,638 141,099,283 129,776,329 84,815,997 71,157,160
Derivative financial assets for hedging 0 0 0 0 0
Securities purchased under resell agreements 0 173,470 896,844 152,758 0
Receivables, net 83,129,858 75,992,232 71,298,309 65,391,506 56,093,380
Current tax assets 5,054 0 0 138,082 159,549
Assets held for sale, net 0 0 0 0 0
Discounts and loans, net 1,211,071,275 1,118,148,669 1,021,994,720 934,613,524 828,238,170
Held-to-maturity financial assets, net 3,078,813 3,616,960 5,289,839 5,915,792 8,593,699
Investments accounted for using equity method, net 0 0 0 0 0
Restricted assets 0 0 0 0 0
Other financial assets, net 9,426,393 27,301,621 40,563,130 49,961,102 15,499,801
Properties and equipment, net 27,558,614 25,785,381 26,117,062 20,247,436 18,486,668
Investment properties, net 2,236,989 2,295,788 755,735 923,833 1,057,348
Intangible assets 6,138,716 6,162,335 5,881,172 5,622,067 5,457,944
Deferred tax assets, net 926,378 423,706 484,248 113,386 181,998
Other assets 3,547,241 3,608,695 4,847,412 2,825,666 1,563,680
Total assets 2,056,336,797 | 1,870,131,391 | 1,760,401,370 1,551,944,214 1,368,913,242
Due to the Central Bank and other banks 66,652,215 52,516,006 71,170,130 58,199,621 47,645,621
Funds borrowed from the Central Bank and other banks 0 0 0 0 0
Financial liabilities at fair value through profit or loss 43,359,847 42,091,703 35,836,236 22,494,142 5,838,296
Derivative financial liabilities for hedging 0 0 0 0 0
Securities sold under repurchase agreements 12,200,468 8,881,723 8,034,391 13,117,523 6,254,291
Payables 26,406,994 23,638,238 18,073,164 18,261,090 15,554,501
Current tax liabilities 1,382,186 1,235,474 890,912 863,108 409,930
Liabilities directly associated with assets held for sale 0 0 0 0 0
Deposits and remittances 1,713,175,352 1,559,551,047 1,459,086,105 1,284,727,612 1,157,482,350
Bonds payable 36,750,000 42,250,000 44,950,000 43,800,000 47,500,000
Preferred stock liabilities 0 0 0 0 0
Other financial liabilities 5,949,739 9,654,553 1,864,035 2,349,300 2,195,311
Provisions 474,835 417,808 471,382 313,599 380,251
Deferred tax liabilities 697,535 924,744 1,260,329 781,528 745,553
Other liabilities 2,029,857 1,935,565 1,639,584 1,528,846 1,452,548
o Before distribution 1,909,079,028 | 1,743,096,861 | 1,643,276,268 1,446,436,369 1,285,458,652
Total libilites After distribution (Note2) | 1,747,715,861 | 1,646,130,536 1,449,572,305 1,287,046,652
Equity attributable to owners of the Company 147,144,538 126,370,891 116,391,310 104,722,892 82,750,226
Retained eamings Before distribution 83,121,000 72,628,830 66,840,000 61,360,000 49,850,000
After distribution (Note2) 77,081,000 72,187,000 65,440,000 54,200,000
Other equity 24,865,967 19,837,781 19,139,073 17,825,058 12,573,696
. Before distribution 38,794,234 33,861,600 29,012,240 24,505,503 20,170,387
Total ety After distribution (Note2) 24,790,430 20,810,972 17,289,567 14,232,387
Other equity 363,337 42,680 1,399,997 1,032,331 156,143
Treasury stock 0 0 0 0 0
Non-controlling interests 113,231 663,639 733,792 784,953 704,364
i Before distribution 147,257,769 127,034,530 117,125,102 105,507,845 83,454,590
Total equity After distribution (Note2) 122,415,530 114,270,834 102,371,909 81,866,590

Notel: All financial statements above have been audited and certified by accountants.
Note2: The 2017 earnings distribution proposal is pending resolution of the shareholder meeting.

Note3: Based on certified financial statements from previous years.




(2) Condensed Statement of Comprehensive Income (Consolidated)

Unit:NT$1,000, Except Earnings Per Share

Year Financial data 2013-2017 (Note)
Item 2017 (Note) 2016 (Note) 2015 (Note) 2014 (Note) 2013 (Note)
Interest revenue 32,656,734 29,530,082 | 29,636,188 26,830,870 | 22,330,735
Interest expenses (12,641,898) (11,111,075) | (12,385430) | (11,544,801) |  (9,443,827)
Net interest 20,014,836 18,419,007 | 17,250,758 15,286,069 | 12,886,908
Net revenues and gains other than interest 24,843,862 21,858,055 | 18,700,844 15,402,392 | 13,072,553
Total net revenues 44,858,698 40,277,062 |  35951,602| 30,688,461 |  25959,461

Bad-debt expenses and provision for losses on
(3,868,941) (3462,064) |  (3565,789) |  (2,033,689) |  (1,706,514)

guarantees

Operating Expenses (24,036,459) | (21,383,523) | (18,622,875)| (16,560,024) | (13,725,279)
Income before income tax from continuing operations 16,953,298 15,431,475 | 13,762,938 12,094,748 | 10,527,668
Income tax (expenses) benefit (2,167,696) (2,171,365) | (1,791,726) (1,813,652) |  (1,680,158)
Net income from continuing operation 14,785,602 13,260,110 | 11,971,212 10,281,096 8,847,510
Net income (loss) from discontinued operations 0 0 0 0 0
Net income 14,785,602 13,260,110 |  11,971,212| 10,281,096 8,847,510
Other comprehensive income (loss) for the year, net of tax 219,223 (1,586,945) 322,036 990,475 147,390
Total comprehensive income 15,004,825 11,673,165 12,293,248 | 11,271,571 8,994,900
Net income attributable to owners of the Company 14,886,870 13,411,351 11,908,600 10,204,320 8,847,604
Net income attributable to non-controlling interests (101,268) (151,241) 62,612 76,776 (94)
Total comprehensive income attributable to owners of

the Company 15,141,299 11,839,399 | 12,197,962 | 11,149,304 8,998,778
Total comprehensive income attributable to non-

controlling interests (136,474) (166,234) 95,286 122,267 (3,878)
Earnings per share (New Taiwan Dollars) 1.85 1.85 1.80 1.74 1.77

Note : All financial statements above have been audited and certified by accountants, and are based on financial statements that have been audited and certified by
accountants for previous years.



(3) Condensed Balance Sheet (Standalone)

Unit: NT$1,000

Year Financial data 2013-2017 (Note 1)

Item 2017 (Note 3) 2016 (Note 3) 2015 (Note 3) 2014 (Note 3) 2013 (Note 3)
Cash and cash equivalents, due from the central bank and call loans to other banks 124,718,876 94,956,018 95,632,114 86,748,320 76,148,621
Financial assets at fair value through profit or loss 407,881,802 366,077,137 348,549,110 291,623,957 283,198,494
Available-for-sale financial assets 169,226,747 139,242,383 129,769,543 84,810,507 71,152,842
Derivative financial assets for hedging 0 0 0 0 0
Securities purchased under resell agreements 0 173,470 896,844 152,758 0
Receivables, net 82,575,221 75,532,825 71,276,123 65,358,517 56,058,752
Current tax assets 5,054 0 0 138,082 159,549
Assets held for sale, net 0 0 0 0 0
Discounts and loans, net 1,189,316,642 1,098,470,520 1,011,082,173 925,015,590 822,018,909
Held-to-maturity financial assets, net 1,946,538 2,475,695 5,289,839 5,915,792 8,593,699
Investments accounted for using equity method, net 12,626,308 12,115,047 7,772,615 2,465,142 2,065,612
Restricted assets 0 0 0 0 0
Other financial assets, net 5,102,429 23,301,821 40,061,689 50,748,101 15,495,332
Properties and equipment, net 25,108,061 23,525,277 21,878,315 19,737,442 18,140,151
Investment properties, net 401,360 389,753 728,099 923,833 1,057,348
Intangible assets 4,793,788 4,643,445 4,489,317 4,266,282 4,181,034
Deferred tax assets, net 571,230 238,352 456,760 113,045 181,626
Other assets 3,323,103 3,332,967 4,749,116 2,771,256 1,533,172
Total assets 2,027,597,159 1,844,474,710 1,742,631,657 1,540,788,624 1,359,985,141
Due to the Central Bank and other banks 61,027,434 51,419,462 69,855,781 57,462,374 47,037,326
Funds borrowed from the Central Bank and other banks 0 0 0 0 0
Financial liabilities at fair value through profit or loss 43,359,847 42,091,703 35,836,236 22,494,142 5,838,296
Derivative financial liabilities for hedging 0 0 0 0 0
Securities sold under repurchase agreements 12,200,468 8,881,723 8,034,391 13,117,523 6,254,291
Payables 25,490,692 23,037,241 17,763,734 17,972,885 15,409,929
Current tax liabilities 1,379,569 1,219,735 815,278 795,726 374,974
Liabilities directly associated with assets held for sale 0 0 0 0 0
Deposits and remittances 1,692,875,687 1,540,002,824 1,444,866,004 1,275,843,789 1,150,641,738
Bonds payable 36,750,000 42,250,000 44,950,000 43,800,000 47,500,000
Preferred stock liabilities 0 0 0 0 0
Other financial liabilities 4,334,330 6,200,448 761,451 1,966,844 1,927,219
Provisions 466,553 409,738 471,382 313,599 380,251
Deferred tax liabilities 694,053 913,495 1,254,631 780,031 743,421
Other liabilities 1,873,988 1,677,450 1,631,459 1,518,819 1,127,470
Total liabilities Before distribution 1,880,452,621 1,718,103,819 1,626,240,347 1,436,065,732 1,277,234,915

After distribution (Note 2) 1,722,722,819 1,629,094,615 1,439,201,668 1,278,822,915
Equity attributable to owners of the Company 147,144,538 126,370,891 116,391,310 104,722,892 82,750,226

Before distribution 83,121,000 72,628,830 66,840,000 61,360,000 49,850,000
Capital stock

After distribution (Note 2) 77,081,000 72,187,000 65,440,000 54,200,000
Capital surplus 24,865,967 19,837,781 19,139,073 17,825,058 12,573,696
Retained earmings Before distribution 38,794,234 33,861,600 29,012,240 24,505,503 20,170,387

After distribution (Note 2) 24,790,430 20,810,972 17,289,567 14,232,387
Other equity 363,337 42,680 1,399,997 1,032,331 156,143
Treasury stock 0 0 0 0 0
Non-controlling interests 0 0 0 0 0
Total equity Before distribution 147,144,538 126,370,891 116,391,310 104,722,892 82,750,226

After distribution (Note 2) 121,751,891 113,537,042 101,586,956 81,162,226

Note 1: All financial statements above have been audited and certified by accountants.

Note 2: The 2017 earnings distribution proposal is pending resolution of the shareholder meeting.

Note 3: Based on certified financial statements from previous years.




(4) Condensed Statement of Comprehensive Income (Standalone)

Unit:NT$1,000, Except Earnings Per Share

Year Financial data 2013-2017 (Note)
Item 2017 (Note) 2016 (Note) 2015 (Note) 2014 (Note) 2013 (Note)
Interest revenue 30,996,842 27,972,962 28,556,372 26,084,131 22,121,594
Interest expense (11,989,563) (10,390,621) (11,908,824) (11,201,430) (9,343,458)
Net interest 19,007,279 17,582,341 16,647,548 14,882,701 12,778,136
Net revenues and gains other than interest 23,638,129 20,912,978 18,591,843 15,428,592 13,020,825
Total net revenues 42,645,408 38,495,319 35,239,391 30,311,293 25,798,961
Bad-debt expenses and provision for losses on guarantees (2,605,817) (2,364,936) (3,482,751) (2,033,204) (1,653,829)
Operating Expenses (22,811,076) (20,412,394) (18,106,068) |  (16,323,527) | (13,631,177)
Income before income tax from continuing operations 17,228,515 15,717,989 13,650,572 11,954,562 10,513,955
Income tax (expense) benefit (2,341,645) (2,306,638) (1,741,972) (1,750,242) (1,666,351)
Net income from continuing operation 14,886,870 13,411,351 11,908,600 10,204,320 8,847,604
Net income (loss) from discontinued operations 0 0 0 0 0
Net income (loss) 14,886,870 13,411,351 11,908,600 10,204,320 8,847,604
Other comprehensive income for the year, net of tax 254,429 (1,571,952) 289,362 944,984 151,174
Total comprehensive income 15,141,299 11,839,399 12,197,962 11,149,304 8,998,778
Net income attributable to owners of the Company 14,886,870 13,411,351 11,908,600 10,204,320 8,847,604
Net income attributable to non-controlling interests 0 0 0 0 0
Total comprehensive income attributable to owners of the
Company 15,141,299 11,839,399 12,197,962 11,149,304 8,998,778
Total comprehensive income attributable to non-controlling 0 0 0 0 0
interests
Earnings per share (New Taiwan Dollars) 1.85 1.85 1.80 1.74 1.77

Note: All financial statements above have been audited and certified by accountants, and are based on financial statements that have been audited and certified by

accountants for previous years.

2.CPAs’ Auditing Opinion from 2013 to 2017

Huang Jui Chan, CPA, and Lai Kwan Chung, CPA, of Deloitte & Touche had examined the Financial Statements of E.SUN
Bank for the year of 2013, ended on December 31, and issued an unqualified opinion report ; Huang Jui Chan, CPA, and Lai
Kwan Chung, CPA, of Deloitte & Touche had examined the Financial Statements of E.SUN Bank for the year of 2014, ended
on December 31, and issued an unqualified opinion report.; Huang Jui Chan, CPA, and Lai Kwan Chung, CPA, of Deloitte
& Touche had examined the Financial Statements of E.SUN Bank for the year of 2015, ended on December 31, and issued
an unqualified opinion report.; Chen Yin Chou, CPA, and Huang Jui Chan, CPA, of Deloitte & Touche had examined the
Financial Statements of E.SUN Bank for the year of 2016, ended on December 31, and issued an unqualified opinion report;
Chen Yin Chou, CPA, and Huang Jui Chan, CPA, of Deloitte & Touche had examined the Financial Statements of E.SUN

Bank for the years of 2017, ended on December 31, and issued modified unqualified opinion report.




3.Financial Analysis from 2013 to 2017

(1) Financial Analysis (Consolidated)
Unit:NT$1,000
Year Financial data 2013-2017 (Note 1)
Item 2017 2016 2015 2014 | 2013
Loan-to-Deposit Ratio (%) 71.64 72.69 70.97 73.61 72.40
NPL ratio (%) (Note3) 0.23 0.19 0.13 0.18 0.20
Ratio of interest expenses to average deposit(%)(Note 4) 0.63 0.61 0.78 0.80 0.73
Operating ratio | Ratio of interest revenues to average loans(%) 217 2.17 2.33 2.32 2.25
Total assets turnover (Times) 0.02 0.02 0.02 0.02 0.02
Average revenue per employee 5,077 4,808 4,650 4,341 3,951
Average net income per employee 1,674 1,583 1,548 1,454 1,347
Ratio of return on tier 1 capital (%) 11.51 12.27 12.85 13.67 14.20
L Ratio of return on total assets (%) 0.75 0.73 0.72 0.70 0.68
Profitability - -
i Ratio of return on equity (%) 10.78 10.81 10.76 10.88 11.18
ratio
Profit margin ratio (%) 32.96 32.92 33.30 33.50 34.08
Basic earnings per share (New Taiwan Dollars) 1.85 1.85 1.80 1.74 1.77
. . Ratio of debt to assets (%) 97.23 96.01 99.21 99.03 98.67
Financial - - -
Ratio of properties and equipment to
structure . 18.71 20.30 22.30 19.19 22.15
shareholders’ equity (%)
Ratio of Ratio of assets growing (%) (Note5) 9.96 6.22 13.43 13.37 10.72
growing Ratio of income growing (%) (Note6) 9.86 5.14 13.70 14.89 24.12
Cash flow ratio (%)(Note7) 17.06 1.03 12.68 549 | (Note2)
Cash Flow -
(Note 3) Cash flow Adequacy ratio (%)(Note7) 134.22 48.73 114.38 39.70 206.70
ote
Cash flow content ratio (%) (Note 2) (Note 2) (Note 2) (Note2) | (Note 2)
Ratio of liquidity preparation (%)(Note8) 29.50 24.67 27.27 2358 26.27
Secured loan balance of related-party 13,919,266 | 12,115,927 | 11,565,228 | 10,224,768 | 8,946,196
Ratio of secured loans balance of related-party (%) 1.10 1.07 112 1.08 1.07
Market share of assets (%) 3.92 3.73 3.46 3.16 3.03
. Market share of equity (%) 4.02 3.64 3.42 3.35 2.94
Operating Scale -
Market share of deposit (%) 4.37 4.15 4.42 4.13 3.94
Market share of assets loans (%) 4.25 4,07 4.26 4.03 3.74

Please provide reasons for changes in financial ratios in last two years: N/A. (Optional if the change ratio is under 20%)

Note 1: All financial data above are based on financial statements that have been audited and certified by accountants for previous years.

Note 2: The net cash outflow from investment activities is negative, and therefore not included in the analysis herein.

Note 3: The nonperforming loan ratio is higher compared to the previous year, mainly due to a higher total amount of overdue secured business loans and other
secured consumer loans.

Note 4: The ratio of interest expense to average annual balance is higher compared to the previous year, mainly due to an increase in interest paid on deposit.

Note 5: The overall YOY asset growth is positive, mainly due to an increase in medium- and long-term loans in the current year.

Note 6: The YOY profit growth is positive, mainly due to higher exchange gains in the current year.

Note 7: The cash flow ratio and the cash flow adequacy ratio cash flow are higher compared to the previous year, mainly due to an increased term deposit balance in
the current year leading to an increase in the net cash outflow from operating activities.

Note 8: The liquid reserve ratio is higher compared to the previous year, mainly due to an increased balance of government bonds and commercial paper in the current
year leading to a higher liquid reserve ratio.



. Operating Ratio
(1) Loan-to-Deposit Ratio = Total loans / Total deposits
(2) NPL ratio = Nonperforming loans / Total loans
(3) Interest expense to average total deposits = Total interest expense / Average total deposit.
(4) Interest revenue to average total loans = Total interest revenue / Average total loans
(5) Total assets turnover rate = Net income / Total asset
(6) Average revenue per employee = Net revenues / Employee
(7) Average net income per employee = Net income / Employee
. Profitability ratio
(1) Tier 1 capital ROE = Net income before tax / Average total tier 1 capital
(2) Ratio of return on total assets = Income after income tax / Average total assets
(3) Ratio of return on stockholders’equity = Income after income tax / Average stockholders’equity
(4) Profit margin ratio = Income after income tax / Net revenues
(5) Earnings per share =( Income after income tax - Dividends for preferred stocks ) / Average issued shares
. Financial structure
(1) Ratio of debt to assets = Total liabilities / Total assets
(2) Ratio of properties and equipment to shareholders’ equity = Properties and equipment / Shareholders’
equity.
. Ratio of growing
(1) Ratio of assets growing =( Total assets - Last year total assets) / Last year total assets
(2) Ratio of income growing =( Income before income tax - Last year income before income tax ) / Last
year income before income tax
. Analyses for liquidity
(1) Cash flow ratio = Net cash provided by operating activities / ( Due to the bank + Commercial paper
issued + Financial liabilities at fair value through profit of loss + Securities sold under repurchased
agreements + Current portion of Payables)
(2) Cash flow adequacy ratio = Net cash provided by operating activities(from 2013 to 2017) / from 2013
to 2017( capital expenditure + Cash dividends )
(3) Cash flow content ratio = Net cash provided by operating activities / Net cash provided by investing
activities
. Liquidity Reserve Ratio = Current assets required by the CBC / Liabilities for which the various current
reserve shall be provided
. Operating Scale
(1) Market share of assets = Total assets / Total assets of all financial institutions which are qualified in
deposit and loan business.
(2) Market share of equity = Total stockholders’equity / Total stockholders’equity of all financial
institutions which are qualified in deposit and loan business.
(3) Market share of deposit (%)(bank) = Total deposits / Total deposits held by all financial institutions
which are qualified in deposit and loan business.
(4) Market share of loans(%)(bank) = Total loans / Total loans granted by all financial institutions which
are qualified in deposit and loan business.






. Operating Ratio
(1) Loan-to-Deposit Ratio = Total loans / Total deposits
(2) NPL ratio = Nonperforming loans / Total loans
(3) Interest expense to average total deposits = Total interest expense to deposits / Average total deposit.
(4) Interest revenue to average total loans = Total interest revenue from loans / Average total loans
(5) Total assets turnover rate = Net income / Total asset
(6) Average revenue per employee = Net revenues / Employee
(7) Average net income per employee = Net income / Employee
. Profitability ratio
(1) Tier 1 capital ROE = Net income bhefore tax / Average total tier 1 capital
(2) Ratio of return on total assets = Income after income tax / Average total assets
(3) Ratio of return on equity = Income after income tax / Average total equity
(4) Profit margin ratio = Income after income tax / Net revenues
(5) Earnings per share =( income and loss attributable to owners of the Company - Dividends for preferred
stocks ) / Average issued shares
. Financial structure
(1) Ratio of debt to assets = Total liabilities / Total assets
(2) Ratio of properties and equipment to shareholders’ equity = Properties and equipment / Shareholders’
equity.
. Ratio of growing
(1) Ratio of assets growing =( Total assets - Last year total assets) / Last year total assets
(2) Ratio of income growing =( Income before income tax - Last year income before income tax ) / Last year
income before income tax
. Analyses for liquidity
(1) Cash flow ratio = Net cash provided by operating activities / ( Due to the bank + Commercial paper
issued + Financial liabilities at fair value through profit or loss + Securities sold under repurchased
agreements + Current portion of Payables)
(2) Cash flow adequacy ratio = Net cash provided by operating activities(from 2013 to 2017) / from 2013 to
2017 ( capital expenditure + Cash dividends )
(3) Cash flow content ratio = Net cash provided by operating activities / Net cash provided by investing
activities
. Liquidity Reserve Ratio = Current assets required by the CBC / Liabilities for which the various current
reserve shall be provided
. Operating Scale
(1) Market share of assets = Total assets / Total assets of all financial institutions which are qualified in
deposit and loan business.
(2) Market share of equity = Total shareholders’ equity / Total shareholders’ equity of all financial institutions
which are qualified in deposit and loan business.
(3) Market share of deposit (%)(bank) = Total deposits / Total deposits held by all financial institutions which
are qualified in deposit and loan business.
(4) Market share of loans(%)(bank) = Total loans / Total loans granted by all financial institutions which are
qualified in deposit and loan business.



(2) Capital

adequacy Ratio

Unit:NT$1,000

Year Financial data 2013-2017 (Consolidated)
Item 2017 2016 2015 2014 2013

Common equity 139,863,762 119,481,671 110,664,625 99,485,005 77,370,270
Eligible Other Tier 1 capital 18,020,470 17,294,464 4,037,931 69,309 -
capital Tier 2 capital 49,344,778 51,570,494 47,928,415 37,332,551 | 35,976,930
Eligible capital 207,229,010 188,346,629 162,630,971 136,886,865 | 113,347,200
Standardized approach 1,232,233,279 1,232,534,478 1,136,426,589 988,942,372 | 860,041,617
Credit risk Internal ratings - based approach - - - - -
Securitization - - 8,025 282,960 383,089
i Basic indicator approach - - - 58,324,925 49,532,300

Rls-k- . . Standardized approach/alternative
weighted Operational risk standardized approach 69,492,363 60,688,275 51,601,050 - -
assets Advanced measurement approach - - - - -
Standardized approach 44,490,150 34,100,088 32,340,863 26,168,363 | 16,408,800

Market risk

Internal model approach - - - - -
Risk-weighted assets 1,346,215,792 1,327,322,841 1,220,376,527 | 1,073,718,620 | 926,365,806
Capital adequacy ratio 15.39 14.19% 13.33% 12.75% 12.24%
Ratio of Tier 1 capital to risk-weighted assets 11.73 10.30% 9.40% 9.27% 8.35%
Ratio of common equity to risk-weighted assets 10.39 9.00% 9.07% 9.27% 8.35%
Leverage Ratio 7.23 6.84% 6.01% 5.78% 4.91%

Note 1: Eligible capital = Common equity + other Tier 1 capital + Tier 2 capital.
Note 2: Risk-weighted assets = Risk-weighted assets for credit risk + Capital requirements for operational risk and market risk x 12.5.
Note 3: Capital adequacy ratio = Eligible capital + Risk-weighted assets.

Note 4: Ratio of Tier 1 capital to risk-weighted assets = Tier 1 capital / Risk-weighted assets.
Note 5: Ratio of Tier 2 capital to risk-weighted assets = Tier 2 capital / Risk-weighted assets.
Note 6: Ratio of Tier 3 capital to risk-weighted assets = Tier 3 capital / Risk-weighted assets.
Note 7: Ratio of common stock to total assets = Common stock / Total assets.

Unit:NT$1,000

Year Financial data 2013-2017 (Individual)
Item 2017 2016 2015 2014 2013

Common equity 137,835,715 117,217,039 109,386,814 99,069,970 77,614,374

Eligible Other Tier 1 capital 14,647,495 14,031,679 1,894,276 - -

capital Tier 2 capital 42,000,841 43,688,237 43,557,492 35,932,509 | 34,739,284

Eligible capital 194,484,051 174,936,955 154,838,582 135,002,479 112,353,658

Standardized approach 1,185,638,241 1,183,636,579 1,112,343,800 976,538,114 849,331,474

Credit risk Internal ratings - based approach - - - - -

Securitization - - 8,025 282,960 383,089

i Basic indicator approach - - - 57,955,163 49,288,988
Rls_k- . . Standardized approach/alternative

weighted Operational risk standardized approach 66,504,500 58,867,763 50,812,588 - -

assets Advanced measurement approach - - - - -

Market risk Standardized approach 43,661,600 33,630,263 32,340,863 26,168,363 16,408,800

Internal model approach - - - - -

Risk-weighted assets 1,295,804,341 | 1,276,134,605| 1,195505,276 | 1,060,944,600 | 915,412,351

Capital adequacy ratio 15.01 13.71% 12.95% 12.72% 12.27%

Ratio of Tier 1 capital to risk-weighted assets 11.77 10.28% 9.31% 9.34% 8.48%

Ratio of common equity to risk-weighted assets 10.64 9.19% 9.15% 9.34% 8.48%

Leverage Ratio 7.11 6.69% 5.89% 5.86% 4.94%

Note 1: Eligible capital = Common equity + other Tier 1 capital + Tier 2 capital.
Note 2: Risk-weighted assets = Risk-weighted assets for credit risk + Capital requirements for operational risk and market risk x 12.5.
Note 3: Capital adequacy ratio = Eligible capital / Risk-weighted assets.

Note 4: Ratio of Tier 1 capital to risk-weighted assets = Tier 1 capital / Risk-weighted assets.
Note 5: Ratio of Tier 2 capital to risk-weighted assets = Tier 2 capital / Risk-weighted assets.
Note 6: Ratio of Tier 3 capital to risk-weighted assets = Tier 3 capital / Risk-weighted assets.
Note 7: Ratio of common stock to total assets = Common stock / Total assets.




4. Audit Committee Report

Audit Committee Report.

Audit Committee Report

To: E.SUN Bank

The 2017 consolidated financial statements of E.SUN Bank (“the Bank")
have been prepared in accordance with the "Guidelines Governing the
Preparation of Financial Reports by Public Banks”,"Guidelines Governing the
Preparation of Financial Reports by Securities Firms","Interational Financial
Reporting Standards”,"International Accounting Standards""IFRIC  Inter
pretations” and "SIC Interpretations” endorsed by the Financial Supervisory
Commission of the Republic of China, The 2017 standalone financial
statements of the Bank have been prepared in accordance with the
“Guidelines Governing the Preparation of Financial Reports by Public Banks"
and "Guidelines Goveming the Preparation of Financial Reports by Securities
Firms". CPA Chen Yin Chou and CPA Huang Jui Chan of Deloitte & Touche
have been appointed by the Bank to audit the financial statements. After
reviewing the financial statements, the Audit Committee has found them to
meet the requirements of the applicable laws and guidelines. The report is
hereby prepared in accordance with Article 14-4 and Article 36 of Security and
Exchange Law and submitted along with the financial statemenis of the Bank
for the Board's approval.

lussees

Gﬂ;an-En Ko
Convener

Audit Committes
E.SUN Bank

Date: March 8, 2018




VII. Risk Management




1.Risk Management

.SUN’s business development policies

place security and liquidity first, followed

by returns and then growth. E.SUN’s
main six business divisions including consumer
banking, corporate banking, wealth management,
treasury, credit card and payment finance, and
digital banking division have all established risk
management units that are responsible for direct
management of risk operations. Regarding product
designation, operational procedures and business
marketing, E.SUN is continuously engaging in risk
measurement, supervision and control tasks that are
independent of the respective business operations.

Apart from each risk management unit under
different business divisions, E.SUN has established
the Risk Management Division in order to
centralize screening, supervision and coordination
of the Bank ’s risk management mechanisms. The
division is in charge of drafting risk management
policies and principles that serve as a guide
for all business units. It also supervises and
coordinates the operation of risk management
mechanisms in these offices. In addition, E.SUN’s
risk management policies are linked with capital
adequacy. Guidelines under the latest rule of Basel 1l
Accord have been used as a basis in formulating
rules and procedures that are intended to ensure an
appropriate risk appetite, risk reporting lines, and
capital adequacy. The aforementioned reports are
reviewed regularly and reported to the board and
Risk Management Committee of the E.SUN FHC
as foundations for adjustment for risk management
related policies and operational strategies.

1. Qualitative and Quantitative Information
Concerning Risk Types
1.1 Credit Risk Management Institution and Capital
Charges
(1) Credit Risk Management Institution
a. Credit Risk Strategies, Goals,
Policies and Processes
The objective of the Bank’s risk
management and development strategy is
to comply with the regulatory institution
and to establish “General Principles of

Credit Risk Management”, internal lending and
transaction with counterparties' risk control
mechanisms, thus continuing to assess and to
follow with domestic and foreign economic and
financial trends, make adjustments to internal
criteria as appropriate. E.SUN complies with
the latest rules of Basel, set up comprehensive
credit management institution and adopt credit
evaluation models. E.SUN establish financial
risk limits and exchange party limits according
to different aspects, including nationality,
industry, business conglomerate, and rating.
Furthermore, we report to the authorities
regularly and continue to strengthen our own
risk management abilities, complying with the
authorities’ requirements.

b. Credit Risk Management Organization and
Framework
Each main business division has established
a risk management unit to facilitate the
identification and handling of risk on the front
line, to establish acceptance risk limits, and
create indicators for use in monitoring risk. In
addition, E.SUN establish a Credit Committee
to assess material credit risk. For its part, the
Risk Management Division formulates risk
management policies and principles, bears
responsibility for assessing and monitoring
Bank-wide risk management quality, and
regularly reports to the board and the Risk
Management Committee of the E.SUN FHC.
E.SUN’s credit risk management organization is
shown in the schematic diagram below.
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c. Scope and Features of Credit Risk Reporting
and Measurement System

The objective of Bank unit’s responsible
for establishing risk controls and managing
risk, as well as credit risk assessment and
management procedures, is to screen credit
risk, engage in credit rating, manage the level
of credit extended, mid-term management,
and monitor loans after they have been
disbursed. Every unit which is responsible
for risk management in E.SUN adopts various
measures to effectively monitor such risk
and regularly produces reports that detail its
efforts to manage credit risk. The Bank also
releases data that provide a true picture on
all types of credit risk, including sovereign
risk, trading counterparty credit risk, large
amounts of exposure, concentration of
credit in specific industries, and amount
of credit extended to a single institution
or conglomerate. This data is forwarded to
managers instantaneously at all levels so they
are aware of the level of risk exposure.

To comply with New Basel Accord, E.SUN
has used existing historical customer data to
develop the Internal Rating System, which
is regarded as the framework of measuring
credit risk and also has completed the roll-out
of credit risk data mart, a consumer banking
and corporate banking IRB model. The
IRB rating model has been integrated with
the Bank’s credit processing system(CPS).
In addition, reviews and improvements
to the mechanisms are constantly being
carried out, including credit risk control
policies, measurement procedures, and credit
development strategies.

d. Credit Risk Hedging and Risk Mitigation

Policies; Strategies and Processes to Monitor the
Continued Effectiveness of Risk Mitigation Tools
Credit risk mitigation refers to techniques
used to reduce credit risk, thereby reducing
total risk-based assets and required capital
charges. For instance, collateral, third-party
guarantees, trading credit derivatives as a
hedge, using the counterparty’s deposits to
offset its liabilities or asset securitization can
be used to shift credit risk from the Bank.
E.SUN’s credit handbook explicitly states
that in order to avoid losses associated with
defaults by a counterparty, collateral must
be provided by the counterparty or a third
party. Should the customer default, be unable
to repay the loan or become insolvent, the
collateral will be disposed based on clear
procedural guidelines. At the same time,
E.SUN effectively reduces its credit risk by
requiring guarantees from the Taiwan Small
and Medium Enterprise Credit Guarantee
Fund on lending to SMEs and credit insurance
for personal credit loans.

e. Approach to Determining Regulatory Capital

Charges: Standardized Approach.

The Standardized Approach to Credit Risk:
Exposure after Risk Mitigation and Capital Charges

2017.12.31 unit : NT$ thousand

Category of Exposure Rick Mitgaton | Charges
Sovereign 127,028,015 100,416
Public Sector (Non-central government) 2,701,930 43,231
(?eé\l/;]ll:);m(einnt f)'a;'ss')” g multilateral 179,448,491 6,255,513
ﬁ]‘s’;r”a‘:‘f‘e‘io(n':;::gs';g SRS 521,129,364 40,203,652
Retail Bonds 550,052,115 35,699,170
Residential Real Estate 233,041,768 9,929,945
Equity Investments 246,122 19,690
Other Assets 51,205,407 2,440,506
Total 1,664,853,212 94,692,123




1.2 Operational Risk Management institution, Exposure

and Capital Charges
(1) Operational Risk Management institution

a. Operational risks are caused by errors within

a bank’s interior operation, personnel, or
system, or they are caused by exterior incidents.
Regarding the prevention of interior operational
risks, we establish a thorough operation system,
educate personnel on risks, and develop a
disciplined company culture. We also maintain
the third line of defense from within and
continue to improve on our inner control system
and operational effectiveness. The first line of
defense is each of our bank's departments and
their business operations. Each department is
responsible for the risks involved in its daily
operation. They are in charge of recognizing and
controlling such risks as well as organizing and
operating effective interior control procedures
within all of its business operations according
to the risk characteristics. The second line
of defense is independent from the functions
and departments of the first and third lines of
defense, including risk management, regulatory
compliance, and other specialized departments.
The second line of defense’s main purpose is
to assist and supervise the first line of defense
while it recognizes and maintains risks. The
second line of defense is also in charge of
designing the risk management policies of the
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entire bank and supervising its entire
risk taking ability, evaluating the risk
taking condition, and reporting the risk
management progress to the board or
higher-level management. In addition to
providing extensive education and training
to personnel, E.SUN has also drafted
rules and regulations to guard against
operational risk. In addition, in order
to ensure protection against risk caused
by external events, E.SUN continuously
monitors the market environment,
customer behavior, changes in technology,
and laws and regulations. This enables
it to be sensitive to any steps that need
to be taken and react appropriately and
immediately.

The Bank’s operational risk management
process consists of process analysis,
risk identification, risk evaluation, risk
measurement and monitoring. Among
the tools adopted are Risk Control
Self-Assessment, Key Risk Indicators
(KRIs) and Operational Risk Loss Data
Collection. Drawing on the management
instruments cited above, the Bank is
able to keep an across-the board update
of operational risk and take corrective
measures wherever greater risks are
posed, thereby keeping operational risk
under control.

E.SUN has established the Administration
Direction for New Product (Service)
Regulator Compliance and Risk
Management, which requires each
business management department to assess
the regulator compliance and risk degree
involved before offering or applying for
re-offering any new product or service,



in order to maintain the possible regulatory
compliance and operational risks.

. Operational Risk Management Organization and
Framework

As the Bank’s highest-ranking decision maker
with regard to operational risk management,
the board of directors is charged with setting
operational risk management guidelines and
risk appetite among other key decisions on this
front in accordance with the Bank’s operating
strategy and business environment. That is, it is
responsible to ensure that the Bank’s operational
risk management mechanism works effectively.
In turn, the Risk Management Division is given
the duty of designing and introducing the Bank’s
operational risk management mechanism, setting
and revising operational risk management
regulations, and tracking and monitoring
operational risk management practices at all the
business divisions. Besides presenting suggestions
on corrective measures, it is also supposed
to consolidate operational risk management
information across the Bank and report it to
the board. For their part, business units shall

map out operational manuals and regulations as
the basis of their supervising operating units’
implementation of operational risk management.
In accordance with the operational regulations
laid down by business units, operating units are
supposed to work with the former in identifying
operational risk and undertake all the necessary
risk management tasks prescribed by the Bank. It
is the duty of the Auditing Division to evaluate
and verify if every unit has adopted an effective
operational risk management framework, process
and systems on a regular basis.

c. Scope and Features of Operational Risk Reporting

and Measurement System
Through Risk Control Self-Assessment conducted
on a regular basis, the Bank grades potential

operational risk exposure into a number of
levels, from slight to severe, and devises action
plans accordingly. Meanwhile, KRIs are adopted
to monitor operational risk changes and offer
early warning; threshold values are set for these
KRIs to serve as the basis for determining if
countermeasures are warranted. When it comes to
Operational Loss Data Collection, the Bank uses 8
categories of business types and 7 types of loss
event to keep track of operational risk as it occurs
and come up with an appropriate action plan to
keep it under control.

The department of Operational Risk management
in the head office will regularly disclose
information detailing its monitoring of operational
risk throughout the Bank. Operational risk data
and other related information is compiled and
presented in reports to senior management, the
Risk Management Committee, and the board of
directors.

. Operational Risk Hedging or Mitigation Policies;

Strategies and Processes to Monitor the Continued
Effectiveness of Risk Avoidance and Risk
Mitigation Tools

E.SUN has taken out general insurance to
cover the daily operations of its branches. This
insurance covers cash on hand, cash in transport,
cash in automated machinery, machinery and asset
in offices and employee fidelity. By outsourcing
some operation and taking insurance, the Bank
transferred some operation risks.

. Approach to Determining Regulatory Capital

Charges: Basic Indicator Approach.

As of December 31,2017 unit:NT$ thousand

Year Gross Income Capital Charged
2015 35,091,680

2016 38,450,145 -

2017 42,360,320

Total 115,902,145 5,320,360




Regarding our market risk management
procedure, including specifying the sources
of market risks in various financial product
exchanges, we apply suitable measurements

1.3 Market Risk Management System, Exposure and
Capital Charges

(1) Market Risk Management institution
a. Market Risk Managerial Strategy and Processes

In order to avoid giant risk from fluctuations
in the prices of equities, commodities, interest
rates and foreign exchange rates, and from any
correlation between these prices of these items,
all financial transactions must be carried out
in accordance with the Principle of Market
Risk Management, Guidelines on Authorities of
Handling Financial Transactions and Procedures
for Handling Derivatives Transactions. In
addition, VaR must be calculated in accordance
with definitions set for by the Bank for
International Settlements, in an effort to control
E.SUN’s market risk.

To protect client rights in operating financial
derivatives, we have established the
Administration Direction for Client Operation in
Financial Derivatives, specifying the prices of
derivatives and basic complete price evaluation,
risk costs, hedge costs, operating costs, and
fair return, in order to carefully assess the
rationality involving the prices of client financial
derivatives.

The Bank also introduced a new valuation and
risk management system of financial products to
improve professional skill of the associates and
market risk management capability of the Bank.
Market risks associated with financial market
fluctuations and investment or trading position
are better controlled.
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to regulate each market risk limit, establish
limits and exception management, report
the market risk management information to
higher-level management on a daily basis,
and report the market risk distribution within
the bank to the Financial Risk Management
Committee and the board of directors regularly
as a reference to decision making regarding
risk management policies.

b. Market Risk Management Organization and
Framework
We have established the Market Risk
Management Guidelines. In terms of
controlling responsibilities, the Risk
Management Department is in charge of
designing the market risk management
system, establishing market risk management
regulations and an internal control system, and
operating the market risk management within
the whole bank, including risk recognition,
assessment, internal reporting, external
disclosure, and regulation.

C.Scope and Features of Market Risk Reporting
and Measurement System
Regarding market risk management, E.SUN
presently employs the Reuters Kondor+
system, Murex system, Numerix software
with data mart of Bloomberg and reuters to
evaluate and monitor trading positions and
real-time pricing. The system also generates
VaR for all investment and trading position
carried out in the Bank , helping to monitor
the risks. Besides, E.SUN Bank uses KGR
system to manage real-time position limits,
taking market volatility into consideration to
manage market risk and counterparty limits.

d. Market Risk Hedging and Risk Mitigation
Policies ; Strategies and Processes for



Monitoring the Continued Effectiveness of Risk
Avoidance and Risk Mitigation Tools

We employ our system to calculate risk factors of
financial products, and use appropriate derivatives
to hedge and reduce the Bank's risk exposure.
We also signed ISDA and CSA contracts with
counterparties, and obtain credit enhancement or
strengthen security to reduce our counterparty risk
through obtaining collateral, etc.

e. Approach to Determining Regulatory Capital
Charges
The capital charge for foreign exchange options
positions of the Bank are calculated using
sensitivity analysis (Delta-plus), for which
E.SUN has been approved to do by the regulatory
authority. All other financial products are
calculated using the standard approach.

(2) Market Risk Capital Charged

2017.12.31 unit : NT$ thousand

Risk Type

Capital Charged

Interest rate risk

2,373,343

Equity Securities risk

1,015,779

FX risk

96,646

Commodity Risk

7,160

Option based on simple method

0

Total

3,492,928

1.4.Program of Anti-Money Laundering and Counter Terrorism

Financing

(1)Program of Anti-Money Laundering and

CounterTerrorism Financing

a.Policies and procedures for Anti-Money Laundering
and CounterTerrorism Financing. The problems of
money-laundering and financing of terrorism have
become a major threat to the international financial
system. As a member of international financial
society, the Bank is striving to Anti-Money
Laundering and CounterTerrorism Financing by
making policies and procedures aligned with
the government's and competent authority's
relevant laws and regulations, and consistent
with international guidelines such as the Forty

Recommendations issued by the Financial
Action Task Force on Money Laundering
(FATF). To abide with the Money Laundering
Control Act and Guidelines for Anti-Money
Laundering and Countering Terrorism
Financing by Banking Enterprises, the Bank
has promulgated the "E.SUN Commercial
Bank policy to control money-laundering and
counter the financing of terrorism,” "E.SUN
Commercial Bank guidelines to control money-
laundering and counter the financing of
terrorism," and other procedures and operating
rules. These guidelines and policies clearly set
forth principles and procedures for customer
identification, establishment of business
relationships, monitoring and reporting of
suspicious transactions, and education and
training. We are committed to preventing
law-breakers from using banking services
or operating activities to engage in money-
laundering and fund terrorist activities.

b.Organization and framework

In order to effectively implement the

Program of Anti-Money Laundering and

CounterTerrorism Financing, we have

implemented three independent lines of

defense:

(a)We have designated a dedicated AML Officer
responsible for promoting, coordinating,
and supervising the implementation of
money-laundering control and anti-terrorism
financing measures; this executive reports
anti-money-laundering internal control
measures and the state of implementation to
the board of directors and audit committee at
least semi-annually.

(b)We have assigned AML department of our
Risk Management Division to serve as our
dedicated unit in charge of determining
money-laundering control and anti-terrorism
financing policies and operating standards,
monitoring suspected money-laundering
transactions bank-wide, monitoring bank-



wide money-laundering control reports,
and managing money-laundering control
work at overseas branch organizations
(including branches and subsidiary banks).
This dedicated unit must report the status
and results of its money-laundering control
actions to AML Officer at least quarterly.

(c)The Audit Division determines relevant
audit items in accordance with internal
control measures and relevant regulations,
and performs regular audits.

c.Money-laundering and terrorism financing risk
management strategy

In order to fully implement the Bank's
money-laundering controls and anti-
terrorism financing policies and reduce
risk, the Bank took the lead by establishing
its own AML system in 2014 on the basis
of international money-laundering control
standards and continued to improve its
suspicious transaction monitoring logic
and relevant functions in 2016. At the same
time, we encourage colleagues to improve
their professional skills, and are promoting
domestic and international professional
licenses (such as Certified Anti-Money
Laundering Specialist (CAMS) certification)
recognized by the competent authority, which
has served to boost professional knowledge, as
well as strengthening education and training.
As of the end of 2017, a total of 52 employees
at the company had received CAMS
certification. The Bank has also adopted a
money-laundering and terrorism financing
risk assessment program, and employs
international standards to perform institutional

d.Objective results

The Bank's money-laundering control
system and framework was honored
by The Asian Banker magazine in
September 2016 with the title of "The
Anti-Money Laundering Risk Technology
Implementation of the Year in Taiwan,"
which recognized the Bank's adoption of
the risk-based money-laundering control
system framework and logic promoted by
FATF.

1.5 Asset and Liability Management
(1) Liquidity Risk Management

The Risk Management Department is
in charge of designing a liquidity risk
management system, establishing related
regulations and an internal control system,
and carrying out all the liquidity risk
management tasks, including risk recognition,
assessment, internal reporting, external
disclosure, and regulation. E.SUN has
drafted liquidity risk management policy,
asset and liabilities management policy,
interest rate risk management procedure and
principles for liquidity risk management.
Various control factors are monitored on a
daily basis, and Bank wide liquidity risk is
regularly subjected to stress tests to ensure
the expected impact on the liquidity is within
the acceptable level, and reported to Asset-
Liability Management Committee every
month.

(2) Asset and Liability Maturity Analysis :

Next Page.

2.lmportant policies adopted and changes
in the legal environment at home and
abroad, their effect on the Bank's finances
and operations, and measures taken in
response:

2.1 Execution of anti-money laundry and anti-

risk assessment on money laundering and
terrorism financing. The results of these
assessments indicate that, thanks to the
Bank's KYC system, name scans, suspicious
transaction monitoring, risk assessment, and
education and training measures, overall money-

laundering and terrorism financing risk is low. terrorism



TWD Maturity Term Structure Analysis

2017.12.31 unit : NT$ thousand

Time to maturity
Total
0~10 days 11~30 days 31~90 days 91~180 days 181~365 days more than 1 year
money inflow 1,650,199,551 389,699,265 83,599,219 91,199,421 93,174,035 106,966,600 885,561,011
money outflow 1,985,853,350 82,158,139 111,425,641 198,925,457 201,115,368 332,174,382 1,060,054,363
term gap (335,653,799) 307,541,126 (27,826,422) (107,726,036) (107,941,333) (225,207,782) (174,493,352)
USD Maturity Term Structure Analysis
2017.12.31 unit : NT$ thousand
Time to maturity
Total
0~10 days 11~30 days 31~90 days 91~180 days 181~365 days
money inflow 23,816,945 7,716,086 3,694,240 2,953,163 2,828,608 6,624,849
money outflow 27,840,698 6,953,177 6,503,638 4,854,482 6,048,192 3,481,209
term gap (4,023,753) 762,909 (2,809,398) (1,901,319) (3,219,584) 3,143,639

(1) Taiwan is a member of the Asia/Pacific Group on responsibilities of the three lines of defense,

Money Laundering (APG). In order to re-establish
cash flow order, enhance both government and private
institution prevention of money laundering, strengthen
Taiwan’s anti-money laundering situation, and
improve the international legal system collaboration,
we amended the Anti Money Laundering Law on
December 28, 2016 in accordance with the forty
instructions of the Financial Action Task Force (FATF)
and international agreements and legislation. The Anti
Money Laundering Law was put into effect on June
28, 2017. The Financial Supervisory Commission
also established its Financial Institution Anti Money
Laundering Guidelines according to the law.

(2)The Bank has amended the Notice of Anti-Money

Laundry and Anti-Terrorism according to the newly
passed law on August 11t 2017, in order to prevent
the criminal operations. It has adopted the risk
fundamental methodologies to confirm identity of
customers and continuous checking mechanism. In
addition, it also verifies shareholding structure and
beneficiary owner of corporate or trust clients. The
effectiveness of anti-money laundry and anti-terrorism
can be ensured according to the three frontiers of
internal control.

2.2 Execution of Three Lines of Defense
(1) The FSC has passed the Practice of Three Lines of

Defense for Banking Internal Control on September
2314, 2016. It is clearly defined the framework and

enforcing coordination of the three lines and
promoting the realization of the ideals of
three lines. It is expected that the Practice will
effectively help banks to perfect internal control
system and strengthen health of the company.

(2) The current internal control system is made
according to Practice for Internal Control and
Auditing of Financial Holding Companies
and Banks and internal control regulations
of each business function. It is complaint
with the ideals and roles illustrated in the
three lines of defense. The Bank has started
to amend the Internal Control System of
E.SUN Bank to allow every department
to understand each of their role within
internal control framework. The ideal of the
three lines of defense is incorporated into
internal control system of the Bank to ensure
effectiveness of internal control and risk
management system.

(3) The Financial Supervisory Commission
amended and announced the Administration
Directions for Financial Holding Companies
and Bank Internal Control and Audit System
Operation on March 22, 2017 to strengthen the
board of directors for financial institutions and
the Audit Commission’s business management
and regulatory compliance functions, ensuring



that the three lines of defense are thoroughly
carried out via internal controls.

(4) We have established the E.SUN Bank Internal
Control System, E.SUN Bank Regulation
Compliance Policy and Administration
Directions for the E.SUN Bank Regulation
Compliance System in accordance with the
Administration Directions for Financial Holding
Companies and Bank Internal Control and Audit
System Operation. We combined the concept
and spirit of the third line of defense with
our internal control system so that the board
of directors and management can effectively
maintain it. Furthermore, we require managers
to take part in orientation and on-the-job
training to ensure that the managers who are
responsible for regulatory compliance are aware
of the latest changes in regulations.

2.3 Enforcement of the Dodd-Frank Act

(1) Resolution plan

According to DFA Sec.165 rules, E.SUN
Financial Holdings’ non-bank-related
business total assets in the U.S. is under
US$100 billion; therefore, we have submitted
a simplified clean-up and are required to
complete the declaration to the Federal
Reserve Bank and Federal Deposit Insurance
Corporation before December 31, 2017.
E.SUN Financial Holdings and our bank
have submitted the clean-up project report
to the board of directors, and the report was
approved on November 2, 2017. We also
completed the declaration to the FRB and the
FDIC on December 14, 2017.

(2) Strengthening enhanced prudential standards
(EPS)
Also known as Regulatory YY, enhanced
prudential standards (EPS) are prescribed
by Article 165 of the Dodd-Frank Act, and
require grading-type controls on financial
institutions' capital requirements, leverage
restrictions, liquidity requirements, stress
testing, and risk management requirements.
Since the Bank's current aggregate global
assets have already exceeded US$50 bhillion,
it will report on risk management of its
US branch organizations during the first
quarter of 2017 in accordance with 2nd
level regulations. In 2017, E.SUN declared
to the FRB regarding our Risk Management
Committee, capital pressure test, basic risk

capital requirement, leverage restriction,
liquidity risk management, and internal
liquidity pressure test report, in accordance
with the prudent supervision plan.

2.4 Hong Kong Recovery Plan

Hong Kong Monetary Authority announced its
Supervisory Policy Manual RE-1 (SPM RE-1) in
2014, requiring authorized financial institutions
to submit recovery plans within a limited period
once receiving the HKMA notice. The HKMA
required institutions to split the process into three
parts. The first two parts of the recovery program
are suitable for G-SIBs that apply the international
system. HKMA announced the instructions for the
third part in July 2017, which was designed for the
banks in Hong Kong and smaller-scale financial
institutions, requiring them to submit the recovery
plans before the end of September 2018. We have
begun to employ consultants who will assist us with
designing the projects.

2.5 Implementation of the European Market

Infrastructure Regulation (EMIR)

(1) Derivative margin requirement: At its
2009 summit, the G20 resolved to perform
monitoring of all OTC derivatives in order
to reduce systemic risk and increase market
transaction counterparty risk tolerance.

a. All standard derivatives must be cleared
through centralized clearing, and grading-
type control of financial institutions
must be performed. Since the Bank
is subject to 2nd level regulations, it
completed centralized clearing platform
establishment in December 2016 and
performed relevant matters.

b.The Bank is implementing a margin
requirement system for nonstandard
derivatives, and this system will take
effect during March 2017. The Bank
expects to complete revision of a new
version of the written agreement before
the regulations take effect.

2.6 The Markets in Financial Instruments Directive

(MIFID)

In order to enhance the transparency of
international exchange markets and lower the
potential risks in financial product exchange
parties, the EU has established the Markets
in Financial Instruments Directives (MiFID),
requiring bonds, stocks, and financial derivatives



in international exchange markets to comply with

the following instructions:

(1)Legal Entity Identifier (LEI): According to
Trading Transparency, which took effect on
January 1, 2018 and required all financial
product exchange parties to have a sole LEI, we
applied for a LEI in 2014.

(2)Eligible Counterparty: According to the MiFID,
institutions are required to classify exchange
parties according to registration (within the
EU or not), financial institution insurance,
investment banks, private funds, government
institution, etc. As a non-EU bank, we will
comply with related regulations.

(3)Trade Venue: According to MiFID’s Trading
Obligation, financial product exchanges are
allowed in multiple fields. Our current exchange
fields include Regulated Market (RM), Multi-
lateral trading Facility (MTF), Organised
trading Facility (OTF), and Systematic
Internalisers (SI). All of the above fields are
EU-authorized exchange fields.

2.7 Common Reporting Standard (CRS)

(1) The Organization for Economic Cooperation
and Development (OECD) announced in
July 2017 that it has developed a mutually
beneficial tax information exchange system.
The countries participating in the system are
required to establish or amend their local
regulations, requiring their financial institutions
to recognize account holders’ tax identities and
declare to local tax institutions in accordance
with CRS’s instructions, providing the tax
institutions in other participating countries with
their taxpayers’ information.

(2) Our overseas branch offices, including those
in China, Hong Kong, Singapore, Japan, and
Australia, have signed the tax agreement and
employed consultants to help with organizing
the programs. The branch offices in Hong Kong,
Singapore, and Japan began the new account
assessment process in January 2017 (the branch
offices in Australia and China began in July
2017) and completed the assessment of the
current high net worth accounts. Other account
assessment will be completed before the end of
2018, and the first declaration will be carried
out in May 2015.

(3) The Ministry of Finance announced the
Regulations for Financial Institution Joint
Declaration and Due Diligence. We will
begin our due diligence in 2019 and exchange

information with other countries or regions
for the first time in 2020. We will continue
complying with the authorities’ orders and
organize related programs with the assistance of
external consultants.

3. Effect of developments in science and

technology as well as industrial change on
the Bank's finances and operations, and
measures taken in response

Multi-channel payments have become a new trend
due to prosperous international e-commerce,
cross-border consumption, and mobile payment,
causing complicated fraudulent uses to increase.
E-Sun Bank is aware of the increased credit card
loading amounts caused by mobile payment and the
management difficulties card-issuing institutions
face due to the enormous trading volumes. We
have developed our own anti-fraud system through
automatic model calculation, behavioral simulation,
and prediction to replace manual assessment of
exchange digits. The system can effectively detect
suspicious and fraudulent exchanges and decreases
risks, resulting in a more efficient personnel
arrangement and lowering the personnel cost in
monitoring. The system enhances the efficiency
and accuracy in detection, offering secured services
and ensuring client rights. We have also established
an anti-money laundering and information security
monitoring group in order to collaborate with the
Financial Supervisory Committee on preventing
money laundering, preventing criminals from
laundering money with credit cards and providing
a friendly and secure payment environment for our
clients.

. Impact of Changes in the Bank's Image

on the Company's Risk Management, and
Countermeasures

The Company’s emphasis on its corporate social
responsibilities and customer service has won
the affirmation of the public and international
organizations. In 2016, E.SUN FHC was
included as a constituent stock in the Dow
Jones Sustainability Index (DJSI), won its 10th
consecutive Taiwan’s Excellence in Corporate
Social Responsibility Award from Commonwealth
Magazine, and won Wealth Magazine’s CSR Award
in the financial holding company category, Brand
Image Award (gold) in the banking category,
and Customer Service and Product Award (gold)



in the banking category. Both E.SUN Bank and
E.SUN Securities received Wealth Magazine’s
newly-added Financial Technology Applications
Innovation Award. In addition, the well-known
The Asset, and Global Finance magazines honored
E.SUN Commercial Bank as “Taiwan’s Best Bank”
on the basis of its financial performance and
financial innovation.

In the future, E.SUN will continue to focus on
customer’s need through financial innovation. We
aim to enhance overall performance by linking
online to offline business, enhancing overall
service quality and operation efficiency to win
customers’ trust and respect.

. Anticipated Benefits and Possible Risks
Associated with Mergers and Acquisitions, and
Countermeasures: None.

. Anticipated Benefits and Possible Risks of
Expansion, and Countermeasures

Through 2017, we have established 163 branch
offices (138 domestic branch offices; and branch
offices in Los Angeles, Hong Kong, Tokyo,
Singapore, Sydney, Dong Nai in Vietnam, Yangon
in Myanmar, and China; and the Cambodia UCB
Branch office, 25 in total). As we face the Bank
3.0 wave and a higher demand for anti-money
laundering methods, we intend to combine actual
and virtual channels with high marketing value,
strengthening technology risk management and
improving information safety, in order to enhance
customer experience and personal information
safety. We continue to improve and innovate self-
serving finance and digital finance, offering a safe,
convenient, and consistent service experience to
customers of every channel.

. Anticipated Benefits and Possible Risks
from Concentration of Operations, and
Countermeasures.

7.1 Concentration of Operations

Monitor any changes in the financial industry,
stay abreast of macroeconomic and industrial
trends, and adjust business strategies when
warranted.

7.2 Concentration of Counterparties

The Bank regulates risk acceptance limits
reflecting industry type and group, and makes
adjustments based on the prevailing economic
conditions and risk conditions. The Bank also

performs regular review of the appropriateness
of lending criteria in the case of risk-warning
accounts, and faithfully implements mid-
term management. This has ensured that the
chief risks encountered in the Bank's business
development remain within an acceptable scope.

7.3 Concentration of Secured Lending Business

(1)The Bank has drafted limits on loan percentages
based on the type of collateral and the area, and
maintains strict control.

(2)To avoid excessive concentration on real
estate loans, based on the need to control real
estate credit risk, the Financial Supervisory
Commission requires banks to perform self-
management of their loan concentration,
and determine monitoring mechanisms and
indicators.

7.4 Concentration of Unsecured Lending Business

Set ceilings over unsecured loans in accordance
with potential borrowers’ creditworthiness and
age. Strengthen risk management by undertaking
control and management accordingly on a
regular basis.

. Influence of Changes in Ownership of the

Bank, Possible Risks and Countermeasures
E.SUN Commercial Bank, a 100% owned
subsidiary of E.SUN Financial Holding Company at
the end of 2016, had no major change in managerial
authority.

. Effect upon and risk to the Bank in the

event a major quantity of shares belonging

to director(s) or shareholder(s) holding

greater than 1% stake in the Bank has been
transferred or has other wise changed

hands, and mitigation measures:

Up till the end of 2016, none of the Bank’s director
or shareholders holding greater than 1% stake in
the Bank had transferred a major quantity of shares
or had it change hands otherwise.

10. Litigious or Non-litigious Incidents: None.

11. Other Major Risk Countermeasures: None.



VIII. Special Disclosure




1. Summary of Affiliated Companies

1.1 Consolidated Operating Report on Affiliated Companies
(1) Organization Chart of Affiliated Companies

‘ E.SUN Financial Holding Company ‘

‘ 100%

[ E.SUN Bank } [ E.SUN Securities } [ E.SUN Venture Capital }

‘ 100% 5% 61.67% 100%

BankPro e-Services }

Technology Co, Ltd, [E.SUN Investment Consultlng}

[ E.SUN Bank (China) } [Union Commercial Bank Plc. [

49%

URE Land Holding Co., Ltd.

(2) Operation Status of Affiliated Companies As of December 31, 2017 Unit: NT$ thousand
. - 2015 P/L ERS
Name Capital Total Asset | Total Liabilit Net Worth ;
P y (after tax) (after tax in NT$)
E.SUN FHC 101,855,000 157,005,012 8,162,796 148,842,216 14,756,556 1.49
E.SUN Securities 4,000,000 15,403,467 10,485,615 4,917,852 234,403 0.59
E.SUN Venture Capital 3,000,000 3,419,096 12,762 3,406,334 105,130 0.35
E.SUN Investment Consulting 50,000 69,422 11,266 58,156 1,783 0.36
Union Commercial Bank Plc. 1,123,613 16,813,075 13,524,408 3,288,667 (643,016) (17,147)
URE Land Holding Co., Ltd. 30 464,764 449,562 15,202 (1,893) (1,893)
BankPro e-Services Technology Co., Ltd. 135,000 455,867 98,798 357,069 35,260 2.61
E.SUN Bank (China) 10,038,248 35,720,294 26,628,010 9,092,284 (346,970) (Note 6)

*Notel: The accounts in the Balance Sheet of Union Commercial Bank Plc. are converted to NTD using the exchange rate for
settlement of December 31, 2017.

*Note2: The share par values of Union Commercial Bank Plc. and URE Land Holding Co., Ltd. are US$1,000 and US$1
respectively.

(3) Range of Operations of E.SUN Bank and Affiliates

Business includes banking operations and investment in domestic and overseas banking-related
businesses as approved by regulatory agencies and investment mangement, broking, underwriting and
dealing of securities, venture capital, life insurance broking, non-life insurance broking, securities
investment consulting, and lease, sales and purchase of real estate. Each affiliate is an independent institution
and each carries out its respective line of business.




1.2 Report on Affiliation

As of December 31, 2017

Name of Controlling

Reason of Control

Shareholding and Pledge status of
Controlling Company

Representation of Directors,

Independent Directors or
Company P = . Managers of Controlling
No. of Shareholding dusreheldion | Aletved diie Company
Ratio Number
E.SUN Financial Holding 100% shareholding 8,312,100,000 shares 100% 0 share Title and name as following
Company note

*Note:

Chairman: Kuo-Lieh Tseng

Managing Directors: Jackson Mai, Chen-Chen Chang Lin (also being Independent Director)
Independent Directors: Chen-En Ko, Ji-Ren Lee, Hsin-I Lin, Chun-Yao Huang

Directors: Joseph N.C. Huang, Ron-Chu Chen, Chien-Li Wu, Magi Chen, Ben Chen, Mao-Chin Chen

1.3 Other Important Transaction:

The Company charged 113 thousand for the co-used info system with E.SUN FHC. Agency fee income
from issuance of corporate bond for E.SUN FHC 28 thousand.

1.4 Guarantee for Affiliated Companies: None



2. Representation of Consolidated Financial Statements of Affiliated Enterprises

Representation

March 16, 2018

On behalf of E.SUN Commercial Bank, Ltd., we hereby declare that the company’s
2018 Affiliation Report (Period from Jan.1, 2017 to Dec. 31, 2017) followed the
“Criteria Goverining Preparation of Affiliation Reports, Consolidated Business Reports
and Consolidated Financial Statements of Affiliated Enterprises”. There is no material
discrepancy with the information disclosed in the notes of financial report for the said
period.

E.SUN Commercial Bank, Ltd.

Chairman




3.Private Placement Securities and Financial Debentures in the Most Recent Years:
None

4.The Shares in the Company Held or Disposed of by Subsidiaries in the Most Recent Years:
None

5.0ther Required Supplementary Disclosure:

None








































































































































































































































































(Unit: In Thousands of New Taiwan Dollars, %)

Year December 31, 2016
Items Standalone Consolidated
o Common equity $ 117,217,039 | § 119,481,671
£ & |Other Tier 1 capital 14,031,679 17,294,464
§ g Tier 2 capital 43,688,237 51,570,494
Eligible capital 174,936,955 188,346,629
Standardized approach 1,183,636,579 1,232,534,478
= |Creditrisk Internal ratings-based approach - -
2k Securitization - -
£ Basic indicator approach - -
g . .
% |Operational risk | tendardized approach/alternative 58,867,763 60,688,275
a standardized approach
f,' Advanced measurement approach - -
% Market risk Standardized approach 33,630,263 34,100,088
“ Internal model approach - -
Risk-weighted assets 1,276,134,605 1,327,322,841
Capital adequacy ratio (%) 13.71 14.19
Ratio of common equity to risk-weighted assets (%) 9.19 9.00
Ratio of Tier 1 capital to risk-weighted assets (%) 10.28 10.30
Leverage ratio (%) 6.69 6.84
Note 1: Eligible capital and risk-weighted assets are calculated under the “Regulations Governing the
Capital Adequacy Ratio of Banks” and “Explanation of Methods for Calculating the Eligible
Capital and Risk - Weighted Assets of Banks.”
Note 2: Formulas used were as follows:

1) Eligible capital = Common equity + Other Tier 1 capital + Tier 2 capital.

2) Risk-weighted assets = Risk-weighted asset for credit risk + Capital requirements for
operational risk and market risk x 12.5.

3) Capital adequacy ratio = Eligible capital + Risk-weighted assets.
4) Ratio of the common equity to risk-weighted assets = Common equity + Risk-weighted assets.

5) Ratio of Tier 1 capital to risk-weighted assets = (Common equity + Other Tier 1 capital) +~
Risk-weighted assets.

6) Leverage ratio = Tier 1 capital + Exposure measurement.
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41. THE BANK’S ASSET QUALITY, CONCENTRATION OF CREDIT EXTENSIONS, INTEREST
RATE SENSITIVITY, PROFITABILITY AND MATURITY ANALYSIS OF ASSETS AND
LIABILITIES

a. Asset quality: Table 4 (attached).

b. Concentration of credit extensions

(In Thousands of New Taiwan Dollars, %)

December 31, 2017 December 31, 2016
Total Amount Total Amount
of Credit Percentage of Credit Percentage
Rank | Industry of Group Enterprise | Endorsement | of E.SUN Industry of Group Enterprise | Endorsement | of E.SUN
(Note 1) (Note 2) or Other Bank’s (Note 2) or Other Bank’s
Transactions Equity Transactions Equity
(Note 3) (Note 3)
1 Group A $ 6,248,664 4.25 Group A $ 6,919,876 5.48
Ocean transportation Ocean transportation
2 Group B 4,863,522 331 Group K 6,092,623 4.82
Real estate brokers Smelting and refining of iron and
steel
3 Group C 4,845,824 3.29 Group L 5,851,503 4.63
Manufacture of computers Activities of head offices
4 Group D 4,627,383 3.14 Group E 5,776,779 4.57
Wholesale of computers, computer Wired telecommunications
peripheral equipment and activities
software
5 Group E 4,603,560 3.13 Group C 4,822,651 3.82
Wired telecommunications Manufacture of computers
activities
6 Group F 4,341,597 2.95 Group F 4,657,864 3.69
Activities of head offices Activities of head offices
7 Group G 4,247,555 2.89 Group D 4,469,393 3.54
Manufacture of liquid crystal panel Wholesale of computers, computer
and components peripheral equipment and
software
8 Group H 4,208,262 2.86 Group J 4,291,393 3.40
Manufacture of computers Retail sale of computers, computer
peripheral equipment and
software
9 Group I 4,155,897 2.82 Group I 4,173,044 3.30
Real estate development Real estate development
10 |GroupJ 3,914,337 2.66 Group M 3,781,547 2.99
Retail sale of computers, computer Merchandise Brokers
peripheral equipment and
software
Note 1: The list shows top 10 rankings by total amount of credit, endorsement or other transactions
but excludes government-owned or state-run enterprises. If the borrower is a member of a
group enterprise, the total amount of credit, endorsement or other transactions of the entire
group enterprise must be listed and disclosed by code and line of industry. The industry of
the Group enterprise should be presented as the industry of the member firm with the highest
risk exposure. The lines of industry should be described in accordance with the Standard
Industrial ~ Classification System of the Republic of China published by the
Directorate-General of Budget, Accounting and Statistics under the Executive Yuan.
Note 2: Group enterprise refers to a group of corporate entities as defined by Article 6 of
« .. . R .
Supplementary Provisions to the Taiwan Stock Exchange Corporation Rules for Review of
Securities Listings.”
Note 3: Total amount of credit, endorsement or other transactions is the sum of various loans

(including import and export negotiations, discounts, overdrafts, unsecured and secured
short-term loans, margin loans receivable, unsecured and secured medium-term loans,
unsecured and secured long-term loans and overdue loans), exchange bills negotiated,
accounts receivable factored without recourse, acceptances and guarantees.
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C.

Interest rate sensitivity information

Interest Rate Sensitivity (New Taiwan Dollars)
(In Thousands of New Taiwan Dollars, %)

December 31, 2017

Items 1 to 90 Days 91 to 180 Days 181 Days to Over One Year Total
One Year
Interest rate-sensitive assets $ 1,252,931,710 $ 32,214,598 $ 37,982,689 $ 98,074,142 $ 1,421,203,139
Interest rate-sensitive liabilities 304,988,151 791,160,851 72,759,219 38,196,622 1,207,104,843
Interest rate sensitivity gap 947,943,559 (758,946,253) (34,776,530) 59,877,520 214,098,296
Net worth 137,499,335
Ratio of interest rate-sensitive assets to liabilities 117.74
Ratio of interest rate sensitivity gap to net worth 155.71
December 31, 2016
Items 1 to 90 Days 91 to 180 Days 181 Days to Over One Year Total
One Year
Interest rate-sensitive assets $ 1,163,048,139 $ 26,512,574 $ 39,134,410 $ 72,854,863 $ 1,301,549,986
Interest rate-sensitive liabilities 272,585,531 775,342,591 83,214,259 49,823,985 1,180,966,366
Interest rate sensitivity gap 890,462,608 (748,830,017) (44,079,849) 23,030,878 120,583,620
Net worth 118,796,803
Ratio of interest rate-sensitive assets to liabilities 110.21
Ratio of interest rate sensitivity gap to net worth 101.50

Note 1: The above amounts included only New Taiwan dollar amounts held by the head office and
branches of the Bank (i.e., excluding foreign currency).

Note 2: Interest rate-sensitive assets and liabilities refer to the revenues or costs of interest-earning
assets and interest-bearing liabilities that were affected by interest rate changes.

Note 3: Interest rate sensitivity gap = Interest rate-sensitive assets - Interest rate-sensitive liabilities.

Note 4: Ratio of interest rate-sensitive assets to liabilities = Interest rate-sensitive assets/Interest

rate-sensitive liabilities (in New Taiwan dollars).

Interest Rate Sensitivity (U.S. Dollars)

(In Thousands of U.S. Dollars, %)

December 31, 2017

Items 1 to 90 Days 91 to 180 Days 181 Days to Over One Year Total
One Year
Interest rate-sensitive assets $ 10,234,659 $ 245564 $ 56,656 $ 1,077,846 $ 11,614,725
Interest rate-sensitive liabilities 12,859,330 1,535,050 1,477,999 1,259,171 17,131,550
Interest rate sensitivity gap (2,624,671) (1,289,486) (1,421,343) (181,325) (5,516,825)
Net worth 234,112
Ratio of interest rate-sensitive assets to liabilities 67.80
Ratio of interest rate sensitivity gap to net worth (2,356.49)
December 31, 2016
Items 1 to 90 Days 91 to 180 Days 181 Days to Over One Year Total
One Year
Interest rate-sensitive assets $ 8,160,386 $ 273,841 $ 157,871 $ 985,896 $ 9,577,994
Interest rate-sensitive liabilities 8,554,635 915,992 1,154,962 1,135,953 11,761,542
Interest rate sensitivity gap (394,249) (642,151) (997,091) (150,057) (2,183,548)
Net worth 112,849
Ratio of interest rate-sensitive assets to liabilities 81.43
Ratio of interest rate sensitivity gap to net worth (1,934.93)
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Note 1: The above amounts included only U.S. dollar amounts held by the head office, domestic
branches, OBU and overseas branches of the Bank and excluded contingent assets and
contingent liabilities.

Note 2: Interest rate-sensitive assets and liabilities refer to the revenues or costs of interest-earning
assets and interest-bearing liabilities that were affected by interest rate changes.

Note 3: Interest rate sensitivity gap = Interest rate-sensitive assets - Interest rate-sensitive liabilities.

Note 4: Ratio of interest rate-sensitive assets to liabilities = Interest rate-sensitive assets/Interest
rate-sensitive liabilities (in U.S. dollars).

Profitability

Unit: %
Ttems December 31, | December 31,
2017 2016

Return on total assets Before income tax 0.89 0.88
After income tax 0.77 0.75
Return on equit Before income tax 12.60 12.89
auity After income tax 10.89 11.00
Net income ratio 3491 34.84

Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Return on total assets = Income before (after) income tax/Average total assets

Return on equity = Income before (after) income tax/Average equity

Net income ratio = Income after income tax/Total net revenues

Income before (after) income tax represents income from January to each period-end date.

The Bank merged with ESIB on March 25, 2016 (the effective date of the combination).
Since the combination was essentially a reorganization under common control, the Bank
restated prior years’ financial statements assuming the combination had occurred at the
beginning when preparing the comparative financial statements; hence, the profitability was
calculated with the restated amounts concluding financial results of ESIB for the period from
January 1, 2016 to March 25, 2016.

Maturity analysis of assets and liabilities

Maturity Analysis of Assets and Liabilities (New Taiwan Dollars)

(In Thousands of New Taiwan Dollars)

December 31, 2017

Period to Maturity
Total 0-10 Days 11-30 Days 31-90 Days 91-180 Days '8; gzzi to Over 1 Year
Main capital inflow on maturity | $ 1,650,199.551 | § 389.699.265 | $ 83599219 | § 01199421 | S 93.174035 | S 106966,600 | § 8853561011
Main capital outflow on maturity 1,985.,853,350 82,158,139 111,425,641 198,925,457 201,115,368 332,174,382 1,060,054,363
Gap (335,653,799) 307,541,126 (27,826,422) (107,726,036) (107,941,333) (225,207,782) (174,493,352)
December 31. 2016
R ining Period to Maturity
Total 0-10 Days 11-30 Days 31-90 Days 91-180 Days 18} ]\)(2: to Over 1 Year
Main capital inflow on maturity | $ 1,486,184.432 | § 332,323,100 | $ 89,801,073 | § 127.067.152 | § 142,140,794 | S 234795288 | § 559,967,025
Main capital outflow on maturity 1.817,730,144 63,556,835 90,787,921 179,322,020 199,375,758 307,637,311 977,050,299
Gap (331,545,712) 268,766,265 (896,343) (52,254,868) (57,234,964) (72,842,023) (417,083,274)

Note:
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Maturity Analysis of Assets and Liabilities (U.S. Dollars)
(In Thousands of U.S. Dollars)

December 31, 2017

Remaining Period to Maturity
Total 0-30 Days | 31-90 Days | 91-180 Days '8: ")(gi © | Over1 Year
Main capital inflow on maturity $ 23816942 [ $ 7,716,085 | § 3,694241 | § 20953,161 | § 2,828,607 | § 6,624,848
Main capital outflow on maturity 27,840,699 6,953,177 6,503,639 4,854,481 6,048,192 3,481,210
Gap (4,023,757) 762,908 (2,809,398) (1,901,320) (3,219,585) 3,143,638
December 31,2016
Remaining Period to Maturity
Total 0-30 Days 3190 Days | 91-180 Days 18: gzii 1 Over1 Year
Main capital inflow on maturity $ 16935131 | § 5183464 | S 2373,940 | § 2205021 | § 1,679379 | § 5,493,327
Main capital outflow on maturity 21,030,407 4,171,298 5,242,162 4,184,679 5,406,242 2,026,026
Gap (4,095,276) 1,012,166 (2,868,222) (1,979,658) (3,726,863) 3,467,301
Note: The above amounts included only U.S. dollar amounts held by the Bank.

42. TRUST BUSINESS UNDER THE TRUST LAW

a. Trust-related items, as shown in the following balance sheet, statements of income and trust property
list

The trust-related items shown below were managed by the Bank’s Trust Department.
items were not included in the Company’s consolidated financial statements.

However, these

Balance Sheets of Trust Accounts
December 31, 2017 and 2016

Trust Assets 2017 2016 Trust Liabilities 2017 2016
Cash in banks $ 6,467,320 $ 5,706,463 Accounts payable
Investments 212,142,200 190,438,106 on securities
Receivables 1 - under custody $ 263,371,825 $ 210,773,685
Real estate 5,612,113 4,741,097 Trust capital
Securities under Cash 218,238,361 243,490,153
custody 263,371,825 210,773,685 Securities 1,963,495 2,562,752
Real estate 5,217,391 4,836,967
Reserves and
accumulated
deficit (8,735,833) (51,777,033)
Net income 7.538.220 1,772,827

Total assets

$ 487,593.459

$ 411,659,351
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Trust Property List
December 31, 2017 and 2016

Cash in the Bank

Cash in other banks

Stocks

Mutual funds

Bonds

Structured products

Beneficial certificates pending settlement
Receivables

Real estate

Securities under custody

2017

$ 6,467,168
152

6,195,188
176,915,356
24,808,927
3,484,049
738,680

1

5,612,113
263.371.825

2016

$ 5,706,426
37

4,747,414
161,164,955
21,164,127
3,100,610
261,000

4,741,097
210,773,685

§ 487,593,459

$ 411,659,351

Statements of Income on Trust Accounts
For the Years Ended December 31, 2017 and 2016

Revenues

Interest

Cash dividend

Realized capital gain - common stock
Realized capital gain - bond

Unrealized capital gain - common stock
Unrealized capital gain - funds
Property gain

Realized capital gain

Revenues from beneficial certificates
Revenues from rent for stocks

Expenses

Management fees
Supervisor fees
Service fees

Property loss

Income tax

Tax expenditures
Other expenses
Realized capital loss
Unrealized capital loss
Total expenses

Net income

b. Nature of trust business operations under the Trust Law:
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2017 2016
$ 15850  § 18,609
6,012,912 5,145,103
2,829 807
- 329
17,479 -
72 -
3,553,717 1,947,174
1,744,408 1,097,067
5312 2,816
1,433 943
11,354,012 8.212.848
239,189 248,122
105 70
265 1,866
3,465,945 5,982,814
1,032 1,191
15,432 1,283
9,980 13,875
83,590 190,800
254 -
3.815.792 6,440,021
$ 7538220 $ 1,772,827

Note 1.



43.

44.

ALLOCATION OF REVENUE, COST AND EXPENSE THAT RESULTED FROM THE
SHARING OF RESOURCES BETWEEN E.SUN FINANCIAL HOLDING COMPANY, LTD. AND
SUBSIDIARIES

Under cooperation arrangements, the Bank and E.SUN Securities shared some equipment and operating
sites; thus, related expenses were allocated as follows:

E.SUN
Bank Securities Total Allocation Method

For the year ended
December 31, 2017

Broadcasting and security $ 72 3 72 3 144 50% each
systems

Others 716 618 1,334  Utilities - 50% each

Building maintenance fee - based on
space actually occupied

$ 788 § 690 § 1478

For the year ended
December 31, 2016

Broadcasting and security $ 72 $ 71 $ 143 50% each
systems

Others 723 627 1,350 Utilities - 50% each

Building maintenance fee - based on
space actually occupied

$ 795 § 698 § 1493

The cross-selling transactions between the Bank and E.SUN Securities were as follows (the amounts below
refer to the Bank):

For the Year Ended December 31

2017 2016
Revenue $ 5,388 $ 5.907
Expense $ 102,109 $ 86431

EQUITY TRANSACTIONS WITH NON-CONTROLLING INTERESTS

On August 25, 2017, the Bank acquired from non-controlling interests for additional 25% shares of UCB,
which increased its continuing interest from 75% to 100%.

The above transaction was accounted for as equity transaction, since the Bank did not cease to have control
over the subsidiary.
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UCB

Cash consideration paid $ 1,221,457
The proportionate share of the carrying amount of the net assets of the subsidiary
transferred from non-controlling interests (404,619)

Reattribution of other equity from non-controlling interests
Exchange differences on the translation of the financial statements of foreign
operations 12,160
Unrealized gains on available-for-sale financial asset

1.477

Differences arising from equity transaction (reduced retained earnings) $ 830475

45. BUSINESS COMBINATIONS

a. Subsidiary acquired

Proportion of
Voting Equity
Date of Interests Consideration
Principal Activity Acquisition Acquired (%) Transferred

BankPro E-Service E-commerce January 11, 2016 58.34 $ 224437
Technology Co., Ltd. application service

BankPro was founded in October 2000. BankPro is engaged in retail sale of computer software,
software design service, data processing service, digital information supply service and business
consultant. The Bank had originally obtained 3.33% of BankPro’s outstanding shares. To expand
business applying economies of scale, on January 11, 2016, the Bank had acquired 58.34% of
outstanding shares of BankPro, and gained control over BankPro.

b. Considerations transferred

Under the share purchase arrangement, the Bank had paid the seller $224,437 thousand.

Acquisition-related costs were excluded from the consideration transferred and recognized as an
expense in the year of acquisition.

c. Assets acquired and liabilities assumed at the date of acquisition

BankPro
Cash and cash equivalents $ 83,786
Receivables, net 184,511
Other financial assets, net 1,000
Properties and equipment, net 2,028
Intangible assets, net 84,567
Deferred tax assets 1,225
Other assets, net 31,287
Payables (102,829)
Current tax liabilities (1,255)
Provisions (4,768)
Other liabilities (7.710)
$ 271,842
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The accounts receivable acquired in the combination had a fair value of $184,511 thousand; the gross
contractual amount was $184,511 thousand.

Non-controlling interests

The non-controlling interests recognized at the acquisition date were measured by the non-controlling
interests’ proportionate share of the fair value of the acquiree’s identifiable net assets.

Goodwill arising on acquisition

Amount
Consideration transferred $ 224,437
Plus:
Fair value of BankPro’s shares held before acquisition date 8,845
Non-controlling interests 104,206
Less: Fair value of identifiable net assets acquired (271.842)
Goodwill arising on acquisition $ 65,646

Goodwill arose in the acquisition of BankPro because the cost of the combination included a control
premium. In addition, the consideration paid for the combination effectively included amounts in
relation to the benefit of expected synergies, revenue growth, and future market development. These
benefits are not recognized separately from goodwill because they do not meet the recognition criteria
for identifiable intangible assets.

Net cash outflow on acquisition of subsidiary

For the Year
Ended
December 31,
2016

Consideration paid in cash $ 224437
Less: The balance of acquired cash and cash equivalents under IAS 7 83,786

$ 140,651

Impact of acquisition on the results of the Company

The profits recognized in the year ended December 31, 2016 due to the Bank’s evaluation to the 3.33%
holding equity of BankPro prior to the combination were $4,345 thousand (part of other noninterest
gains, net).

From the acquisition date, the business results from BankPro were as follows:

For the Period
from
January 11,
2016 to
December 31,
2016

Net revenue $ 74,826
Net income $ 27,260
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46. OTHERS
The Bank merged with ESIB on March 25, 2016. In accordance with “IFRS 3 dealing with business
combination under common control” under the Q&A to IFRS issued by Accounting Research and
Development Foundation (ARDF) of the Republic of China, since the Bank and ESIB are both 100%
subsidiaries of ESFHC, and that IFRS 3 “business combinations” does not disclose explicitly the business
combinations under common control, the related explanations issued by ARDF should be applied instead.
Under explanations issued by ARDF, the merger should be treated as a reorganization. In addition, the
Bank should recognize all the assets and liabilities of ESIB at carrying amount and retroactively restated the
Bank’s financial statements, and also restated prior years’ comparative financial statements assuming the
combination had occurred at the beginning. The Bank acquired ESIB’s assets and liabilities through a
share swap at a ratio of 1:3.91, with 44,183 thousand of new shares issued and the net assets of ESIB
amounted to $792,214 thousand.
47. ADDITIONAL DISCLOSURES

a. Significant transactions and b. investees:

1) Financing provided: Not applicable.

2) Endorsement/guarantee provided: Not applicable.

3) Marketable securities held: Not applicable.

4) Marketable securities acquired and disposed of at costs or prices of at least NT$300 million or 10%

of the paid-in capital (the Bank disclosed its investments acquired or disposed of): Table 5
(attached).

5) Acquisition of individual real estate at costs of at least NT$300 million or 10% of the paid-in
capital: Table 6 (attached).

6) Disposal of individual real estate at costs of at least NT$300 million or 10% of the paid-in capital:
None.

7) Financial asset securitization: None.
8) Allowance of service fees to related parties amounting to at least NT$5 million: None.

9) Receivables from related parties amounting to at least NT$300 million or 10% of the paid-in
capital: None.

10) Sale of nonperforming loans: None.

11) Other significant transactions which may affect the decisions of users of financial reports: Note 46
to the consolidated financial statements.

12) Related information and proportionate share in investees: Table 7 (attached).

13) Derivative transactions: Notes 8 and 39 to the consolidated financial statements.
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c. Investment in Mainland China:
The information on major operating items, paid-in capital, methods of investment, investment inflows
and outflows, proportion of stockholdings, investment income or loss, book value at period-end, the
remitted investment profits and the limit on the amount of investment in Mainland China is shown in
Table 8 (attached).

d. Business relationship and significant transactions among the parent company and subsidiaries:
Table 9 (attached).

48. OPERATING SEGMENTS
The information reported to the Company’s chief operating decision makers for the assessment of segment
performance focuses mainly on operation and profitability. The Company’s reportable segments are as

follows:

a. Corporate banking unit, which handles corporate loans, foreign exchange business, and financial
banking operations, etc.;

b. Individual banking unit, which handles residential mortgage, unsecured personal loans (UPLs), wealth
management, and credit cards;

¢. Overseas branches and subsidiaries, including overseas branches and subsidiaries’ business; and

d. Others, including the head office and other performance units except for the above operating segments.
The accounting policies of the reportable segments are the same as the Company’s accounting policies
described in Note 4. Segment profit is measured at income before income tax, and this measure is
reported to the chief operating decision makers for the purposes of resource allocation and assessment of
segment performance. The terms of transactions between segments are similar to those for third parties.
The revenues, expenses and related information of the Company’s reportable segments were as follows:

(In Millions of New Taiwan Dollars)

For the Year Ended December 31, 2017

Foreign
Corporate Individual  Branches
Banking Banking and
Unit Unit Subsidiaries Others Total

Net interest revenues (expenses) $§ 9,125 $ 12,516 § 3,032 $ (4,658 $ 20,015

Total net revenues $ 17,463 $ 21,594 $ 4,532 $ 1,270 $ 44,859
Bad-debt expenses and provision

for losses on guarantees (926) (998) (1,570) (375) (3,869)
Operating expenses (3.884) (11.417) (1,965) (6.771) (24.037)

Income (loss) before income tax $ 12,653 § 9179 $ 997 $ (5.876) $ 16,953
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For the Year Ended December 31, 2016

Foreign
Corporate Individual Branches
Banking Banking and
Unit Unit Subsidiaries Others Total

Net interest revenues (expenses) $§ 7,30 $ 11,157 § 2423 $ (2,891) § 18419

Total net revenues $ 13,855 $ 19,909 $ 3,694 $ 2,891 $ 40,277
Bad-debt expenses and provision

for losses on guarantees (1,225) (676) (1,547) (14) (3,462)
Operating expenses (3.725) (9.616) (1,590) (6.,453) (21,384)

Income (loss) before income tax $ 8,905 $ 9617 $ 557 $ (3,648) $ 15,431
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TABLE 3

E.SUN COMMERCIAL BANK, LTD. AND SUBSIDIARIES

INFORMATION ON FOREIGN-CURRENCY FINANCIAL ASSETS AND LIABILITIES WITH SIGNIFICANT EFFECT
DECEMBER 31, 2017 AND 2016
(In Thousands)

December 31
2017 2016
Foreign Exchange New Taiwan Foreign Exchange New Taiwan
Currencies Rate Dollars Currencies Rate Dollars

Financial assets

usSD $ 14,560,562 29.8480 $ 434,603,662 $ 12,354,538 32.2790 $ 398,792,132
CNY 11,206,307 4.5795 51,319,282 12,695,174 4.6218 58,674,555
AUD 1,869,017 23.2610 43,475,204 1,432,714 23.3180 33,408,025
HKD 5,487,895 3.8189 20,957,721 3,199,479 4.1622 13,316,871
JPY 23,767,972 0.2650 6,298,513 18,246,547 0.2758 5,032,398
EUR 151,976 35.6740 5,421,608 113,946 33.9250 3,865,618
SGD 150,963 22.3310 3,371,155 102,691 22.3150 2,291,550
NZD 6,331 21.2070 134,262 31,420 224310 704,782
GBP 15,364 40.2170 617,894 14,141 39.6320 560,436
CHF 2,597 30.5600 79,364 7,444 31.5720 235,022
ZAR 1,571,245 2.4215 3,804,770 731,694 2.3681 1,732,725
CAD 9,434 23.7780 224,322 5,143 23.9330 123,087
SEK 8,829 3.6197 31,958 5,704 3.5429 20,209
THB 70,996 0.9157 65,011 20,744 0.9019 18,709
MXN 23,149 1.5151 35,073 3,786 1.5588 5,902
VND 534,225,677 0.0013 694,493 349,659,483 0.0014 489,523
MMK 7,194,410 0.0219 157,558 75,552 0.0237 1,791
Financial liabilities

USD 19,832,468 29.8480 591,959,512 14,464,577 32.2790 466,902,081
CNY 15,778,691 4.5795 72,258,515 11,971,485 4.6218 55,329,809
AUD 1,290,870 23.2610 30,026,927 1,082,102 23.3180 25,232,454
HKD 3,558,981 3.8189 13,591,392 2,141,253 4.1622 8,912,323
JPY 58,914,811 0.2650 15,612,425 36,905,999 0.2758 10,178,675
EUR 197,925 35.6740 7,060,792 257,837 33.9250 8,747,120
SGD 57,243 22.3310 1,278,293 63,079 22.3150 1,407,608
NZD 187,956 21.2070 3,985,983 109,904 224310 2,465,257
GBP 55,567 40.2170 2,234,738 89,994 39.6320 3,566,642
CHF 5,846 30.5600 178,654 7,207 31.5720 227,539
ZAR 2,827,578 2.4215 6,846,980 2,323,844 2.3681 5,503,095
CAD 71,724 23.7780 1,705,453 124,587 23.9330 2,981,741
SEK 13,279 3.6197 48,066 19,342 3.5429 68,527
THB 23,919 0.9157 21,903 12,325 0.9019 11,116
MXN 39,970 1.5151 60,559 20,981 1.5588 32,705
VND 551,006,738 0.0013 716,309 351,553,135 0.0014 492,174
MMK 3,175,037 0.0219 69,533 37,984 0.0237 900
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Gratefulness for Glorious Moments

E.SUN'’s glories and honors in 2017

* Achievement Award, Best Bank in Asia Pacific (The Asian Banker)

¢ The only Taiwanese financial institute to be included in DJSI for
the 4th consecutive year

¢ Third time winner of Best Bank in Taiwan (the Asset)
Best Bank in Taiwan (Global Finance)

o Tenth time winner of CSR Award and No. 1 in financial sector
(Wealth Magazine)

¢ Third time winner of CSR Award in financial sector
(Global View Magazine)

E.SUN Commercial Bank, Ltd.

Chairman of the Board

March 20, 2018 Printed



With our Heartfelt Appreciation and Eternal Blessing.

IlXgyen







